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UK RIGHT TO WORK 
 

Employers are required by law to check that a potential employee has the right to work in the UK. To 

prevent discrimination claims and ensure all employees have the right to work, it is common that all 

potential new employees are required to produce documentation and for checks to be conducted. 

The employer will be held responsible if they allow an employee to work who does not have the right 

to do so in the UK. 

If you are a UK passport holder please scan and send a black and white copy of your passport 

to hr@cricketeast.   

If you are not a UK passport holder your right to work can be checked either manually or online.  

 

Online check:   

Use the Home Office online right to work checker: 

www.gov.uk/prove-right-to-work 

Log on to this portal and send your unique share code to  hr@cricketeast.co.uk.  This will then 

authorise us to view your right to work details. 

 

Manual check: 

 

On the next page please see a list of acceptable documents for right to work checks.  You will need to 

show us the original copy of the document, we will take a copy which will be held on your file while 

you work for Cricket East and for 2 years beyond your termination date. 

One acceptable document is required  from either List A or List B 
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List A 

Acceptable documents to establish a continuous statutory excuse 

1. A passport showing the holder, or a person named in the passport as the child of the holder, 

is a British Citizen or a citizen of the UK and Colonies having the right of abode in the UK. 

 

2. A passport or national identity card showing the holder, or a person in the passport as the 

child of the holder, is a national of a European Economic Area country or Switzerland. 

 

3. A Registration Certificate or Document Certifying Permanent Residence issued by the Home 

Office to a national of a European Economic Area country or Switzerland. 

 

4. A Permanent Residence Card issued by the Home Office to the family member of a national 

of a European Economic Area country or Switzerland.# 

 

5. A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home 

Office to the holder indicating that the person named is allowed to stay indefinitely in the UK, 

or has no time limit on their stay in the UK 

 

6. A current passport endorsed to show that the holder is exempt from immigration control, is 

allowed to stay indefinitely in the UK, has the right of abode in the UK, or has no time limit on 

their stay in the UK. 

 

7. A current Immigration Status Document issued by the Home Office to the holder with an 

endorsement indicating that the named person is allowed to stay indefinitely in the UK or has 

no time limit on their stay in the UK, together with an official document giving the person’s 

permanent National Insurance number and their name issued by a Government agency or a 

previous employer. 

 

8. A birth or adoption certificate issued in the UK, together with an official document giving the 

person’s permanent National Insurance number and their issue by a Government agency or 

previous employer. 

 

9. A birth (short or long) certificate issued in the Channel Islands, the Isle of Man or Ireland, 

together with an official document giving the person’s permanent National Insurance number 

and their name issued by a Government agency or a previous employer. 

 

10. A certificate of registration or naturalisation as a British citizen, together with an official 

document giving the person’s permanent National Insurance number and their name issued 

by a Government agency or a previous employer. 
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List B 

Group 1 – Documents where a time-limited statutory excuse lasts until the expiry date of leave 

1. A current passport endorsed to show that the holder is allowed to stay in the UK and is 

currently allowed to do the type of work in question. 

 

2. A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home 

Office to the holder which indicates that the named person can currently stay in the UK and 

is allowed to do the work in question. 

 

3. A current Residence Card (including an Accession Residence Card or a Derivative Residence 

Card) issued by the Home Office to a non-European Economic Area national who is a family 

member of a national of a European Economic Area country or Switzerland or who has a 

derivative right of residence. 

 

4. A current Immigration Statue Document containing a photograph issued by the Home Office 

to the holder with a valid endorsement indicating that the named person may stay in the UK, 

and is allowed to do the type of work in question, together with an official document giving 

the person’s permanent National Insurance number and their name issued by a Government 

agency or a previous employer. 

 

Group 2 – Documents where a time-limited statutory excuse lasts six months 

1. A Certificate of Application issued by the Home Office under regulation 18(3) or 20(2) of the 

Immigration (European Economic Area) Regulations 2016, to a family member of a national of 

a European Economic Area country or Switzerland stating that the holder is permitted to take 

employment which is less than six months old together with a Positive Verification Notice 

from the Home Office Employer Checking Service. 

 

2. An Application Registration Card issued by the Home Office stating that the holder is 

permitted to take the employment in question, together with a Positive Verification Notice 

from the Home Office Employer Checking Service. 

 

3. A Positive Verification Notice issued by the Home Office Employer Checking Service to the 

employer or prospective employer, which indicates that the named person may stay in the UK 

and is permitted to do the work in question. 
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