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Equality, Diversity & Inclusion Strategy Consultancy 

Film London is seeking to recruit an experienced consultant(s) with a track 

record in organisational development, a deep understanding of equality, 

diversity and inclusion and current experience in the creative screen industries, 

arts and culture sector to work with us to review our equality, diversity and 

inclusion work over recent years. 

We would like for the consultant(s) to work with our CEO, Board and Senior 

Management team on drafting our next strategy – looking at our vision, aims, 

values and targets for the next five years. 

The consultancy would be expected to review company internal policies relating 

to HR, recruitment, progression of staff and communication as well as our 

outreach, activities and projects across film, TV, animation and games in 

London and identify opportunities of new ways of working 

We are seeking to re-energise our commitment in this arena, plan our way 

forward setting achievable targets and a road map to meeting these. 

About Film London 

Film London is the capital’s screen industries agency. We connect ideas, talent and finance 

to develop a pioneering creative culture in the city that delivers success in film, TV, 

animation, games and beyond. 

We work to sustain, promote and develop London as a global content production hub, 

support the development of the city’s new and emerging filmmaking talent and invest in a 

diverse and rich film culture. Funded by the Mayor of London and the National Lottery 

through the BFI, we also receive support from Arts Council England and DIT. We own, 

jointly with Ukie, the Games London brand, under which we are delivering an ambitious b2b 

programme and the London Games Festival. Film London also has a national remit, the 

British Film Commission. Film London is a registered charity.  

www.filmlondon.org.uk 

www.britishfilmcommission.org.uk 

http://www.filmlondon.org.uk/
http://www.britishfilmcommission.org.uk/
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www.games.london 

Our Diversity & Inclusion work to date 

Film London’s mission statement sets out to reflect London’s rich diversity through all our 

projects, schemes and staff. Our diversity and inclusion agenda aims to ensure we continue 

to deliver opportunity to all, and that we evolve the industry to embrace new talent, new 

platforms and to encourage new audiences. 

We are committed to working towards a fairer industry, and diversity and inclusion have 

been a huge focus of our work for many years now. Our target is always to ensure that our 

workforce and projects are representative of London’s population. Our range of insightful 

and innovative schemes champion exciting and diverse voices and train the most promising 

talent the capital has to offer, showcasing their stories and talent. 

Film London developed its initial Diversity Strategy in 2007 and has been reporting on this 

regularly to its Board of Directors. We have a Diversity Action Group which meets 

monthly to discuss and review processes and activity and to develop initiatives and identify 

training opportunities.  

Over the years, we have made positive progress but we have still got some way to go for 

our Board, our own workforce and all of our activity and projects to be fully representative 

of London’s population.  

Consultancy Brief 

We would like for the consultancy to work with us and our staff to: 

 Review and assess how and what we have done to date

 Identify particular challenges and opportunities to date and going forward

 Set achievable aims, goals and targets for the next five years

 Create a road map with milestones of how we achieve these within our budgets and

resources

 Identify opportunities for building on our successful achievements and strengthen

these taking also on board current fundraising challenges

 Provide support in the review of recruitment, marketing and communications

policies and procurement and make recommendations that can be feasibly

implemented.

 Provide guidance on benchmarking and statistics gathering – from the Creative

Industries, Culture and Arts Sector

 Advise and provide support to strengthen our policies and initiatives with regards to

training, staff development and progression

 Explore new ways of working to support our progression in this area

 Ensure that these values and goals will be embedded in our culture and everything

we do across our three brands.

http://www.games.london/
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Timescale: 

We would like to embark on this work mid-September and present a draft strategy to the 

Film London Board at the end of November. Subject to feedback from the Board it is 

anticipated that the Strategy can be completed by mid-January.  

Skills and experience required 

 Expertise and a strong track record in organisational development / change of

organisations of our size.

 Deep understanding of issues relating to Equality, Diversity and Inclusion as well as

experience of developing meaningful strategies and knowledge of the legislative

framework.

 Current experience of the creative screen industries, arts and culture sector and the

challenges

 Knowledge and understanding of the current policy context

 Demonstrable experience of advising on HR policies and recruitment

 Experience of advising on effective communications

 A strong background and knowledge of evaluation

 A deep understanding of the challenges of charities

 Knowledge of transformative projects in the arts and culture sector

 Track record of successful development of strategies

 Track record of partnership working and an inspiring approach to achieve change.

Budget 
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The value of the contract is ca £20,000. The consultant(s) are asked to indicate how much 

time will be allocated to each stage of the consultancy. 

Application process 

Applicants should submit a detailed proposal including the following information: 

 Company profile and contact details

 An explanation of how the consultant meets the requirements of the brief and

specification, including examples of relevant former assignments

 Summary CVs of the team member(s) who would work on this assignment and details

of their role(s) within the company

 An outline of how the contract fee would be allocated.

Please submit applications by email or post to arrive by 12 pm on 1st September 

2020, addressed to: 

Adrian Wootton 

CEO 

Film London 

Jobs@filmlondong.org.uk 

Interviews are due to take place in September. 


