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INTRODUCTION
It is an exciting time in the world of cricket. 
Professionally, new competitions have emerged to 
accommodate for the growing popularity of different 
formats of cricket, each dynamic in their own right; 
on the recreational level, clubs across the country 
have been rolling out new programmes and initiatives 
to manage the impact of the pandemic on the game, 
as well as continuing efforts to make cricket 
accessible and enjoyable for all their communities.

Yorkshire is one of the most diverse regions in the 
country, and Yorkshire Cricket has played a proactive 
role in partnering widely with schools and local 
cricket clubs to promote the game at all levels 
amongst our community.

It is in this spirit that Yorkshire Cricket is looking for 
a new Director of Recreational Cricket, to lead on our 
evolving Yorkshire Cricket Recreational Strategy and 
Action Plan, lead the Recreational Team to positively 
impact the community, and play an important role in 
localising the England and Wales Cricket Board’s 
(ECB) Diversity and Inclusion Action Plan.

Yorkshire Cricket is committed to tackling inequalities 
and recognises the positive values of diversity, which 
allow us to better represent and support our 
communities by understanding their needs. As such, 
we welcome and encourage applications from all 
qualified individuals.
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ABOUT THE ORGANISATION
Yorkshire Cricket works to promote all forms of the game within the historic county of Yorkshire. 

We have established deep partnerships across 
the county, collaborating with other agencies and 
organisations to support a lifelong love of the 
game in our diverse communities in a way that’s 
meaningful to them, whether on the pitch or off, and 
driving positive impact in the process. Over 700 clubs 
and teams are affiliated to us, and every weekend 
over 1,800 senior recreational teams and 1,100 
junior recreational teams across Yorkshire play the 
game, highlighting just how integral cricket is to the 
fabric of life for people throughout the county.

Our role is to promote and develop cricket at all 
levels and in all situations within the recreational 
game and to provide governance support, primarily 
through bi-monthly Directors’ meetings. 

The Directors also promote and implement the 
Yorkshire Cricket Strategy, through the Yorkshire 
Cricket brand within the context of the current ECB’s 
“Inspiring Generations” and the County Partnership 
Agreement with ECB.

Our areas of responsibility include:

• Club Development

• Women & Girls Cricket Development

• Disability Cricket

• All Stars, & Dynamos Cricket

• Chance2Shine & Street Shine

Staff: 30

Turnover: £1,620,000 2021/2022
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THE ROLE
Location: Headingley Cricket Ground with travel 
required

Contract: Full time

Yorkshire Cricket is looking to appoint a new Director 
of Recreational Cricket to define, design, plan and 
execute the evolving Yorkshire Cricket Recreational 
Strategy and Action Plan. The successful candidate 
will also support Yorkshire Cricket’s Senior 
Leadership to deliver on wider priorities, as well as 
lead the Recreational Team. This team is in place to 
use the power and brand of Yorkshire Cricket to have 
a positive impact on the community. The team exists 
to encourage and enable the health and growth of 
the recreational game to flourish at all levels.

The below list of responsibilities is not exhaustive, 
and the person may be required to undertake other 
responsibilities and training as requested by the Board.

THE KEY AREAS OF WORK INCLUDE:
• To be accountable for driving sustained growth in 

the Yorkshire Cricket Strategy and plans across 
the county, achieving clearly defined outcomes, 
linked to the ECB’s Inspiring Generations Strategy.

• Work closely with the finance department, effectively 
plan and manage the recreational budget ensuring 
successful delivery against key objectives.

• To seek out and secure new revenue streams which 
directly support the aspirations of Yorkshire Cricket.

• To take responsibility and accountability for 
monitoring, evaluation and assessing impact of 
performance of all programmes, projects and 
events for recreational cricket.

• Identify, establish, develop and maintain 
strategic partnerships; working jointly to create 
opportunities which positively contribute towards 
increasing participation, especially targeting 
underrepresented and unreached groups.

