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Introduction

Ruben Gnanalingam, Trust Chair

QPR Community Trust, QPR FC’s
charitable arm has been working
for decades off the pitch to
support Londoners through some
of society’s toughest challenges,
2024/25 has been no different.

Through partnerships 2024/25
saw us deliver even more for
our communities. It’s with great
pride that | intfroduce this report
highlighting the important work
delivered by such a dedicated
team.

The outcomes in this report
demonstrate a unique and
significant contribution to the
communities in west & northwest
London.

The supporting data reflects our
unigue position: football has the
ability to connect and positively
engage with young people and the
local community, especially those
that are struggling in some way.

We deliver a range of
programmes and projects, often

Community Trust is an established
community anchor providing

a base for partners to work
alongside us ensuring meaningful
support & expertise is available to
those who need it.

This report demonstrates that
thousands of local lives were
positively impacted by our
support during 2024-25.

Thank you to all our partners
who have joined us in our mission
to provide positive change as

we tackle national issues on a
local level.

Thanks also to the amazing
group of people who deliver this
important work throughout the
year - the incredible staff at QPR
Community Trust.

Safeguarding

Over the past year, we have made
significant strides in strengthening
our safeguarding practices across
the organisation. Recognising
that we were not receiving the

reports, we have updated our
reporting system to ensure it is
more accessible, intuitive, and

fit for purpose. This change has
already led to improved reporting
levels and better visibility of
concerns across all departments.

We have also introduced and
refined robust organisational
processes to ensure greater
consistency, particularly in
areas such as risk assessments
and staff training. These
updates have helped to embed
safeguarding more deeply into
everyday practice, ensuring

all staff are clear on their
responsibilities and confident in
responding to concerns.

A key development has been the
establishment of a Safeguarding
Operational Working Group,
bringing together staff from
across the Trust to review
practice, share learning, and
drive continuous improvement. In
addition to ongoing safeguarding
development, we have delivered

E;t!v FORTEALL
AND AGAINST
#isuicipg

s to those that need it most. QPR expected volume of safeguarding  a range of targeted staff training
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“The second ever
QPR Trust Awards
was a huge success -
this time bigger and
better with a variety
of sponsors including
The Broadcaster

in White City who
provided the food and
drink on the night.”

4 QPR COMMUNITY TRUST

sessions, including Critical
Incident Management Training
and Contextual Safeguarding
Training. These sessions have
equipped staff with practical
tools and increased confidence

in identifying and responding to
safeguarding concerns within a
variety of contexts appropriate to
Trust delivery.

Supervision meetings focused on
safeguarding remain a key part of
our approach, offering a valuable
space for colleagues to reflect,
share experiences, and develop
best practice. In addition to this,
we have continued to strengthen
our relationship with key statutory
services across the seven London
boroughs we operate in, helping

to keep our participants safe and
supported.

Workforce
Development

Compliance:

Early in the year, a new staff
training platform called ‘Safety
Culture’ was introduced. This
gives staff access to hundreds of
online training courses as well as
being the central point for storing
mandatory staff qualifications.
QPR Trust are now at 100%
compliance for mandatory
qualifications and staff have
been utilising the library of free
training resources.

In late 2024, a two-day in-
person ‘Critical Incident Training’

was provided for ALL QPR Trust
staff. Off the back of this, new
policies and procedures have
been put in place.

Workforce Satisfaction:

Based on staff feedback, a
Trust-wide salary review and
benchmarking exercise was
conducted to reinforce QPR
Trust’s position as a competitive
local employer. To improve staff
wellbeing, the Trust introduced
monthly ‘Coffee Mornings’ that
involved guest speakers delivering
workshops. These included:
Managing your personal finances
(Barclays), The importance of
Sleep (Academy Psychologist),
Race and Identity (Race &
Ethnicity Lead at QPR), Pride

Month Workshop (ED&I Manager)
plus a number of workshops.

The second ever QPR Trust
Awards was a huge success - this
time bigger and better with a
variety of sponsors including The
Broadcaster in White City who
provided the food and drink on
the night.

A new Volunteer programme was
also introduced, and we now have
between 15-20 volunteers working
for the Trust each month.

Equality Diversity

& Inclusion

Within the Community Trust, it has
become our standard to ensure
we provide inclusive environments

across delivery programmes.

