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PART 1

INTERPRETATION AND LIMITATION OF LIABILITY

Defined terms
1. In the articles, unless the context requires otherwise—

· “articles” means the company’s articles of association;

· “bankruptcy” includes individual insolvency proceedings in a jurisdiction other than England and Wales or Northern Ireland which have an effect similar to that of bankruptcy;

· “chairman” has the meaning given in article 12;

· “chairman of the meeting” has the meaning given in article 25;

· “Companies Acts” means the Companies Acts (as defined in section 2 of the Companies Act 2006), in so far as they apply to the company;

· “director” means a director of the company, and includes any person occupying the position of director, by whatever name called;

· “document” includes, unless otherwise specified, any document sent or supplied in electronic form;

· “electronic form” has the meaning given in section 1168 of the Companies Act 2006;

· “member” has the meaning given in section 112 of the Companies Act 2006;

· “ordinary resolution” has the meaning given in section 282 of the Companies Act 2006;

· “participate”, in relation to a directors’ meeting, has the meaning given in article 10;

· “proxy notice” has the meaning given in article 31;

· “special resolution” has the meaning given in section 283 of the Companies Act 2006;

· “subsidiary” has the meaning given in section 1159 of the Companies Act 2006; and

· “writing” means the representation or reproduction of words, symbols or other information in a visible form by any method or combination of methods, whether sent or supplied in electronic form or otherwise.

Unless the context otherwise requires, other words or expressions contained in these articles bear the same meaning as in the Companies Act 2006 as in force on the date when these articles become binding on the company.

Liability of members

2. The liability of each member is limited to £1, being the amount that each member undertakes to contribute to the assets of the company in the event of its being wound up while he is a member or within one year after he ceases to be a member, for—
(a) payment of the company’s debts and liabilities contracted before he ceases to be a member,

(b) payment of the costs, charges and expenses of winding up, and
(c) adjustment of the rights of the contributories among themselves.
PART 2

DIRECTORS

DIRECTORS’ POWERS AND RESPONSIBILITIES

Directors’ general authority

3.—Subject to the articles, the directors are responsible for the management of the company’s business, for which purpose they may exercise all the powers of the company.

Members’ reserve power

4. (1) The members may, by special resolution, direct the directors to take, or refrain from taking, specified action.

    (2) No such special resolution invalidates anything which the directors have done before the passing of the resolution.

Directors may delegate 

5. (1) Subject to the articles, the directors may delegate any of the powers which are conferred on them under the articles—

(a) to such person or committee;

(b) by such means (including by power of attorney);

(c) to such an extent;

(d) in relation to such matters or territories; and

(e) on such terms and conditions;

As they think fit.
(2) If the directors so specify, any such delegation may authorise further delegation of the directors’ powers by any person to whom they are delegated.
(3) The directors may revoke any delegation in whole or part, or alter its terms and conditions.

Committees
6.—(1) Committees to which the directors delegate any of their powers must follow procedures which are based as far as they are applicable on those provisions of the articles which govern the taking of decisions by directors.

(2) The directors may make rules of procedure for all or any committees, which prevail over rules derived from the articles if they are not consistent with them.

DECISION-MAKING BY DIRECTORS

Directors to take decisions collectively

7.—(1) The general rule about decision-making by directors is that any decision of the directors must be either a majority decision at a meeting or a decision taken in accordance with article 8.

(2) If—(a) the company only has one director, and
            (b) no provision of the articles requires it to have more than one director,

The general rule does not apply, and the director may take decisions without regard to any of the provisions of the articles relating to directors’ decision-making.

Unanimous decisions

8.—(1) A decision of the directors is taken in accordance with this article when all eligible directors indicate to each other by any means that they share a common view on a matter.

(2) Such a decision may take the form of a resolution in writing, copies of which have been signed by each eligible director or to which each eligible director has otherwise indicated agreement in writing.

(3) References in this article to eligible directors are to directors who would have been entitled to vote on the matter had it been proposed as a resolution at a directors’ meeting.

(4) A decision may not be taken in accordance with this article if the eligible directors would not have formed a quorum at such a meeting.

Calling a directors’ meeting

9.—(1) Any director may call a directors’ meeting by giving notice of the meeting to the directors or by authorising the company secretary (if any) to give such notice.

(2) Notice of any directors’ meeting must indicate—

(a) its proposed date and time;

(b) where it is to take place; and

(c) if it is anticipated that directors participating in the meeting will not be in the same place, how it is proposed that they should communicate with each other during the meeting.

(3) Notice of a directors’ meeting must be given to each director, but need not be in writing.

(4) Notice of a directors’ meeting need not be given to directors who waive their entitlement to notice of that meeting, by giving notice to that effect to the company not more than 7 days after the date on which the meeting is held. Where such notice is given after the meeting has been held, that does not affect the validity of the meeting, or of any business conducted at it.

Participation in directors’ meetings

10.—(1) Subject to the articles, directors participate in a directors’ meeting, or part of a directors’ meeting, when—

(a) the meeting has been called and takes place in accordance with the articles, and

(b) they can each communicate to the others any information or opinions they have on any particular item of the business of the meeting.

(2) In determining whether directors are participating in a directors’ meeting, it is irrelevant where any director is or how they communicate with each other.

(3) If all the directors participating in a meeting are not in the same place, they may decide that the meeting is to be treated as taking place wherever any of them is.

Quorum for directors’ meetings

11.—(1) At a directors’ meeting, unless a quorum is participating, no proposal is to be voted on, except a proposal to call another meeting.

