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Theatr Clwyd is a special place.

It's a place that I’ve supported in one way, shape or form, for over 
30 years. As a board of trustees, we are excited about our next 
chapter, and look forward to appointing a successor to Tamara, 
who leaves us to take on the role of Co-Artistic Director at The Royal 
Shakespeare Company.

What has already been achieved since Liam and Tamara came 
together has moved Theatr Clwyd to another level of quality in 
delivery and company culture, but we now look forward to an 
exciting future where a new artistic partnership with Liam can take 
Clwyd to even greater heights of success both on and off our stages.

We look forward to meeting candidates. 

Helen Watson
Chair of Theatr Clwyd Trust
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We’re looking for a new artistic leader, and I’m looking for a new 
partner (or partners) to build upon all the brilliant things Theatr 
Clwyd has achieved, and stands for, after 47 years of existence.

Whoever we appoint arrives at an exciting time. We are in the 
early stages of a £50m capital redevelopment that will, without 
hyperbole, transform our work in all its aspects. The first area to 
focus on as new Artistic Director will be to programme an exciting 
and ambitious new opening of the building from the end of 2024.

The Company here at Clwyd are world class at theatre- making 
and our new artistic director will match those qualities and be 
ambitious for what Theatr Clwyd can achieve.

On top of this is our deep-seated belief in the power of our work to 
help and support our communities, to make a positive difference in 
the world, and to enjoy ourselves whilst doing so. I can promise you 
joy, challenges, and excitement as well as quality at Theatr Clwyd.

I moved my family here over 6 years ago because of what I knew 
was possible, and we have achieved many things already, but 
there is so much more to do. I can’t wait to meet the next Artistic 
Director with whom I can work to deliver great things for this 
important, and high achieving arts organisation.

Diolch yn fawr,

Liam Evans-Ford 
Executive Director
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Theatr Clwyd has been making world-class theatre in the hills of North Wales since 1976.

We are one of few theatres in the UK to still have scenic construction, costume making, props, and 
scenic art teams all in-house alongside the lighting, sound, and stage teams. We always aim to offer 
the warmest environment for creative teams to produce their best work.

We have two permanent theatre spaces – a 
600 seat proscenium arch theatre and a fully 
flexible 250 seat studio theatre.

Whilst the redevelopment takes place, we 
have taken ownership of The Mix Theatre next 
to the main theatre complex, a 270 seat end-
on auditorium with an in-built LED lighting rig 
of over 500 lights.

Before the start of the redevelopment, we 
produced between 12-14 shows per year, 
made up of a combination of world premieres 
and re-imaginings of contemporary classics 
with a focus on artists born, raised or living in 
Wales. We make work on our stages, online 
and in our communities, and have delivered 
with major co-producing partners.

We have a flexible approach to theatre 
programming, with no set seasons of work, 
with the only fixed element being our Rock ‘n 
Roll Pantomime that attracts around 30,000 
audience members annually.

Theatre Making
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Productions over recent years include Home, 
I’m Darling (a co-production with The National 
Theatre); The Assassination of Katie Hopkins; 
the immersive Great Gatsby; Isla (a  
co-production with the Royal Court, and then 
re-commissioned for BBC TV); and the digitally 
delivered The Picture of Dorian Gray. 

The development of theatre-makers is 
a core part of our approach, and we are 
always striving to go further. We work with 
all disciplines to support and nurture the 
next generation of theatre-makers in our 
communities, in Wales, and beyond, and 
have significant partnerships in place with 
organisations such as Royal Welsh College of 
Music and Drama.

We regularly employ 400 freelancers each 
year across theatrical and artistic disciplines.

We love making theatre of all scales, and 
in addition to core team members with 
dedicated theatre-making disciplines we 
spend between £1.2m-£2m each year directly 
on theatre production.

We are committed to the Theatre Greenbook 
programme as we work to ensure our 
operations are environmentally sustainable. 
We are also in the early stage of a partnership 
called Ramps Cymru, which aims to make the 
theatre sector in Wales the most open and 
accessible theatre sector in the world.

In recent years, Theatr Clwyd has won an 
array of prestigious awards including Best New 
Musical (UK Theatre Awards), Digital Delivery 
(WhatsOnStage), Regional Theatre of the Year 
(The Stage) and an Olivier award for Best New 
Comedy for Home, I’m Darling.
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The Theatr Clwyd building in Flintshire was opened in 1976, and is astonishing in its ambition, scale, 
and quality of provision. Its Grade II listing in 2018 noted it as ‘an important example of a post war 
civic arts and theatre complex, the key example of this building type in Wales and one of the leading 
examples in the UK.’ 