• Lead, manage, develop and motivate the 
Recreational Team reporting to the role, carrying 
out regular 1-2-1’s and annual appraisals. Work 
with the team to set individual objectives and 
target and monitor progress.

• Work closely with the senior leadership team 
to monitor advise and brief the organisation on 
current trends in government initiatives, strategies 
and legislation, in relation to sport, community 
development and participation.
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THE ROLE
• Report to the Board. 

• As part of the Senior Leadership Team, drive 
forward the equality, diversity and inclusion plan.

• Ensure all policies and processes are understood 
and adhered to by the Recreation Team.

• Undertake duties, tasks or projects that may be 
reasonably allocated by the Board.

COMMUNICATIONS:
• Think creatively and actively seek out opportunities 

to raise profile and generate positive PR working 
with the Communications Team.

• Contribute to the production of the annual impact 
report and the regular newsletters, including 
writing copy.

• Work closely with the Communications Team 
to ensure the website and communications 
information related to participation is up to date.

• Ensure the Recreational Team collates case 
studies, photographs and information from the 
team on projects/events as required and for use in 
reports and promotional material.

THE SUCCESSFUL CANDIDATE WILL:
• Champion and uphold Yorkshire Cricket’s values 

and ensure a positive and inclusive organisational 
culture that drives excellence.

• Develop an annual operational plan with key 
priorities and objectives for the recreation team, 
with clear targets, KPI’s and reporting processes.

• Working closely with the Communications Team 
to effectively promote activity, ensuring we are 
reaching our target audience effectively.

• Be a key member of the senior leadership team 
working to deliver the overall plans and ambitions 
of Yorkshire Cricket.

• Working alongside the HR team, oversee the 
recruitment, training and management of the 
Recreation Team.

• Work with the Recreational Team and other key 
staff across Yorkshire Cricket to understand the 
opportunities to develop and support volunteers in 
the recreational game. 

• Maintain positive relationships within Yorkshire 
Cricket and externally with ECB, and other public 
and third sector organisations.
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PERSON SPECIFICATION
ESSENTIAL EXPERIENCE:
• A proven track record in a leadership role in a 

similar organisational setting. 

• An awareness of and passion for solving the 
complex issues facing organisations in sport, 
particularly at the recreational and grassroots 
levels. 

• Knowledge of recreational Cricket and its structure 
in the UK would be beneficial.

• A key influencer who demonstrates excellent 
networking and relationship building and the 
ability to work productively with both internal and 
external stakeholders.

• Experience of working with multiple partners 
(including NGB’s, public sector and corporate 
partners) with diverse interests, stakeholders, 
members and volunteers to achieve success.

• A track record of successfully turning strategies 
into effective reality to achieve the desired results.

• Experience and understanding of barriers to 
participation in cricket or similar environment and 
a track record of successfully overcoming them.

• A good knowledge of safeguarding provision and 
the successful candidate will have an enhanced 
DBS, or will require one upon being appointed.

• Demonstrable track record of leading and 
developing an inclusive organisational culture.

PREFERRED EXPERIENCE:
• Experience of working at scale with a proven track 

record of delivering at a regional or national level.

• A strong understanding of the governance 
structures and regulatory framework within UK 
sporting bodies and related organisations.

• Experience of working in a sport setting, 
particularly within grassroots sport.
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PERSON SPECIFICATION
ESSENTIAL SKILLS AND COMPETENCIES:
• Experience of financial and budget management, 

with a track record in diversifying revenue streams.

• Highly developed leadership and management 
skills with a focus on supporting a culture of 
mutual collaboration, team working, innovation 
and support.

• Strong planning and organisation skills, adept at 
leading and managing multiple priorities at the 
same time.

• Strong influencing and negotiation skills with the 
credibility to build trust, and nurture and maintain 
strong relationships with key internal and external 
stakeholders at all levels.

• A team player with an open, transparent and 
consultative style and optimistic approach.

• A compassionate, inclusive management style.