Our ongoing work to reach out to
different communities and how
we continue to educate and upskill
our workforce on ED&I topics to
‘stay current’, shows in the success
of these projects. We continue to
be at the forefront of ED&I work,
and we have been delighted to

be recognised for this by being
represented on the EFL ED&I Club
Consultation group for a second
season.

Looking ahead, to 2025/26, our
work will focus on some hard-
hitting campaigns but also ones
prevalent to QPR, our fans and
the people we are engaging
with regularly in the local area.
You will see the club working
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on campaigns around anti-
discrimination, disability inclusion
and gender equality amongst
many others.

The inaugural meeting of our
first Mental Health staff working
group will take place in early
2025/26, and we continue to
partner with organisations such
as the NHS and Roots to extend
this support to our community
participants and fans.

Marketing &
Communications

Over the past year, QPR
Community Trust has

made significant strides in
strengthening its marketing and
communications, ensuring our
work resonates with both our local
community and supporters. By
working closely with the men’s first
team, we have aligned our voice
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and tone to create consistent,
engaging, and authentic

content that shines a light on

the impactful work happening
across the club and beyond. From
showcasing creative campaigns
to highlighting meaningful
partnerships, we have continued
to build recognition of the Trust
as a familiar and trusted presence
in the community.

Looking ahead, we aim to grow
this momentum by exploring
opportunities to expand our team
through a marketing apprentice
or junior role, investing in new
equipment to enhance our output,
and further developing our

digital platforms to deepen our
connection with supporters.

Finance
Over the past year, the
organisation experienced a

transition in its finance leadership.

A temporary replacement was
appointed later in the financial
year, with the role becoming
permanent after three months.
As with any period of change, this
created some initial backlog and
required time for familiarisation
with systems, procedures, and
reporting requirements.

Good progress is now being
made, with management
accounts and budgets currently
being finalised. While the period
has been challenging, it has also
been productive, and we are
confident that by Quarter 2 next
year we will be operating from

a much stronger position. This
will include regular management
accounts, structured finance
meetings aligned to the budget,
and enhanced tracking of income
and expenditure.

Community Trust
in Numbers

Socialreturnon
investment of around

£11.50

for every £1spent*

The Trust generates around

£15.86 million

in social impact cost savings*

A A .
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()
Ad
Provisions across
7 London boroughs

5,000

local residents engaged
through ‘R Neighbours’

AV
17

®
YR
Participants age
range 3-95

24,500

annual
participants

51

We engage with over

43

full time staff

i

80

part time staff

300

people with disabilities
on a weekly basis

of the College Academies group
achieved equivalent to BBB at

A level or above which is significantly
above the national average

*calculated 2022-24
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Youth & Communities

Providing an impactful intervention service for 11-25-year-olds,

the department targets disengaged young people in West London.
Combining the sport of football with the powerful brand of the club
allows us to engage, educate and empower young people, helping them
to make positive decisions.

Department Projects

Kicks: provides free targeted
interventions for young people

aged 8-18 using the power and

brand of football and football clubs.
Currently we deliver in four focus
areas, Hammersmith and Fulham,
Kensington and Chelsea, Westminster
and Brent. The unique appeal of Kicks
is that it is driven by local stakeholders
and young people. This means venues
and times are agreed upon based
upon local intelligence to attract the
highest number of participants.

(2147 participants)

Mentoring: A range of mentoring
sessions for young people which will
include 1-2-1 mentoring and group
mentoring which are geared around
individual needs. (78 participants)
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Divert: A Metropolitan Police Service
intervention programme aimed at
reducing reoffending. It is delivered in
police custody suites by Bounceback
and aims to DIVERT young adults
between 18-25 years of age away
from crime. DIVERT addresses a gap
in the statutory provision for young
adults. (48 participants)

EFL Training Ground: Access to
traineeships and apprenticeships.
Level Tand 2 vocational
qualifications. Personal development,
employability and life skills
workshops, linked in with support to
access further and higher education
as well as jobs at the trust, club and
partner organisations.

