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Student 
snapshot

A look into the next generation, 
their thoughts about their futures, 
and how they’re engaging with 
employability support. 

1003
students and 
graduates surveyed

64%
undergraduates

140
universities 
represented

1. support offered vs benefit

61%
of students were 
not offered an 
assesment centre
by their university

in comparison to other career support

twice as many
students who attended ACs found 
them beneficial versus those who
did not cite any benefits

“During your time at university, did you engage with any of the 
following careers support, and did you find them effective?”

Yes, and I found it 
beneficial

Yes, however it was 
not beneficial

No, my university 
did not offer this

No, my university offered 
this but i did not engage

Students are looking for more 
opportunities to engage with employers 
while at university. 78% want more 
work experience opportunities from 
employers, and 57% are keen to attend 
more face-to-face events on campus.

3. employer-
university 
collaboration

Agree Disagree

I feel confident about securing my dream job 59.75% 40.25%

I feel confident about entering the workplace 68.17% 31.83%

I have had the opportunity to do work experience during my time at university 60.99% 39.01%

I have had the opportunity / have taken a placement year during my time at university 47.54% 52.46%

My university has offered me the right support to help prepare me for the workplace 64.89% 35.11%

There have been various opportunities to engage with employers during my time 

at university
66.53% 33.47%

2. career confidence

Despite a large proportion of 
respondents feeling confident about 
entering the workplace and securing 
their dream job, there is a lack of 
confidence in their skillset generally, 
with 63% saying their skills (or lack 
thereof) will be what holds them back 
when looking for graduate employment.
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Responses

“Which do you 
think will hold 
you back in your 
graduate job 
hunt? select all 
that apply”

Based on the data we have collected, 
we believe that students will be more 
likely to attend employability events if 
employers were also present. 

The skills discrepancy

When asked to rate their skills, 
communication scored lowest 
amongst students and graudates, 
with teamwork and problem 
solving also in the bottom three. 

This creates a discrepancy 
between what we see in our mock 
assessment centre data. Over 
the course of the previous 12 
months we’ve analysed over 3,000 
student scorecards and found that 
communication is the skill students  
demonstrate best.



“University doesn’t offer 
any compulsory courses 
on finding a post-graduate 
job... explaining about 
work culture, what your 
expectations should be”

“I feel like the job hunting 
process is very hard 
and I wasn’t given many 
opportunities whilst in 
university to gain corporate 
experience, which many jobs 
look for”

“I needed more 
help discovering 
what I could 
offer with the 
experience 
I currently 
possess in a way 
that appeals to 
employers” 
“I feel there is a disconnect 
between the skills you learn 
in university and the skills 
employers are looking for” 

“I only gained the theoretical 
skills, not how to apply them” 

“Hard to gain specific 
transferable skills if unsure 
what sector you would like 
to work in”

Student quotes