(2) The quorum for directors’ meetings may be fixed from time to time by a decision of the directors, but it must never be less than two, and unless otherwise fixed it are two.

(3) If the total number of directors for the time being is less than the quorum required, the directors must not take any decision other than a decision—

(a) to appoint further directors, or

(b) to call a general meeting so as to enable the members to appoint further directors.

Chairing of directors’ meetings

12.—(1) The directors may appoint a director to chair their meetings.

(2) The person so appointed for the time being is known as the chairman.

(3) The directors may terminate the chairman’s appointment at any time.

(4) If the chairman is not participating in a directors’ meeting within ten minutes of the time at which it was to start, the participating directors must appoint one of themselves to chair it.

Casting vote

13.—(1) If the numbers of votes for and against a proposal are equal, the chairman or other director chairing the meeting has a casting vote.

(2) But this does not apply if, in accordance with the articles, the chairman or other director is not to be counted as participating in the decision-making process for quorum or voting purposes.

Conflicts of interest

14.—(1) If a proposed decision of the directors is concerned with an actual or proposed

transaction or arrangement with the company in which a director is interested, that director is not to be counted as participating in the decision-making process for quorum or voting purposes.
(2) But if paragraph (3) applies, a director who is interested in an actual or proposed transaction or arrangement with the company is to be counted as participating in the decision-making process for quorum and voting purposes.
(3) This paragraph applies when—

(a) the company by ordinary resolution disapplies the provision of the articles which would otherwise prevent a director from being counted as participating in the decision-making process;

(b) the director’s interest cannot reasonably be regarded as likely to give rise to a conflict of interest; or

(c) the director’s conflict of interest arises from a permitted cause.

(4) For the purposes of this article, the following are permitted causes—

(a) a guarantee given, or to be given, by or to a director in respect of an obligation incurred by or on behalf of the company or any of its subsidiaries;

(b) subscription, or an agreement to subscribe, for securities of the company or any of its subsidiaries, or to underwrite, sub-underwrite, or guarantee subscription for any such securities; and 

(c) arrangements pursuant to which benefits are made available to employees and directors or former employees and directors of the company or any of its subsidiaries which do not provide special benefits for directors or former directors.

(5) For the purposes of this article, references to proposed decisions and decision-making processes include any directors’ meeting or part of a directors’ meeting.

(6) Subject to paragraph (7), if a question arises at a meeting of directors or of a committee of directors as to the right of a director to participate in the meeting (or part of the meeting) for voting or quorum purposes, the question may, before the conclusion of the meeting, be referred to the chairman whose ruling in relation to any director other than the chairman is to be final and conclusive.

(7) If any question as to the right to participate in the meeting (or part of the meeting) should arise in respect of the chairman, the question is to be decided by a decision of the directors at that meeting, for which purpose the chairman is not to be counted as participating in the meeting (or that part of the meeting) for voting or quorum purposes.

Records of decisions to be kept

15. The directors must ensure that the company keeps a record, in writing, for at least 10 years from the date of the decision recorded, of every unanimous or majority decision taken by the directors.

Directors’ discretion to make further rules

16. Subject to the articles, the directors may make any rule which they think fit about how they take decisions, and about how such rules are to be recorded or communicated to directors.

APPOINTMENT OF DIRECTORS

17. Method of appointing Directors

Nominations Committee
Overall responsibility

To take delegated responsibility on behalf of YCB for leading the recruitment process for Board Members and the Managing Director.

Main Duties

· To manage succession to ensure that Board members have the requisite skills, experience, knowledge and perspective to lead on strategy, manage risk and oversee performance

· To agree a skills matrix and audit with the Board and ensure that this is completed and reviewed on an annual basis

· To lead on the recruitment and appointment of the Managing Director

· To ensure that the composition of the Board of Directors properly reflects diversity and inclusivity 

· To ensure a planned induction for all new members of the Board

· To advertise for, receive and scrutinise applications for Board membership when a vacancy arises.

Powers of Action

· To make recommendations to the Board of Directors in relation to all of the duties outlined above. 

· To recommend selection to the Board of Directors and subsequently confirmed to the next Members Committee of Representatives meeting (March, September, December) and the AGM

(1) Any person who is willing to act as a director, and is permitted by law to do so, may be appointed to be a director—

(a) by a decision of the directors through the Nominations Committee above
(2) In any case where, as a result of death, the company has no members and no directors, the personal representatives of the last member to have died have the right, by notice in writing, to appoint a person to be a director.

(3) For the purposes of paragraph (2), where 2 or more members die in circumstances rendering it uncertain who was the last to die, a younger member is deemed to have survived an older member.

Termination of director’s appointment

18. A person ceases to be a director as soon as—

(a) that person ceases to be a director by virtue of any provision of the Companies Act 2006 or is prohibited from being a director by law;

(b) a bankruptcy order is made against that person;

(c) a composition is made with that person’s creditors generally in satisfaction of that person’s debts;

(d) a registered medical practitioner who is treating that person gives a written opinion to the company stating that that person has become physically or mentally incapable of acting as a director and may remain so for more than three months;

(e) by reason of that person’s mental health, a court makes an order which wholly or partly prevents that person from personally exercising any powers or rights which that person would otherwise have;

(f) notification is received by the company from the director that the director is resigning from office, and such resignation has taken effect in accordance with its terms.

Directors’ remuneration

19.—(1) Directors may undertake any services for the company that the directors decide.