(96 participants)

Prison Based Projects: There are two
projects currently being delivered
with Wormwood Scrubs prison:

On the Ball: This project works

with prisoners and their children to
help in trying to break the cycle of
offending. Via referral we support
the prisoners (fathers) with parenting
skills and children around role
modelling. We deliver this project in
the prison and support the children

in the community with bespoke
workshops around mentoring.

Twinning project: Managed and
guided football sessions in the prison
supported by workshops and the
offer to engage with the QPR Trust
upon release. (48 participants)

Core Outcomes

Enhance the current YAC Review and develop a Develop a stakeholder and
o offer with a concerted effort 9 robust pathway into 6 partnership engagement

on Westminster, Brent, North employment, education, plan and establish

Kensington, Hammersmith or training. partnership group.

and Fulham mainly for young
people aged 14-21.

Key Statistics

Total number of individuals
reached across the department

/.0

Young people involved
in Kicks Competitions

full-time staff now working
in the department

Young people mentored '®)
towards positive outcomes in
both 1-2-1 and group sessions

“The enhanced mentoring offer has been a key element of the offer
from QPR which is accessed by the NHS Mint Team. Knowing that
young people will be supported by the Trust and that the offer is very
robust means that we have linked this offer into our wider work.”

Gail Dearing, Associate Director CARMHs
\_ J
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Health

The health department is dedicated to enhancing the physical, mental,
and social well-being of local communities. Our projects span a wide age
range, engaging everyone from primary school children to individuals in
their 90s. As health continues to be a growing focus for us, we've aligned
with numerous funders and partners this year to support our efforts.
These include Fulcrum, Sport England, Tesco, City Bridge Trust, Hyde
Housing & Charitable Trust, EFL & Kinder, and Octavia.

Department Projects

Joy of Movement: Joy of Movement is
a nationwide educational programme
designed for 9-10-year-old children,
focusing on enhancing the health and
well-being of Year 5 students. The
sessions combine classroom-based
learning with engaging playground
games. They are delivered across the
wider West London areq, including
Brent, Ealing, and Hammersmith &
Fulham. (830 participants)

Family Cook and Eat: The sessions
which were made possible by a Tescos
golden grant are held bi-weekly on
Saturdays, giving local families the
opportunity to get active and learn
new cooking skills together. The aim
is to improve health knowledge, teach
practical cooking skills, and provide
food support to families living in
disadvantaged areas within the local
wards. (45 participants)

Phoenix Cook and Eat: These
sessions are run in partnership with
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Fulcrum and delivered to secondary
school students at Phoenix Academy.
Each term, weekly sessions are
provided to different year groups,
giving young people the opportunity
to learn how to cook healthy meals
and build their confidence. (90
participants)

Over 65s Community projects: We
run four weekly sessions: Extra Time
every Wednesday in Hammersmith
and Fulham, The HUB Club every
Monday and Thursday in Brent,
and The HUB Club in Uxbridge.
These sessions are designed for
local residents aged 65 and over,
with our oldest participant aged
95. Each two-hour session includes
physical activities such as aerobics
and boccia, followed by an hour of
socializing. Participants also enjoy
additional events throughout the
year, including a Christmas party,
summer party, and a day trip.

The project was supported for the

year by Hyde Housing and up until
January by the City Bridge Trust.
(138 participants)

Care home delivery: We deliver four
weekly (going up to five) sessions

in Octavia care homes across the
Hammersmith and Fulham and
Hounslow boroughs. These sessions
include chair-based exercises and
fun games, aiming to keep residents
physically active and encourage
greater social interaction with their
fellow residents. (62 participants)

Fit Rs: Supported by the Sport
England Movement Fund, this is

a weekly activity programme for
women aged 19 and over who want
to improve their fitness and lead a
more active lifestyle. The sessions
include a combination of non-
contact boxing and circuit training.
In addition, participants benefit from
monthly health talks delivered by
professionals. (48 participants)

Core Outcomes

Increasing and improving Increasing knowledge Challenging isolation and
o the physical activity levels of 9 around a healthy lifestyle e loneliness by providing

the local community and the and delivering key skills to regular social, fun sessions

associated health benefits put into practice through that people enjoy attending

through exercise on short- and education and practical

long-term health, also the cooking

additional benefits on mental,

emotional and social health

Key Statistics

Total number of
individuals reached
across the department

585

LJ

000

People learning cooking skills
and receiving free food in these
difficult financial times

older people sessions weekly,
4 in community settings and
4 in care homes

“My daughter and | always look forward to the cooking sessions, its
our time to bond, try out new recipes and ingredients. We really adore
Sinead and her team and love interacting with the other families.
Always looking forward to our Saturday morning cooking sessions.”