Pre and post capital the building hosts two main auditoria, a cinema, gallery spaces, and events spaces.

The £50m investment will offer high-quality rehearsal rooms, revitalised theatres, and fit for purpose 
theatre-making spaces for all of our in-house teams.

There will be dedicated space for training in theatre-making, our work with young people, our referral 
partnerships for health and wellbeing, and events and catering spaces to help increase revenue 
generation.

Our front of house areas are re-imagined to be open and welcoming, make 
the most of our stunning location, and allow us to become an all-day 
destination that can welcome young families for creative play, as well as 
those who want to enjoy food and drink with friends and family. Both front 
and back of house areas will have the highest of accessibility standards 
delivered for company members and visitors alike.

The new building will be gas free, will harvest rainwater and solar energy, 
and will be able to operate at carbon neutral, on a good day at carbon 
positive.

The scheme has been developed with Haworth Tompkins whose previous 
theatre buildings include London’s Royal Court, The Young Vic, Liverpool 
Everyman, Bristol Old Vic, and The National Theatre.

We are due to receive the building back in the summer of 2024, with no 
plans to open to the public until winter 2024, and the expectation of a full 
season of programming beginning in 2025. Click here for more information.

Our Building
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https://www.theatrclwyd.com/raise-the-roof
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Theatr Clwyd Trust and trading group, and Theatr Clwyd Music Trust which delivers all music 
education in the county, have an annual turnover of around £7m which is made up of core public 
funding and earned income.

We are the third biggest client of the Arts Council of Wales, currently receiving £1.8m per year (the 
investment review will take place during January-March 2023) and generate around £1.8-£2m per 
year via our box office.

In July 2022 Theatr Clwyd took on the running of William Aston Hall, a 1000 seat concert hall in 
Wrexham owned by Glyndŵr University. The site, located in the largest city in North Wales and only 
20 minutes from our base in Flintshire, allows for different elements of programming including high 
profile standup comedy and current and popular music. The wider partnership with the university 
towards training and development is enhanced by our management of this venue.

Pre-pandemic we attracted 200,000 visitors to live events at our site in Flintshire, and a further 
100,000 attendees to Creative Engagement and Music activities. Between 2018-2020 we had over 
500,000 people see a Theatr Clwyd production elsewhere in the UK.

Post-pandemic we are in a strong position, with audience numbers at a recognisable pre-pandemic 
level, and positively benchmarked compared to other similar venues in the UK. We have sensible 
levels of reserves in place, and long standing funding relationships with both Arts Council of Wales 
and Flintshire County Council.

Our Business
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Our work with our communities is at the heart of what we do and has equal status with the work we 
produce and present on our stages. We have one of the largest Creative Engagement teams in the 
UK and the whole company are involved in community activities.

Working in partnership is one of the key ways we deliver support and social care within the community.
Social Services have been a long-lasting partner, and this was strengthened during the pandemic 
where we co-created programmes with some of the most vulnerable young people in our community.

We also have a long-standing partnership with our NHS Board, Betsi Cadwaladr, working with local 
hospitals and care homes creating intergenerational projects and award-winning work supporting 
those with memory loss. For the last 5 years we have streamed our major Christmas production into 
every hospital in North Wales, and to over 60 care homes in the region, for free.

We have weekly workshops for all ages (our youngest member is 4 years old and our oldest 78 years 
old) and we strive to create socially engaged projects and a high standard of productions with and 
for these groups.

We work closely with schools all over North Wales, taking civic responsibility projects into schools 
based on identified need, and each week we deliver over 1000 music lessons via our in-house team 
of musicians.

We keep a promise to all our participants. 
We will always listen so that we never stop learning.
We will always care so that you can achieve your dreams.
We will create together.
We will always be your home.

More information on our work for communities  
can be found here

Our Community

https://www.theatrclwyd.com/take-part
https://www.youtube.com/watch?v=hs33I_Ea8fc
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Our company is made up of our 140 direct core company members, 100 relief and seasonal 
company members, over 400 freelance artists and practitioners each year, and 150 volunteers who 
work with us on a regular basis as ushers and across other disciplines.

The main Theatr Clwyd Trust Board is made up of a dedicated and skilled set of trustees.

More information on the board can be found here. 
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https://www.theatrclwyd.com/our-trustees
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• Our Artistic Director will be a high-quality theatre-maker. The discipline within theatre-making is 
open, and we would like to encourage directors, writers, designers and actors, or individuals from 
any other creative theatre-making background, to consider applying.