(2) Directors are entitled to such remuneration as the directors determine—

(a) for their services to the company as directors, and

(b) for any other service which they undertake for the company.

(3) Subject to the articles, a director’s remuneration may—

(a) take any form, and

(b) include any arrangements in connection with the payment of a pension, allowance or gratuity, or any death, sickness or disability benefits, to or in respect of that director.

(4) Unless the directors decide otherwise, directors’ remuneration accrues from day to day.

(5) Unless the directors decide otherwise, directors are not accountable to the company for any remuneration which they receive as directors or other officers or employees of the company’s subsidiaries or of any other body corporate in which the company is interested.

Directors’ expenses

20. The company may pay any reasonable expenses which the directors properly incur in connection with their attendance at—

(a) meetings of directors or committees of directors,

(b) general meetings, or

(c) separate meetings of the holders of debentures of the company,

or otherwise in connection with the exercise of their powers and the discharge of their responsibilities in relation to the company.

PART 3

MEMBERS

BECOMING AND CEASING TO BE A MEMBER

Applications for membership

21. No person shall become a member of the company unless—

(a) that person has completed an application for membership in a form approved by the directors, and 

(b) the directors have approved the application.

Termination of membership

22.—(1) A member may withdraw from membership of the company by giving 7 days’ notice to the company in writing.

(2) Membership is not transferable.

(3) A person’s membership terminates when that person dies or ceases to exist.

ORGANISATION OF GENERAL MEETINGS

Attendance and speaking at general meetings

23.—(1) A person is able to exercise the right to speak at a general meeting when that person is in a position to communicate to all those attending the meeting, during the meeting, any information or opinions which that person has on the business of the meeting.

(2) A person is able to exercise the right to vote at a general meeting when—

(a) that person is able to vote, during the meeting, on resolutions put to the vote at the meeting, and 

(b) that person’s vote can be taken into account in determining whether or not such

resolutions are passed at the same time as the votes of all the other persons attending the meeting.

(3) The directors may make whatever arrangements they consider appropriate to enable those attending a general meeting to exercise their rights to speak or vote at it.

(4) In determining attendance at a general meeting, it is immaterial whether any two or more members attending it are in the same place as each other.

(5) Two or more persons who are not in the same place as each other attend a general meeting if their circumstances are such that if they have (or were to have) rights to speak and vote at that meeting, they are (or would be) able to exercise them.

Quorum for general meetings

24. No business other than the appointment of the chairman of the meeting is to be transacted at a general meeting if the persons attending it do not constitute a quorum.

Chairing general meetings

25.—(1) If the directors have appointed a chairman, the chairman shall chair general meetings if present and willing to do so.

(2) If the directors have not appointed a chairman, or if the chairman is unwilling to chair the meeting or is not present within ten minutes of the time at which a meeting was due to start—

(a) the directors present, or

(b) (if no directors are present), the meeting,

must appoint a director or member to chair the meeting, and the appointment of the chairman of the meeting must be the first business of the meeting.

(3) The person chairing a meeting in accordance with this article is referred to as “the chairman of the meeting”.

Attendance and speaking by directors and non-members

26.—(1) Directors may attend and speak at general meetings, whether or not they are members.

(2) The chairman of the meeting may permit other persons who are not members of the company to attend and speak at a general meeting.

Adjournment

27.—(1) If the persons attending a general meeting within half an hour of the time at which the meeting was due to start do not constitute a quorum, or if during a meeting a quorum ceases to be present, the chairman of the meeting must adjourn it.

(2) The chairman of the meeting may adjourn a general meeting at which a quorum is present if—

(a) the meeting consents to an adjournment, or

(b) it appears to the chairman of the meeting that an adjournment is necessary to protect the safety of any person attending the meeting or ensure that the business of the meeting is conducted in an orderly manner.

(3) The chairman of the meeting must adjourn a general meeting if directed to do so by the meeting.

(4) When adjourning a general meeting, the chairman of the meeting must—

(a) either specify the time and place to which it is adjourned or state that it is to continue at a time and place to be fixed by the directors, and

(b) have regard to any directions as to the time and place of any adjournment which have been given by the meeting.

(5) If the continuation of an adjourned meeting is to take place more than 14 days after it was adjourned, the company must give at least 7 clear days’ notice of it (that is, excluding the day of the adjourned meeting and the day on which the notice is given)—

(a) to the same persons to whom notice of the company’s general meetings is required to be given, and

(b) containing the same information which such notice is required to contain.

(6) No business may be transacted at an adjourned general meeting which could not properly have been transacted at the meeting if the adjournment had not taken place.

VOTING AT GENERAL MEETINGS

Voting: general

28. A resolution put to the vote of a general meeting must be decided on a show of hands unless a poll is duly demanded in accordance with the articles.

Errors and disputes

29.—(1) No objection may be raised to the qualification of any person voting at a general meeting except at the meeting or adjourned meeting at which the vote objected to is tendered, and every vote not disallowed at the meeting is valid.

(2) Any such objection must be referred to the chairman of the meeting whose decision is final.

Poll votes

30.—(1) A poll on a resolution may be demanded—

(a) in advance of the general meeting where it is to be put to the vote, or

(b) at a general meeting, either before a show of hands on that resolution or immediately after the result of a show of hands on that resolution is declared.

(2) A poll may be demanded by—

(a) the chairman of the meeting;

(b) the directors;

(c) two or more persons having the right to vote on the resolution; or

(d) a person or persons representing not less than one tenth of the total voting rights of all the members having the right to vote on the resolution.