Family Cook & Eat participant

- J
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Inclusion

The Inclusive Projects department aims to engage with communities in the
local area that are often underrepresented in football and sport, such as
individuals with disabilities, access needs, and mental health conditions to
positively impact their physical, mental, and social well-being.

Department projects

Tiger Cubs: The Tiger Cubs
programme delivers Down’s
Syndrome specific inclusive football
sessions for individuals aged from
8-45 in Hammersmith & Fulham
and Brent. Each session offers a
safe, structured environment where
participants of all abilities can
enjoy football, develop new skills,
stay active, and build meaningful
social connections. A key factor in
the continued success of the Tiger
Cubs is the generous support of NNR
Global Logistics, our front-of-shirt
sponsor. This year, the NNR Charity
Match raised an incredible £8,000.
Alongside this, our fans showed
extraordinary support through the
annual Tiger Feet Walk, which raised
a record-breaking £29,103.81.

(26 participants)

Para-Football: Our Para-Football
sessions are inclusive, disability-
friendly football sessions designed
for anyone aged 7 and over with

a disability. We currently run three
weekly sessions in Hammersmith &
Fulham, Westminster, and Ealing.
These sessions are football-focused,
helping participants improve

their physical health, build social
connections, and gain confidence in
a supportive and fun environment.
Thanks to generous grant funding
from the Boshier-Hinton Foundation,
we were able to expand our
Wednesday Para-Football session to
include two separate age groups: 7-16
and 16+. (38 participants)

Healthy Kickers + Mates and
Minds: QPR Healthy Kickers is a
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free, weekly football-based mental
health and wellbeing programme for
anyone aged 16+. It offers a safe and
inclusive space where participants
can be physically active, meet new
people, and engage in meaningful
conversation through the common
language of football. As an extension
of this work, we also run Mates and
Minds, a free, monthly mental health
and well-being drop-in session.
Mates and Minds offers a relaxed,
supportive environment for anyone
(aged 16+) who would benefit from
space and time to talk openly about
mental health and build community
connections. (26 participants)

Inclusive Soccer Schools: During
the school holidays, we run Inclusive
Soccer Schools - fun, football-based
sessions designed as disability-
friendly half-day football sessions,
providing participants with the
opportunity to stay physically active
and socially engaged during the
summer break. Importantly, our
Inclusive Soccer Schools also offer

a valuable opportunity for parents
and carers to access respite, knowing
their children are safe, included, and
having fun. (20 participants)

Inclusive Schools + College
Sessions: This season, we've been
actively nurturing our relationships
with local SEND and complex needs
schools, with plans to expand into
many more schools. Our 2 in-school
sessions provide students with an
inclusive opportunity to engage

in physical education within the
school system-something that

is often limited for young people
with disabilities. These sessions
not only promote physical activity
and confidence but also help spark
interest in our after-school Para-
Football programmes.

(22 participants)

QPR Worlks: This season, we
re-launched the QPR Works
programme, a vital initiative aimed at
equipping young people with learning
disabilities and additional access
needs with essential employability
skills. The mission of QPR Works

is to foster personal growth, self-
confidence, and practical workplace
abilities in a supportive and inclusive
environment — helping young

people prepare for the world of
work through sport, teamwork, and
creativity. The re-launch was made
possible thanks to a generous legacy
donation from lifelong QPR fan Paul
Jarman. (24 participants)

Refugee sessions:

* Barakah Tuesday (Mums session

45 participants): Lunchtime session
with women from the local area,

all of which are from refugee and
asylumseeking backgrounds aged
30-55.

+ Westway session: 80 individual
participants Open session for women
of refugee and asylum-seeking
backgrounds. (80 participants)

* School session: Working with
Newman Catholic College to run
session for female refugee students.
(15-20 participants)

+ Girls RBKC session: 10-15 participants
Girls 11-16 after school session.

