
Cambridgeshire Cricket Limited  

Role Description  
Job Title:  County Safeguarding Officer – Cambridgeshire Cricket 
Report to:  Head of Cricket Operations  
Hours:   390 annual hours, equivalent to 1 day per week 
Salary:  £6,000 (£30k pro rata) 
 
Nature of the Role  

Safeguarding is a fundamental and integral aspect of the Cambridgeshire Cricket Board and that of 

its affiliated members. We are firmly committed to providing an environment that is safe and 

welcoming for children and young people to enjoy cricket. Our approach to safeguarding across the 

game is underpinned by our policies, procedures and regulations, and supports a child centred 

culture, by creating an environment where children are asked for and feel able to express their 

views, opinions and concerns. 

 

The national network of Safeguarding Officers play a key role in embedding a culture of safeguarding  

across the game, to ensure high quality safeguarding arrangements across the network. 

 

Core Responsibilities  

• To be the lead person with responsibility for setting the standard on safeguarding and 

embedding a culture of good practice throughout clubs in Cambridgeshire. 

• To drive and support the implementation of the ECB Safe Hands Policy across the 

Cambridgeshire Cricket network. 

• To build relationships with key Cambridgeshire Cricket Board staff to ensure the County 

meets its safeguarding responsibilities. 

• To support Board members, staff, stakeholders and volunteers in clubs to understanding 

their safeguarding responsibilities, and to create a positive child-centred environment. 

• To build and maintain supportive relationships with Club Safeguarding Officers, and act as a 

first point of contact for them in all safeguarding matters. 

• To provide learning outcomes and training for Club Safeguarding Officers on safeguarding 

and best practice. 

• To ensure there is a clear referral pathway for sharing, reporting and recording concerns, in 

line with ECB policy and guidance; and Club staff know how to access them. 

• To act as the first point of contact for clubs in response to safeguarding concerns and 

referrals, and act as a link between the County and ECB Safeguarding Team. 

• To support any safeguarding concerns being managed within the Board are investigated 

swiftly and thoroughly in conjunction with statutory agencies – and with demonstrable 

outcomes. The ECB safeguarding team will retain oversight of the investigation. 

• To ensure compliance with safer recruitment practices, including as the Primary County 

Wide ‘Safeguarding Recruiter’, and ID verifier, using the ECB Online system. (Training 

Provided). 



Knowledge & Experience  

Essential skills 

• Professional experience of safeguarding gained through relevant undertaking and 

management of casework e.g. Police, Social work, Education, including an understanding of 

current relevant legislation, best practice and national framework for safeguarding and 

promoting the welfare of children. 

• Understanding of the ECB’s role and responsibilities to safeguard the welfare of children and 

young people, including ECB safeguarding children policy documents as part of `Safe Hands`. 

• Understanding of local arrangements for managing safeguarding children and reporting 

procedures. 

• Experience of building relationships with key stakeholders. 

• Experience of working to high levels of confidentiality including the storage of confidential 

documents. 

• Enthusiasm and commitment to safeguarding. 

• Ability to challenge poor practice and effect change. 

• Presentation and training skills 

 

Desirable skills 

• Experience of Multi-Agency working. 

• Experience of volunteering or working in cricket, other sports or a similar activity. 

 

Additional Requirements / Qualifications 

• Full valid driving license, with access to suitable vehicle for business purposes  

• An Enhanced ECB DBS check with Children’s Barred List check is required for this role 

 

Safeguarding Statement  

Cambridgeshire Cricket Limited is committed to safeguarding and protecting the children, young 

people and vulnerable adults that we work with. As such, all posts are subject to a safe recruitment 

process, including the disclosure of criminal records and vetting checks. We ensure that we have a 

range of policies and procedures in place which promote safeguarding and safer working practice 

across our services.  

Equality Statement 

Cambridgeshire Cricket Limited, in all its activities is fully committed to the principles of equality of 

opportunity in cricket, and is responsible for ensuring that its job applicants, employees, workers, 

office holders, volunteers, participants or members as well as those participating in or watching the 

Board’s activities are treated fairly and are able to conduct their activities free from discrimination, 

harassment or intimidation. 

NOTE: This role Description is not an exhaustive list of tasks that will be performed but does represent the major duties and 

responsibilities encompassed in the job. It does not prevent the jobholder from being allocated any other duties of a broadly 

similar nature to those described. Should these other duties become a permanent and major part of the job, they will be 

included in revised specification 