(3) A demand for a poll may be withdrawn if—

(a) the poll has not yet been taken, and

(b) the chairman of the meeting consents to the withdrawal.

(4) Polls must be taken immediately and in such manner as the chairman of the meeting directs.

Content of proxy notices

31.—(1) Proxies may only validly be appointed by a notice in writing (a “proxy notice”)

which—

(a) states the name and address of the member appointing the proxy;

(b) identifies the person appointed to be that member’s proxy and the general meeting in relation to which that person is appointed;

(c) is signed by or on behalf of the member appointing the proxy, or is authenticated in such manner as the directors may determine; and

(d) is delivered to the company in accordance with the articles and any instructions contained in the notice of the general meeting to which they relate.

(2) The company may require proxy notices to be delivered in a particular form, and may specify different forms for different purposes.

(3) Proxy notices may specify how the proxy appointed under them is to vote (or that the proxy is to abstain from voting) on one or more resolutions.

(4) Unless a proxy notice indicates otherwise, it must be treated as—

(a) allowing the person appointed under it as a proxy discretion as to how to vote on any ancillary or procedural resolutions put to the meeting, and

(b) appointing that person as a proxy in relation to any adjournment of the general meeting to which it relates as well as the meeting itself.

Delivery of proxy notices

32.—(1) A person who is entitled to attend, speak or vote (either on a show of hands or on a poll) at a general meeting remains so entitled in respect of that meeting or any adjournment of it, even though a valid proxy notice has been delivered to the company by or on behalf of that person.

(2) An appointment under a proxy notice may be revoked by delivering to the company a notice in writing given by or on behalf of the person by whom or on whose behalf the proxy notice was given.

(3) A notice revoking a proxy appointment only takes effect if it is delivered before the start of the meeting or adjourned meeting to which it relates.

(4) If a proxy notice is not executed by the person appointing the proxy, it must be accompanied by written evidence of the authority of the person who executed it to execute it on the appointor’s behalf.

Amendments to resolutions

33.—(1) An ordinary resolution to be proposed at a general meeting may be amended by ordinary resolution if—

(a) notice of the proposed amendment is given to the company in writing by a person entitled to vote at the general meeting at which it is to be proposed not less than 48 hours before the meeting is to take place (or such later time as the chairman of the meeting may determine), and

(b) the proposed amendment does not, in the reasonable opinion of the chairman of the meeting, materially alter the scope of the resolution.

(2) A special resolution to be proposed at a general meeting may be amended by ordinary resolution, if—

(a) the chairman of the meeting proposes the amendment at the general meeting at which the resolution is to be proposed, and

(b) the amendment does not go beyond what is necessary to correct a grammatical or other non-substantive error in the resolution.

(3) If the chairman of the meeting, acting in good faith, wrongly decides that an amendment to a resolution is out of order, the chairman’s error does not invalidate the vote on that resolution.

PART 4

ADMINISTRATIVE ARRANGEMENTS

Means of communication to be used

34.—(1) Subject to the articles, anything sent or supplied by or to the company under the articles may be sent or supplied in any way in which the Companies Act 2006 provides for documents or information which are authorised or required by any provision of that Act to be sent or supplied by or to the company.

(2) Subject to the articles, any notice or document to be sent or supplied to a director in connection with the taking of decisions by directors may also be sent or supplied by the means by which that director has asked to be sent or supplied with such notices or documents for the time being.

(3) A director may agree with the company that notices or documents sent to that director in a particular way are to be deemed to have been received within a specified time of their being sent, and for the specified time to be less than 48 hours.

Company seals

35.—(1) Any common seal may only be used by the authority of the directors.

(2) The directors may decide by what means and in what form any common seal is to be used.

(3) Unless otherwise decided by the directors, if the company has a common seal and it is affixed to a document, the document must also be signed by at least one authorised person in the presence of a witness who attests the signature.

(4) For the purposes of this article, an authorised person is—

(a) any director of the company;

(b) the company secretary (if any); or

(c) any person authorised by the directors for the purpose of signing documents to which the common seal is applied.

No right to inspect accounts and other records

36. Except as provided by law or authorised by the directors or an ordinary resolution of the company, no person is entitled to inspect any of the company’s accounting or other records or documents merely by virtue of being a member.

Provision for employees on cessation of business

37. The directors may decide to make provision for the benefit of persons employed or formerly employed by the company or any of its subsidiaries (other than a director or former director or shadow director) in connection with the cessation or transfer to any person of the whole or part of the undertaking of the company or that subsidiary.

DIRECTORS’ INDEMNITY AND INSURANCE

Indemnity

38.—(1) Subject to paragraph (2), a relevant director of the company or an associated company may be indemnified out of the company’s assets against—

(a) any liability incurred by that director in connection with any negligence, default, breach of duty or breach of trust in relation to the company or an associated company,

(b) any liability incurred by that director in connection with the activities of the company or an associated company in its capacity as a trustee of an occupational pension scheme (as defined in section 235(6) of the Companies Act 2006),

(c) any other liability incurred by that director as an officer of the company or an associated company.

(2) This article does not authorise any indemnity which would be prohibited or rendered void by any provision of the Companies Acts or by any other provision of law.

(3) In this article—

(a) companies are associated if one is a subsidiary of the other or both are subsidiaries of the same body corporate, and

(b) a “relevant director” means any director or former director of the company or an associated company.

