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Bridging the gap

\AJEE are providing an environment
S@HOUS abOUt that is fair and inclusive and

we are committed to reducing
our gender pay gap.
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A bO NUS was only provided to a

small number of colleagues in 2018/2019

based on individual circumstances

1213+

females

received bonus pay

our mean

gender bonus gap is

2901~

More about our data

Pay data comes from our

April 2019 payroll.

Bonus data is based on bonus
payments for the 12 months
previous to 05 April 2019.

Full pay equivalent colleagues
are colleagues who are NOT
on reduced pay due to sick
or maternity leave.
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| confirm the data reported

IS accurate. ﬂ

Jane Pound
Assistant director — people