• Our Artistic Director will be well connected within the theatre industry.

• Our Artistic Director will put Welsh voices and talent at the heart of their approach.

• Our Artistic Director will value and progress the growth of the Welsh language through their work.

• Our Artistic Director must value our work with communities and ensure it has equal value to our 
theatre-making and strive for pioneering ways for communities to have ownership of what we 
do.

• Our Artistic Director will be a decent person and have a reputation for treating people in a 
supportive, fair, and open way.

• Our Artistic Director will have a clear commitment to talent and professional development of 
theatre-makers in Wales and beyond.

• Our Artistic Director will need to relocate locally to the theatre.

We want to encourage people from a diverse range of lived experiences to apply.

We welcome partnerships to apply.

The Role
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The Artistic Director is a joint leadership role with the Executive Director. 

Their key responsibilities are to: 

• Set the artistic vision for the organisation and provide artistic leadership

• Oversee all aspects of the produced artistic programme

• Work with the Executive Director to set the strategic direction of the company and to ensure 
Theatr Clwyd operates as a sustainable and successful business

• Work with the Executive Director to create and lead an organisational culture that is inclusive, 
collaborative, safe and supportive; as well as artistically bold and ambitious

• Champion and develop Welsh Artists

Responsible for: Creative Teams and Artists as required 
Reports to: Chair of the Board

Artistic Leadership
• Take full responsibility for artistic policy and work in conjunction with the Executive Director 

to develop and deliver an artistic programme that reflects our commitment to innovation, 
excellence, diversity and inclusion, and serves its target audiences

• Deliver an ambitious and distinctive programme that brings to life the vision and ensures a strong 
artistic identity and reputation for Theatr Clwyd at a regional, national and international level

• Oversee the producing of all work, working with the Executive Director and relevant members of 
the Senior Leadership Team

• Identify and commission inspirational theatre-makers to work with Theatr Clwyd; providing 
appropriate advice and support to them so they can maximise their creative potential

• Nurture a new diverse generation of theatre-makers

• Develop, nurture, promote and offer a platform to Welsh theatre making talent

• Facilitate and maximise the opportunities for touring, transfer and commercial exploitation of the 
artistic programme, especially work originated by Theatr Clwyd

• Work collaboratively and develop co-productions using existing and new artistic relationships 
with creative artists, theatre makers, writers and companies, that supports the delivery of the 
artistic vision

• Champion and further the growth of the Welsh language through artistic programming and 
produced work

• Stay abreast of artistic developments and best practice in Welsh, British and World theatre and 
ensure that they are central to the theatre’s work

• Support the effective delivery of Theatr Clwyd’s Creative Engagement Work

• Value and give prominence to all Theatr Clwyd’s work with and for communities, ensuring they 
have value and agency in our work

Job Description
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 Strategic Relations and Representation 
• Act as Theatr Clwyd’s artistic spokesperson with key stakeholders, press, media and represent 

Theatr Clwyd at appropriate artistic regional, national and international forums

• Maintain a clear sense of the position and reputation of Theatr Clwyd’s artistic work in the region, 
the country and internationally

• Work with the Executive Director to ensure that the relationships with our principal revenue 
funders remain strong and productive

Administrative Leadership 
• With the Executive Director set the theatre’s business plan within which the artistic vision is 

articulated and Theatr Clwyd resources are utilised to maximum effect

• With the Executive Director ensure the artistic programme is adequately budgeted for, that 
artistic plans remain consistent with agreed budgets, and that the artistic programme generates 
sufficient income to contribute to the on-going financial viability of Theatr Clwyd

• Attend and prepare written reports about artistic matters for Board meetings and for any sub-
committees of the Board as required

• Effectively lead and contribute to all appropriate internal meetings of the theatre, including 
Leadership meetings, programme meetings, creative strategy meetings etc

• Work with the Executive Director and communications teams on the development of our visual 
identity and brand

This job description is a guide to the nature of the work required of the Artistic Director. 

It is not wholly comprehensive or restrictive and may be reviewed with the post holder  
and the Board as required.