Insurance

39.—(1) The directors may decide to purchase and maintain insurance, at the expense of the company, for the benefit of any relevant director in respect of any relevant loss.

(2) In this article—

(a) a “relevant director” means any director or former director of the company or an associated company,

(b) a “relevant loss” means any loss or liability which has been or may be incurred by a relevant director in connection with that director’s duties or powers in relation to the company, any associated company or any pension fund or employees’ share scheme of the company or associated company, and

(c) companies are associated if one is a subsidiary of the other or both are subsidiaries of the same body corporate.

YORKSHIRE CRICKET BOARD

ADDITIONS TO MODEL ARTICLES

PART 2

  DIRECTORS

DECISION MAKING BY DIRECTORS

Records of Decisions to be kept

15 - (2) Minutes of all meetings of the Board of Directors shall be produced and made available to all appropriate bodies.
Finance

(1) The Directors shall ensure that proper accounting records be kept of all transactions, assets and liabilities which shall give a clear and accurate view of the affairs of the Board.

(2)  Signatories to accounts shall be four members appointed and approved by the Directors, two out of four to sign.

(3)  The financial year shall end on 30th September each year 

(4) The accounts for each year together with auditors report thereon shall be available for the scrutiny of the Board and of the Members no later than 28th February of the following year.

(5)   Honoraria, if any, to be paid to any individual shall be agreed at the Annual General Meeting. Such Honoraria shall be awarded in respect of the previous year.    
APPOINTMENT OF DIRECTORS
Numbers of Directors

(1) There shall be no less than 5 and no more than 12 Directors to manage the affairs of the Board  

(2) The Board of Directors shall include Executive Director as required from time to time  

PART 3

 MEMBERS

BECOMING AND CEASING TO BE A MEMBER

Applications for membership

(1) 
The members of the Company shall initially be 16 in number as provided for in the Rules and shall have such powers as are delegated to them from time to time by the Board of Directors
(2) 
Members can appoint up to 3 co-opted members at a one time

Classes of Membership

The Board of Directors has the power to determine different classes of membership as provided for in the rules

ORGANISATION OF GENERAL MEETINGS

Frequency of meetings

(1) 
The Members shall meet in General Meeting at least   three times in any 12 month period prior
to the Annual General Meeting

(2)  
The Annual General Meeting shall be held in March each year

(3)  
Reasonable notice (normally clear 21 days) of General Meetings shall be given to each Member.  Dates should normally be agreed at the previous meeting.
Quorum for general meetings

24(2) 
The quorum shall be not less than eight of the voting members of the General Meeting

PART 4

 ADMINISTRATIVE ARRANGEMENTS

Means of communication to be used

34. (4) 
Minutes of all meetings shall be produced and made available to all appropriate bodies.

Annual Report   
(1) 
The Board of Directors shall furnish an annual report to ECB in such form as ECB may from time to time reasonably require.

(2)   
The Board of Directors shall furnish a report to all members and to the Annual Meeting of the Leagues
PART 5

OBJECTS, RULES, GUARANTEE AND DISSOLUTION

1 Objects

1.1        
To promote the game of cricket at all levels through partnership of the professional and recreational cricketing bodies and other appropriate agencies within the cricket county of Yorkshire

1.2      
To co-ordinate the work of all the differing individual cricketing agencies and associations  within the cricket County ensuring that adequate channels of communication are in place and that the best possible use is made of the resources available

1.3       
To represent the cricket County in the formulation of National and Regional cricketing policies and the implementation thereof within the County.

1.4   
To promote interest in cricket at all levels and to foster and develop active participation in the game.

1.5        
To endeavour at all times to uphold the high traditions and spirit and Laws of the game.

1.6       
To act as the advisory body on the provision of cricket facilities with particular reference to liaison and consultation with Local Authorities.

1.7  

To provide for all groups in the county including, Women and Girls, those with a Disability and those from Black Minority Ethnic groups

2. The Articles

Alterations to these Articles may only be made by a two-thirds majority of the voting members in an Annual General Meeting or Extraordinary General Meeting in accordance with the Companies Act 2006

3        Rules of the Company

The company shall prepare and operate rules for internal governance and procedures which shall be observed at all times and may be amended as provided for in the rules

4. Limited Liability and Guarantee

The liability of each member is limited as in Part 1 (2)

Every member promises that if the Board is dissolved while they remain a member to pay up to £1 towards the costs of dissolution and the liabilities incurred by the Board whilst they were a member.

5. Dissolution 

If at any General Meeting a resolution for the dissolution of the Board is passed by a majority of the Members present and entitled to vote, the Directors must immediately or at such date as specified in the resolution proceed to realise the property and assets of the Board and after the discharge of liabilities must apply the remainder in a non-profit distribution as in Clause 6

6 Non-profit Distributions
After the discharge of liabilities, any remainder assets and funds must be applied to any successor organisation or failing that in such a manner as shall be consistent with the objects of the Board.

