
 

 

Women`s and Girls` Participation Manager – Cambridgeshire 

Full-time position, 37 hours per week 

Home based, with travel required 

Up to £25,000 salary per annum (depending on experience), with pension benefit 

 

To support its ambitions aligned to Inspiring Generations, Cambridgeshire Cricket is looking to 

employ a passionate and driven individual as a Women`s and Girls` Participation Manager to work as 

a full-time member of their development team. At a very exciting time for women`s and girls` cricket 

this role will focus on managing and delivering inspirational programmes to increase involvement in 

the game, as well as having a clear focus on building a strong, realistic and sustainable club and 

competitive environment to allow cricket to thrive for women and girls for years to come.  

We are looking for an individual who will have an energetic and determined approach to local cricket 

development who also has the ability to support culture change to fully embrace women`s and girls` 

cricket. The successful candidate will need to work in partnership with neighbouring Counties and 

members of the Cambridgeshire Cricket development team, as well as alongside schools, clubs and 

leagues to be successful in their work. 

We invite applications from individuals who want to make a difference to the opportunities and the 

future that women and girls have to be involved in cricket in Cambridgeshire and beyond. You will 

have experience of introducing sport to people at grassroots level as well as working with volunteers 

to build sustainable opportunities, especially for women and girls. 

Please forward your CV (with 2 work-related referees) and a covering letter as to why you are 

suitable for the post to russell.doel@cambscricket.org.uk  by 5pm on Monday 27th September 

2021.  

Face to face interviews will be conducted week beginning Monday 4th October 2021 

 

Safeguarding Statement 
Cambridgeshire Cricket is committed to safeguarding and protecting the children, young people and 

vulnerable adults that we work with. As such, all posts are subject to a safe recruitment process, 
including the disclosure of criminal records and vetting checks. We ensure that we have a range of 

policies and procedures in place which promote safeguarding and safer working practice across our 
services. 
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