
 

Mentorship  

Mentorship is increasing recognised as a bidirectional process benefiting both mentors and 
mentees1 

 The GMC have drafted the interim standards for physician associates and anaesthesia    
associates. Whilst not yet in effect it can be postulated that these principles will be adhered to 
when regulation is announced (in 2023). In relationship to mentorship, the GMC states that  

“You should be willing to take on a mentoring role for new or more junior physician 
associates/anaesthesia associates and other healthcare professionals2” 

Local professional support can best be provided through a senior PA in the locality acting as a           
Mentor for the PA preceptee. There are a variety of definitions of a mentor. Essentially the role 
is an experienced guide who will usually have professional connections to the PA Faculty locally 
(University) and nationally with the ability to guide the new PA on professional matters. This is 
usually a more long-term relationship than the specific role of the clinical supervisor during the 
preceptorship year. The mentor will provide pastoral and professional support outside the clinical 
relationship. 

The mentor could be 

• A local PA ambassador 

• Someone within the faculty 

• A Senior PA who works outside your practice/ area of work 

The mentor needs to be available for support, exact arrangements can be defined in local 
areas. 
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