RULES OF THE YORKSHIRE CRICKET BOARD

1. These rules are for the internal governance and procedures of the Yorkshire Cricket Board (“the Board”) including relations between members and affiliate members and shall be observed at all times. They are prepared and approved by the Board of Directors subject procedures in Rule 4;
2. Objects
2.1 All Objects under the Memorandum of Association shall be followed plus the following :
2.2 To be a member of the England and Wales Cricket Board ("ECB") and to exercise, fulfil and exploit all rights, responsibilities and opportunities there from.
2.3 To prioritise the implementation within the County of the various aspects of National, Regional, County and Local Business and Development Plans.
2.4 To have close consultation and liaison with whoever may be concerned or need to be consulted for consideration of cricket problems and development taking  into account not only the game itself but the umpiring, club and ground maintenance, financial considerations and general administration.
2.5 To be committed to Drug Free Cricket and adopting  the ECB Anti-Doping Policy and Rules for all Board activities
2.6 To be committed to and adopt the ECB Safe Hands Cricket  policy for  Safeguarding Children  for all Board activities
2.7 To work collaboratively with the Yorkshire CCC and the Yorkshire Cricket Foundation and Partners, thereby becoming official departments under the “Yorkshire Cricket” Badge, whilst keeping separate constitutions.
2.8 To achieve enhanced outcomes for Yorkshire People by developing a unified approach to service development and delivery which ensures that cricket is easy for everyone to participate in and that it provides an enjoyable experience for everyone in the county.
3. Membership
Membership of the “Members Committee of Representatives” (MCR) shall be:
3.1 Four members nominated by West Yorkshire League Council
3.2 Two members nominated by South Yorkshire League Council
3.3 One member nominated by North Yorkshire League Council
3.4 Two members nominated by Yorkshire/Scarborough & East Yorkshire League Council
3.5 One member nominated by North-East Yorkshire League Council 
3.6 Three members nominated by Yorkshire County Cricket Club.
3.7 One member nominated by the Yorkshire Junior Cricket Festival  
3.8 One member nominated by the YCB Coaches Association. 
3.9 One member nominated by Yorkshire Women’s Cricket. 
3.10 One member nominated by the YCB Association of Cricket Officials. 
3.11 One member from the Pitch Advisory & Grounds Education Service
3.12 One member nominated by the Yorkshire Cricket Groundsmen Association
3.13 One member representing the Yorkshire Cricket BME Forum
3.14 One member representing Yorkshire Charitable Youth Trust
3.15 One member representing Yorkshire Cricket Foundation
3.16 One member of the Yorkshire Elite Junior Management Board
3.17 All Directors of YCB
3.18 Paul Hudson (Director of Financial services) – co-opted.
The MCR shall be responsible for furthering the knowledge of the ECB, YCB and YCCC (Yorkshire Cricket) within the county. The functions of the MCR shall be advisory except in carrying out specific decisions of the Board or acting at the request of the Board. Its roles shall include links for Key Partners, linking League Councils and Cricket Development Groups, covering Women and girls, disability and inner city initiatives and Club/ League matters.    
4. Rules

4.1 Proposed amendments to the Articles should be received by 31st January each year and  should be circulated to MCR 14 days prior to the Annual General Meeting
4.2 Proposed amendments to rules 1 – 8 inclusive should be received by 31st January each year and should be circulated to the MCR 14 days prior to the Annual General Meeting. Proposed amendments to Rule 9 (RELATIONS BETWEEN MEMBERS AND IN RESPECT OF INDIVIDUALS) shall be decided upon by a working group from the MCR (appointed by them in General Meeting) no later than August in each year and should be circulated to the MCR 14 days prior to the September meeting of the MCR. 
The working group from the MCR will consist of two Directors of the YCB, one of whom will be chair of the group, and two Leagues Council representatives. This group will be appointed by the MCR in General Meeting and any amendments to rule 9 proposed by them should be circulated to the MCR 14 days prior to the September meeting of the MCR.
4.3 Alterations to these rules may only be made by a simple majority of the voting members of the MCR at the AGM or an SGM 
.
5. Professional Officers
5.1 The Directors may appoint an Honorary Solicitor, Honorary Rating Surveyor and Valuer and Auditors.  The appropriate Honorary Solicitor or Honorary Rating Surveyor and Valuer may  be asked to attend a particular meeting or meetings to deal with a specific subject but will not have a vote
6. Affiliate Membership
6.1 An affiliate member of the Board shall be a non-voting member of the Board  who has or its members have paid an up-to-date affiliation fee
6.2 The affiliate  membership of the Board shall also be composed of the Leagues and Clubs  and other bodies of cricket clubs operating within Yorkshire 
6.3 The Joe Lumb Cricket Competition / Yorkshire Junior Cricket Festival, the Yorkshire Association of Groundsmen/ Institute of \Groundsmanship, the YCCC Charitable Youth Trust and the Yorkshire Cricket Foundation, shall be affiliate members.
6.4 Junior Leagues specifically concerned with the provision of cricket facilities for players less than 18 years of age. Leagues or Competitions where participating Clubs are already affiliated through the membership of other Leagues shall also be affiliate members.
6.5 Any other organisation interested in the organisation, development or  promotion of Cricket or an aspect of Cricket at any level within the County shall be entitled to apply for and become an Affiliate  Member upon such basis as may from time to time be determined by the Board 
6.6 Membership of the Board and its affiliate member organisations and of all the member clubs of such organisations shall be open to all irrespective of age., gender, disability, race, ethnic origin, colour, social status  and sexual orientation.
6.7 The Annual affiliation fee for Clubs who are members of organisations as defined in 6.2 shall be as determined from time to time by the Board.  Leagues will become fully-affiliated members of the Board when the subscriptions of all their member clubs are received
6.8 All affiliation fees and donations shall be due and payable on 1st March and must be paid by 30th June to the Treasurer. Failure to make payment by the prescribed date may incur a fine of up to £5.00 payable within 14 days of receipt of the notice and withdrawal of membership rights until all obligations have been met. If full and complete settlement is not made within the additional period the matter will be referred back to the  Board whose decision will be final until the next A.G.M. when expulsion shall be the ultimate decision
6.9 The Yorkshire Cricket Board will provide a sum of money equivalent to 20% of the total club and team affiliation fees paid to the YCB each year (Less the cost of YCCC T20 tickets) for the support of clubs and leagues to League Councils (club support only) and CDGs. Women’s Cricket will receive a sum of money equivalent to 100% of women’s club or team affiliation fees paid to the YCB each year. A further 20% of the affiliation income will be allocated to the Discretionary Grant Scheme for emergencies and development. The remainder will be used to support the Yorkshire Cricket’s “Club Affiliation Package” which is open to all affiliated clubs.
6.10 The Yorkshire Cricket Board reserves the right to withhold funding to the ACCs or CDGs if they do not reach the minimum quality standards required by the YCB.
7. Honorary Life Members/ Ambassadors / Patrons
7.1 Honorary Life Members may be appointed in recognition of valuable service to the Yorkshire Cricket Board or to the Executive of one of its predecessors (in part), after they have retired from office and it is clearly established that it is unlikely that they will return in any capacity. They shall be elected at the Annual General Meeting only on the nomination of the Board of Directors
7.2 The Board of Directors of the Yorkshire Cricket Board shall appoint Ambassadors to promote the Yorkshire Cricket branding of YCCC/YCB/YCF and to promote the collaborative work of the departments
7.3 The Yorkshire Cricket Board may appoint Patrons as their highest honour in recognition of exceptional service to the YCB and its predecessors
8. LEAGUE COUNCILS
The following Rules 8.1. to 8.10.are for the guidance of the League Councils providing that they shall conform within the framework of the Board. 