Core Outcomes

Improved mental and physical
health and wellbeing

Key Statistics

2,

Football focused ways for
reducing social isolation and
promoting inclusion

Strengthened connections
across communities

Record-breaking

amount raised from

Tiger Feet 15 walk

1

Total number of individuals
reached across the department

individual female refugee
participants engaged since
the project began

Female refugee project age
range across all sessions

N
“Our feedback reflects the profound and positive influence that
Chloe and the QPR Works programme have had on the personal
development of our pupils.”
Harrison Slater, PE lead at Cambridge School

J
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Football Development

The Football Development Department plays a pivotal role in nurturing
football talent and promoting inclusivity across our community. Our mission
is to provide accessible, high-quality football coaching and engagement
opportunities for children and young people, fostering a lifelong love for the
sport while supporting their personal and social development.

Department projects

Advanced Development
Programme (ADP):

The QPR Advanced Development
Programme (ADP) is currently the
third step on the QPR Academy
Pathway, providing high quality

coaching for players in the community

from U7 - U16. The program does not
take away players from grassroots
clubs but provides a training
environment to support players to
develop individually. Alongside the
training program we offer a regular
fixtures program. All players that
are involved in the program have
been invited in through connections
at local schools, grassroot clubs or by
attending open trials.

Girls Development Programme
(GDP): The Girls’ Development
Programme (GDP) provides
advanced coaching to invited players
from U10-U16. Training sessions are
held once a week at William Perkin
School in Greenford. In addition, the
girls participate in regular fixtures
scheduled in the evenings and during
half-term breaks. This programme
is designed to enhance the skills and
competitive experience of young
female footballers. (97 participants)

Wildcats: In partnership with The
FA, we run weekly mini football
sessions for girls aged 6-11. The
Wildcat’s club is for all abilities with
sessions based around fun, learning,
and making new friends. Sessions In
Ealing, Hillingdon, & Hammersmith &
Fulham. (45 participants)
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Weelkly Coaching: Sessions take
place on evenings and weekends
across 4 days and 3 different venues
over West London. Sessions are open
to boys and girls of all abilities who
are eager to improve their football
skills while having fun and socialising
with friends. (332 participants)

Soccer Schools: Take place
throughout the school holidays and
are for boys and girls of all abilities
aged 5 to 14. Sessions include
friendly matches, skill challenges,
and other football-related activities
to keep the participants engaged
and excited about the sport. We
are lucky enough to have first
team players come and visit the
participants. (840 participants)

Girls Soccer Schools: The
programme is designed fo provide
specialised football coaching for girls

aged 7-14 who are eager to enhance
their skills. Sessions are held during
every holiday period at Rectory Park
in Ealing. (78 participants)

HAF: The Holiday and Food
Programme is a government-funded
initiative designed to support pupil
premium children during holidays.
This programme offers participating
children an opportunity to engage

in physical activity and ensures they
receive a nutritious hot meal. The
programme aims to promote both
the physical well-being and social
engagement of children from low-
income families. (226 participants)

Kingsbury School Sport Partnership:

Working with the KSSP we have
delivered introductory football
sessions to girls within primary
schools in Brent. Alongside this we
delivered the Biggest Girls Football
event engaging with over 20 schools.
We now deliver weekly sessions in
Chalkhill and Wykeham Primary
School as a result of the introductory
sessions. (230 participants)

International Tour: April 2025 saw
QPR ADP run its 4th international
tour. This year 17 staff members
travelled to Milan along with 148
players and 220 spectators in support
of QPR ADPs participation in the YES
Cup. A fantastic experience for all
players who faced sides from Italy,
Spain, America, Sweden, Albania,
Poland and many more. A great
experience for staff and spectators.

Core Outcomes

Increase participation across Develop progression To improve children & young
all of the current sessions pathways for players in the people’s health & well-being

as well as launching new ADP & GDP participants through taking part in
sessions, making sure all into the QPR girls/Women’s regular physical activity and
aspects are accessible pathway deliver high quality training

programmes

Key Statistics

ADP players signed
throughout the season

/4

ADP players
progressing to
QPR Academy

ofindviduale 7 playersprogressing
reached _U.DJ]. to academy football
( )

“QPR ADP is more than just a football program; it’s a place where
confidence, resilience, and social skills are nurtured and developed.

| have two sons who have been part of this incredible programme
for nearly two years now. The opportunities and experiences they
have gained are priceless memories that will stay with them forever.
The coaches at QPR ADP go above and beyond to individually get to
know each player, always striving to bring out the best in them. My
sons have not only improved their football skills but have also grown
significantly in their confidence and self-belief.”