• A strong personal commitment to equity, diversity 
and inclusion.

• A deep personal resilience, diplomacy skills and 
the ability to speak with courage to recommend 
bold decisions when required.

• An individual who supports and nurtures an 
environment of collaboration and teamwork, 
demonstrating emotional intelligence.

• Knowledge of business processes and skills 
to ensure they are implemented (finance, HR, 
operations, IT etc).

• Absolute integrity.

• Full driving licence. 

PREFERABLE SKILLS AND COMPETENCIES:
• Excellent ambassadorial, public speaking and 

presentational skills, and the ability to write with 
fluency and conviction.

• Strong knowledge and understanding of social 
media and other forms of digital marketing.

• Strong knowledge and understanding of the 
geography and diversity of Yorkshire as a county.

• Previous experience in the sport and charitable 
sector is desirable.

• A sound understanding of the pressures placed 
upon the volunteer sector.
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HOW TO APPLY 
For information on how to apply, please visit https://
candidates.perrettlaver.com/vacancies quoting 
reference number 5876. Candidates wishing to apply 
should submit a CV (including comprehensive details 
of key achievements and responsibilities) along 
with a covering letter which fully addresses the 
competencies outlined in the role description and 
person specification. 

The closing date for applications is 9am (BST) on 
Monday 19th September 2022. 

Yorkshire Cricket will be supported in this 
appointment by executive search firm Perrett Laver. 
Any initial enquiries should be directed to Grace 
Fakes on +44 (0)20 7340 6221 and grace.fakes@
perrettlaver.com.

ACCESSIBILITY
For a conversation in confidence, please contact 
Grace Fakes on +44 (0)20 7340 6221 and grace.
fakes@perrettlaver.com. 

Should you require access to these documents in 
alternative formats, please contact Lina Franzen on 
lina.franzen@perrettlaver.com.

If you have comments that would support us to 
improve access to documentation, or our application 
processes more generally, please do not hesitate to 
contact us via accessibility@perrettlaver.com.

INCLUSION 
Perrett Laver believes that excellence will 
be achieved through recognising the value of 
every individual. A broad range of perspectives, 
backgrounds and opinions amongst our global 
community of colleagues is crucial in maintaining 
our culture of openness, intellectual curiosity, 
and creativity. We take an active role in supporting 
under-represented communities and groups in 
becoming better and more fairly represented in 
the leadership of all organisations. We also know 
that diverse and inclusive teams have a positive 
impact on our ability to identify, engage and secure 
candidates from these groups.

Our commitment to inclusion across race, gender, 
age, religion, sexual orientation, identity, and 
experience drives us every day – for clients, for 
candidate identification and in the recruitment, 
development and retention of colleagues. 

To ensure inclusion on the basis of age, disability, 
ethnic or national origin, family circumstance, 
gender, gender identity, marital status, nationality, 
political or religious beliefs, race, socioeconomic 
background, sexual orientation, we would like 
to specifically invite applications from under-
represented groups.
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DATA PROTECTION AND PRIVACY
Protecting your personal data is of the utmost 
importance to Perrett Laver and we take this 
responsibility very seriously. Any information obtained 
by our trading divisions is held and processed in 
accordance with the relevant data protection legislation. 
The data you provide us with is securely stored on our 
computerised database and transferred to our clients 
for the purposes of presenting you as a candidate 
and/or considering your suitability for a role you have 
registered interest in.

As defined under the General Data Protection 
Regulation (GDPR) Perrett Laver is a Data Controller 
and a Data Processor, and our legal basis for processing 
your personal data is ‘Legitimate Interests’. You have 
the right to object to us processing your data in this way. 
For more information about this, your rights, and our 
approach to Data Protection and Privacy, please visit 
our website http://www.perrettlaver.com/
information/privacy/. 
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One Embassy Gardens,  
8 Viaduct Gardens,  
London,  
SW11 7BW.  
UK

T: +44 (0)20 7340 6200 
F: +44 (0)20 7340 6201