8.1 There shall be Five Area League Councils representing York/Scarborough & EY, North Yorkshire, North East Yorkshire, South Yorkshire and West Yorkshire. They may sub-divide for meetings dealing with more local issues. The member organisation of the Clubs within a particular League Council's geographical area shall be entitled to forward nominations for the League Council’s Chairman, Vice-Chairman and Secretary/Treasurer to be received by December 31st. The League councils may also make nominations. The intentions of the existing Officers shall be made known to members not later than October 31st
8.2 Representation on a League Council shall be on the following basis:

· Area Chairman

· Area Vice-Chairman

· Area Honorary Secretary/Treasurer

· Members with 1-25 Clubs    - 1 Rep

· Members with over 25 Clubs  - 2 reps

· Each Cricket Development Group,- 1 rep

· Each Junior League – 1 rep
8.3 A member will have representation on each League Council to which its Clubs have been allocated. The other bodies referred to in Rule 6.3 shall have one representative on each Area Council. The Junior Leagues referred to in Rule 6.3 shall have one voting representative on the particular League Council according to their geographical situation. The Schools organisations referred to in Rule 6.3 shall have one voting representative on each League Council and individual clubs not associated with a League or similar body shall have non voting rights. Women’s and Disability Cricket shall also be represented. League Councils shall meet quarterly and at such other times as may be necessary in order to  transact the general business of the League Council 
8.4 The League Council shall deal with general business within its Area reporting back its findings to the meetings of Members Committee of Representatives (MCR) Its functions shall be advisory except in carrying out specific decisions of the YCB or acting at the request of the Members Committee of Representatives. Its roles shall include links for Key Partners, linking Cricket Development Groups, local funding, covering Women and girls, disability and inner city initiatives, Club - League relations and carrying out any specific decision of the YCB.
8.5 The League Council shall also be responsible for furthering knowledge of the ECB and YCB within its Area 
8.6 There shall be an Annual Meeting of each League Council not later than 21st February in each year at which the League Council Chairman, Vice-Chairman and Honorary Secretary/Treasurer will be elected. Representatives to the League Council may represent their member organisations on this occasion but the organisation may choose to send an additional person. In that event the representative to the League Council shall be entitled to be present but shall not vote? Matters for discussion at the General Meeting must be received by the Area Honorary Secretary/Treasurer not later than November 30th.
8.7 The Agenda for the Annual Meeting shall be forwarded to the members so that it is received at least 21 days before the meeting. It shall include the nomination of Officers and any subject for discussion by the meeting. A simple majority of the members present and voting shall suffice for adoption of resolutions.
8.8 Representation at Annual Meetings shall be in accordance with Rule 8.2 and 8.3 and the quorum for such meetings shall be one half of the representatives from the Leagues and other bodies of Cricket clubs.
8.9 The Chairman shall have a casting vote in addition to his own vote at meetings of the League Council except that at the Annual Meeting he shall only have a casting vote.
8.10 The League Council shall notify the names and addresses of their representatives to the YCB no later than 1st March in any year. A League Council shall have the power to fill vacancies which may occur amongst its Officers between Annual General Meetings.
9. RELATIONS BETWEEN MEMBERS AND IN RESPECT OF INDIVIDUALS
9.1 DISCIPLINE

9.1.1 Suspension

No member organisation shall accept into membership, association or service any person who after official enquiry and investigation shall have been adjudged guilty of such conduct as to have justified his expulsion or suspension from any organisation affiliated, directly or indirectly, to the YCB until the period of such disciplinary action has been completed and then only on the person being able to produce a YCB Transfer Form or appropriate recognised Clearance Certificate from the current Club or League. The YCB Disciplinary Officer should be informed by the member organisation to whom the person originally belonged.
9.1.2    Jurisdiction. 