Emma Chrzastowski, Mother of Jacob U9 and Noah U1l
\_ y
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Core Outcomes

I a ns I U nd & Evenfs o Increasing engagement with the 9 Generating unrestricted e Promoting both QPR

local community — particularly income to support the Football Club and QPR in
residents living in the immediate delivery of key QPR Trust the Community Trustin a
neighbourhoods and surrounding programmes, helping positive and authentic way
areas of the stadium to ensure the long-term to fans, partners, and the
sustainability of the charity wider community

The department delivers a wide range of events throughout the
year, designed to support both specific focused projects and to raise

unrestricted funds that help cover the core costs of the charity.
These events range from large end-of-season celebrations to smaller,
individual fundraisers supporting the Trust’s ongoing work.

Department projects

R Neighbours Project: Funded by the
Premier League Fans Fund, the project
engaged with over 5,000 participants
through a variety of stadium-based
activities and local community events.
Key highlights: Open House Stadium
Tours, Workshops, Free Community
Match Tickets, Fan Engagement at
Women'’s First Team Games.

Mental Health World Cup: For the
6th consecutive year, we were proud
to host the Mental Health World Cup,
our biggest event to date, held over
two days at Loftus Road Stadium.
Across both days, over 800 footballers
laced up their boots to raise funds for
arange of mental health charities.
Key outcomes included:

« £240,000 raised at the Loftus
Road event

* A record-breaking £83,000 raised
for QPR Community Trust alone

R Raffle: Delivered with the support of
dedicated volunteers and staff, a wide
range of exciting prizes are up for
grabs, raising valuable funds for the
Trust and boosting fan engagement
and matchday excitement.

Stadium Tours: Tours run on non-
matchdays and matchdays, the
programme has been expanded to
include Legends Tours.

QPR Birthday Parties We have
continued to offer birthday parties
for QPR fans and members of the
local community, available on both
matchdays and non-matchdays.
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End of Season Pitch Events: The QPR
Trust events team successfully oversaw
the complete planning, organisation,
and delivery of all community and
commercial pitch events at Loftus
Road. This included a wide variety

of activities, from large-scale
tournaments and charity 11-a-side
matches to community-focused events
such as the annual Grenfell Memorial
Day. Over the course of May, the
team delivered a record-breaking 32
unique pitch events, generating close
to £100,000 in income.

London 10K In July 2024, five
dedicated participants proudly
represented QPR in the Community
Trust in the Vitality London 10K.
Each runner aimed to raise money in
support of the Trust’s ongoing work
across the community.

QPR Christmas Appeal: QPR Trust
proudly oversees the delivery of

the annual Christmas Appeal, in
partnership with both the Club and
the first team squad. What began

as a small initiative has grown
significantly, with this season’s appeal
marking a record year. For the first
time, both the men’s and women’s first
teams took part in Christmas visits,
bringing joy to people and places that
needed it most. Thanks to generous
funding from the players, the Club,
and key partners — Achilles Security
and Guava we delivered close to
£10,000 worth of presents and food
parcels to individuals, families, and
organisations across West London.

Hounslow Citizenship Scheme:

Over a two-week period, QPR Trust
supported the Hounslow Citizenship
Scheme at Cranford Community
College, engaging with more than
1,000 local primary school students as
they prepared for the transition into
secondary school.

EFL Week of Action: As part of

the EFL’s annual Week of Action, we
coordinated two key visits to highlight
the importance of community
engagement and the value of
bringing first team players face-to-
face with the people who benefit
from our programmes.