Job Description
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Experience
• Experience as a theatre-maker with a genuine passion for our work

• Proven relevant and broad professional experience within producing theatre environments, as a 
theatre maker across UK theatre 

• Experience of working with commissioned writers with a strong understanding of the  
theatre-making process

• Experience of creating work for a variety of theatre spaces and audiences

• Experience of delivering work against substantial budgets

• Experience of working in collaboration

Skills
• The ability to create a compelling vision for Theatr Clwyd's artistic development

• Proven ability to create new work with an excitement about finding new ways of  
reviving plays and adaptations from the repertoire 

• Demonstrates a high level of skill in establishing collaborative working relationships  
with a wide range of theatre artists in a creative team

• A strong and effective leader with the ability to motivate, inspire and take initiative

• Artistically versatile whilst able to prioritise multiple work streams

• Excellent time-management and planning skills, yet able to be flexible and adaptable  
within a changing environment

• Excellent communication skills, with the ability to articulate fresh ideas and integrate them  
into the artistic vision

• The ability to articulate the theatre’s artistic vision to inspire and excite a  
wide range of stakeholders

• The skill to balance innovation and creative flair with the need for commercial awareness

Person Specification
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Qualities
• Credible, exciting and inspiring leadership and motivational style

• Committed to diversity and inclusion

• Genuinely committed to the theatre’s work with young people and with, and for communities

• A strong reputation for being a good and caring person

• A track record for being generous of spirit with other artists and team members 

Knowledge
• Value/understanding of the Welsh cultural environment and its significance to the theatre

• Value/understanding of the importance of the Welsh Language

• Some knowledge of, and interest in the business of running a theatre and the importance of 
setting clear strategic direction and meeting business targets

• Genuine interest and commitment to being part of the local area 

• A commitment to the cultural and social values of Theatr Clwyd, which includes the promotion of 
equal opportunities and social, cultural and economic inclusion

Person Specification
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• This will be a joint leadership position alongside the Executive Director

• This is a fixed term contract of 5 years with an option of a second term extension

• The salary will be between £65k-£75k depending on experience

• Start time is flexible alongside other existing commitments or notice periods

• There will be a competitive relocation package available 

• Option for up to one external project per year

• Employer Pension Contribution at 6%

• Significant Company Benefits package including
 •    Detailed Expenses allowance
 •    Care First and Occupational Health
 •    Paid for counselling provision
 •    Free Tickets to all work across 3,000+ events per year
 •    Company Recognition Payments
 •    Additional holiday for birthdays
 •    Wellbeing programme including yoga, walking, and running groups, free music lessons

• Holiday allowance of 32 days increasing with length of service

• Occupational Sick Pay Scheme offering up to 6 months sick pay on full salary

Terms Of Appointment
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North Wales is a beautiful region with significant swaths of land identified as areas of outstanding 
natural beauty. From the theatre in Mold, a busy market town itself, you can see the Clwydian 
mountain range. 20 minutes away the Deeside Estuary opens up to the North Wales Coast, leading 
to Colwyn Bay, Llandudno, Snowdonia, Anglesey and the Llyn Peninsula, offering some of the most 
stunning scenery in the UK.

Given its rural location Theatr Clwyd is also very accessible, only 15 minutes away from cities such as 
Chester and Wrexham, 40 minutes from Liverpool, and 50 minutes from Manchester.

Wales operates under a devolved government, and in 2021 re-elected Welsh Labour for a further 
5-year term. Under this government there has been a significant difference in approach to that of 
Westminster, guided by an extraordinary piece of legislation – The Well-Being of Future Generations 
Act. The act outlines seven wellbeing goals, and clearly states that more culture and creativity 
should be part of education. To this end a new curriculum has just been implemented in Wales.

Welsh health care also operates with a different approach – for example Welsh healthcare offers free 
prescriptions to those registered with a GP.

It is a wonderful place to live and work. 

A place of beauty, a proud nation, and country that values culture and creativity at the highest levels 
of decision making.

Location & Lifestyle
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To apply, please send a cv and letter of application, addressing how your skills and experience match 
the role and person specification, to our Recruitment Consultant, Heather Newill, Director AEM 
International, at hnewill@aeminternational.co.uk.  

Your letter of application should be no longer than three sides of A4.  
All applications will be acknowledged.

The deadline for applications is 10am on Wednesday 4th January 2023.

First Round Interviews will be held on 7th and 8th February 2023.   

We would also ask that you complete our Equality and Diversity monitoring form to help us assess 
this recruitment process.  Please download it here.

If you need any changes to the application process or wish to submit your application as a video or 
in an alternative format, we would be happy to support you and accommodate this. Please contact 
people@theatrclwyd.com to make us aware.

If you would like an informal conversation about the role, please contact:
Heather Newill on hnewill@aeminternational.co.uk.

How To Apply

mailto:hnewill@aeminternational.co.uk
https://www.surveymonkey.co.uk/r/J9RCYFF
mailto:hnewill@aeminternational.co.uk