In the event of a player, Club, or League or Association official, or any other person or Club or League or Association being adjudged guilty of misconduct by word or action or showing dissent or generally behaving in a manner which might bring the game into disrepute in any activity organised by or under the control of the YCB, the organising Sub-Committee of the Board or the appropriate League Council shall take such action which they consider appropriate against the player, Club, League or Association official or any other person or Club or League or Association concerned, however in the case of independent cup competitions it is recommended that any disciplinary issue be referred to the parent League.

Such penalties as are imposed shall be binding on Clubs, Leagues or Associations affiliated to the Yorkshire Cricket Board itself and to all its League Councils and reported to the YCB Disciplinary Officer. The Appeal Panel of the Board called to adjudicate in any such appeal shall not include any member with any interest in the case.

9.2 TRANSFER OF PLAYERS

            
9.2.1    Where a player is a bona-fide member of two or more clubs, affiliated to a Member 

            
Saturday League(s), his-her registration shall only be held by one of those clubs. Any

           
 movement for playing purposes between these clubs shall comply with all the transfer 

            
requirements of other sections of the rule.

9.2.2    When a Club has teams in more than one league, arrangements for the movement of players between the Leagues concerned should be agreed with the respective leagues prior to the commencement of the Season.

9.2.3    Should a player registered with any Member club, being under the age of 21 and not being capped by any County Club, be invited to play with the Yorkshire Academy team, he may do so and subsequently return to the club with which he is registered without the need for a YCB Player Transfer Form to be completed in either case. YCCC Academy players cannot be dual registered with clubs in the same division. 
9.2.4    A player having played for a club in the current or immediately preceding season and wishing to play for a new club in his current league or any other league, must obtain a transfer from their previous club on the necessary YCB Player Transfer Form or similarly approved transfer form certifying that he has no obligations, financial, disciplinary or otherwise to that club. 

Any further change of club can only be by consent of the parties concerned following the procedure in the first paragraph. Where a player has entered into a written contract with a club for the following year, and in the event of a subsequent wish to further change clubs, the club for which he has signed the contract is deemed to be his previous club and the contract, unless terminated by consent, means he has an obligation to that club.

Copies of all completed transfer forms must be submitted to the League Officer responsible for player registration.  

9.2.5   A Club may also seek the transfer of a player from another club by use of an electronic transfer on the Play-Cricket platform, provided that the player has no obligations, financial, disciplinary or otherwise and that this is confirmed by his current club and approved by the Registration or other Officer of the League for the transfer of players in which the player may be taking part.       
 9.3 LOAN PLAYERS

9.3.1    Transfer Regulations shall be waived for players who have not reached their 17th birthday at midnight on the 31st August of the previous year in order to allow them to play for another club, (girls may be up to one year older) on a loan basis, with written or electronic consent of the club holding their registration, who shall retain their first option of the player. This does not apply to junior players who are considered first team members of the club holding their registration.
9.3.2    Adult players may transfer on a loan basis in order to assist shorthanded clubs. All adult loans must be sanctioned by the League Registration Officer responsible for transfers in advance to prevent team strengthening. Any player, whether adult or junior, involved in a loan transfer shall not be permitted to formally transfer to the borrowing Club for the current season or subsequent season without specific permission of the loaning club and approval by the League Registration Officer or Official responsible for transfers.        

9.3.3    Players may be ‘dual registered’ with two or more clubs in the instance of clubs loaning out players. Written or electronic permission must be given by the club holding the player registration, who will then be eligible to play for another named club until it is withdrawn. Junior players must also have parental permission. Dual registration players will not be permitted to permanently join any other Club they have played for under this rule for a period of 12 months after the agreement has been terminated unless both clubs agree. 
9.4 TRANSFER OF CLUBS
9.4.1    A Club affiliated to a member league shall not negotiate with another member league with the intention to leave the former to join the latter without first obtaining permission, in writing through the YCB Club Transfer Form, from the member League to which it is affiliated. Such permission shall only be withheld if the club has failed to fulfil its financial obligations or has failed to observe the Rules of the member (league) in respect of withdrawal of membership which should not conflict with the Rules of the YCB. In the event of a dispute between the parties not being resolved within 21 days YCB may be asked to mediate in special circumstances on a case by case basis. 

9.4.2    Permission to negotiate shall not be interpreted as resignation or dismissal but should the date by which resignations are due to be received pass without further written notification of future action from the club, the written permission to negotiate shall then be deemed to be invalid without further action being necessary by the member (league).

9.4.3     Clubs (or one of their teams) wishing to resign from any League or Association should give notice in writing before 30th June in the year previous to the season in which they intend to play in the new League or Association.

9.4.4   A list of clubs who are promoted or relegated into another league within the pyramid structure will be given to the YCB at the end of the season. Transfer forms will not be required. 

9.5 MID-WEEK AND SUNDAY MATCHES

9.5.1   Rules 9.2 and 9.3 shall not prevent any players from taking part in mid-week and Sunday matches organised by any properly constituted and independent Mid-Week and Sunday League, except in so far as the Rules may relate to the transfer of players and Clubs within such Leagues.
9.6 RELATIONS BETWEEN MEMBERS AND IN RESPECT OF INDIVIDUALS

9.6.1    All clubs and leagues that are currently playing within the YCB must adhere and abide by those rules set out by the Board including all clubs and leagues that are currently playing within the Yorkshire Cricket Premier Leagues.
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