* A visit from the entire QPR first
team goalkeeping squad to a local
goalkeeping session at Rectory Park

+ Alfie Lloyd & Kieran Morgan
attended one of our inclusive sessions,
engaging directly with participants

Other Events: our key additional
activities this year included:

+ Community Events and Festivals

+ Training ground visits for special
guests including NHS patients, long-
standing fans, and international
supporter groups

+ Fundraising raffles, including the
hugely successful auction of Charlie
Austin’s playoff final boots, which
raised over £3,000 to support the
development of the Sensory Room

+ Overseeing the Club’s matchday fan
activations, including: The Fan Zone,
The Matchday Room, The Sensory
Room, Ball Retrieval team & Pitch side
activities

Key Statistics

Local residents
engaged with for
‘R Neighbours’

Pitch events delivered XXl
during the off-season

Total number of
individuals reached

[NC7

N 11

footballers took part in the
Mental Health World Cup

4 )
“It is quite simply wonderful what QPR do — I've lived next to
the stadium for nearly 20 years and had no idea of the level of
community engagement the club delivers. It's commendable.
| wouldn’t have known any of this unless | attended the free stadium
tour offered by Justin to local residents. I'll be sure to sing the club’s
praises from now on.”
Local Resident, White City

\_ J
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Education

The Education Department at the Trust is dedicated to supporting young
people at every stage of their academic journey—from Primary School
through to University. We create meaningful opportunities for growth and
provide tailored support to help each individual reach their full potential.

Department Projects

Through our programmes, young
people experience enhanced physical
and mental wellbeing, a boost in
confidence and self-esteem, and

an increased readiness for further
education, employment or training.
Young people are equipped with vital
life skills as well as greater academic
and personal development.

We consistently receive outstanding
feedback from our partners,
reflecting the impact and integrity of
our work.

Premier League Primary Stars:
Premier League Primary Stars

uses the positive power of the QPR
badge to inspire children to be

active, look after their wellbeing

and develop important life skills.

Our delivery in schools includes PE
support, interventions for disengaged
learners, social action projects and
anti-discrimination workshops.
Supporting teachers in their PE
delivery improves their skills and
confidence, which in turn helps
provide young people with high-
quality physical education and fosters
a positive, lasting relationship with
physical activity. (5,200 participants)

Premier League Inspires:

Supports 11-25-year-olds who are
marginalised or at risk of not reaching
their potential; supporting them as
they move through the education
system and early adulthood. Premier
League Inspires creates life changing
opportunities and empowers
participants to develop personal,
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social, employability and life-skills,
through a series of regular face-
to-face group sessions, mentoring,
workshops and social action
projects, providing pupils with the
help they need now and supporting
them to plan for their future.

(386 participants)

College Academies: A football
educational programme for
16-19-year-olds, allowing young
people to complete full BTEC
and A Level qualifications whilst
representing QPR in the National
Youth League and cup. The
College programme deliver both
Level 2 and Level 3 qualifications
across d number of our sites for
approximately 120 students.

We have also recently introduced our
Level 3 Diploma in Personal Training
qualification as an additional option

to Higher Education. There is a 100%
success rate and through our employer
links with National Gym providers

such as Pure Gym, David Lloyd and
the Gym Group several have gained
employment within the industry in the
first 3 months of qualifying.

Higher Education: The QPR

Higher Education offer includes
three courses in partnership with EFL
Trust and University of South Wales.
They are Foundation Degrees in
Sports Coaching and Development;
and Community Football Coaching
and Development; plus a BA Sport
Business and Management degree.
These degrees can be studied at QPR
venues (Loftus Road) and students
can represent QPR in U23 FA youth
league and cups. (20 participants)

School Sport Programme: We
work with 80+ schools delivering
high quality PE and extra-curricular
opportunities. We hold our own
tournaments as well as supporting
Hammersmith & Fulham and Brent
with their borough tournaments.
(3,000 participants)

Core Outcomes

Improved physical and mental Improved confidence and Progress into education,
wellbeing self esteem employment or training

Key Statistics

Total number of
individuals reached
across the department

of the College Academies group achieved
equivalent to BBB at A level or above which
is significantly above the national average

of participants felt like they
demonstrated more positive
behaviours within school,
following QPR staff interventions

© & E&

“The QPR team are deeply committed to the work they do. They
strike the perfect balance between supporting the school in
maintaining high expectations and delivering meaningful, nurturing
interventions for the students in their care. Their professionalism,
attention to detail, and ability to work collaboratively with us has been
outstanding. The students are genuinely inspired by them.”

Headteacher, Drayton Manor High School
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