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It is the aim of Tattygar Primary School, through the provision of a caring and effective Catholic education to enable all pupils to attain their full potential academically, socially, physically and spiritually whilst catering for individual needs by providing a happy stimulating environment.

We would like our school system to reflect a sense of justice, forgiveness and respect for the needs and rights of pupils, parents, teachers and all other staff. We hope to build this into the general day to day running of the school.

We shall endeavour to create, maintain and act upon a policy, which considers the pastoral needs of all members of the school community.

Pastoral care to us means that every individual within our school community is valued and respected by all others. It is important that every member of the school community is conscious of the needs of others. We aim to foster an attitude of care and respect in all staff and pupils. We ask parents to maintain the same standards that we aim to set within the school environment.

Our pupils need to develop a sense of self worth and an awareness that their classmates respect them, that their teachers value them and that all members of the school community care for them.

Linked to our pastoral care system is the need for discipline throughout the school. We hope to achieve a high standard of discipline but not at the expense of our pupils own self-esteem. Our behaviour policy has been devised with the rights and feelings of our pupils in mind. Poor behaviour often stems from personal problems or difficulties. It is not our intention to simply punish bad behaviour and ignore the reasons for it. Our pastoral support principle is that it is better to prevent poor behaviour, rather than merely to react to it with punishments.

School Ethos

As part of our vision we aim to create an atmosphere which is caring, sympathetic and understanding, a place where the uniqueness of each individual pupil is considered. 

We also aim to value all members of the school community in an atmosphere of openness, honesty and trust. It is our intention to strive to bring each child closer to God by providing a caring, supportive Catholic environment within which each child can develop the Christian attitudes, concepts, skills and knowledge enabling him/her to live in harmony with others.

Ultimately we want a school which is organised so that children and staff are happy, confident and at ease.

We as adults at the school have an important responsibility to model high standards of behaviour, both in our dealings with the children and with each other. We must show an example to the children in how we ourselves behave towards them and others. We are an important influence on the children.

As adults we should aim to:

create a positive climate with realistic expectations;

emphasize the importance of being valued as an individual within the group;

promote, through example, honesty and courtesy;

provide a caring and effective learning environment;

encourage relationships based on kindness, respect and understanding of the needs  of others;

ensure fair treatment for all regardless of age, gender, race, ability and disability;

show appreciation of the efforts and contribution of all.

Ensure that all those who work in or visit our school will exhibit behaviour in keeping with these aims and our ethos.

Show Kindness and Caring.

It is essential that all staff respect and show a caring attitude to all our pupils. Care and respect must be shown at all times by teachers, classroom assistants and supervisory assistants. We also ask that parents show the same respect and care to our pupils, teachers, other staff and volunteers.

Positive Approach to Discipline

In considering the pastoral needs of our pupils we are committed to highlighting the positive nature of children's‟ behaviour and achievements. We have a positive approach to discipline where all children are praised for the good they do. 

Underachievement can sometimes foster a low self esteem in children. We, however aim to reward all hard work and effort despite any academic difficulties that some children might experience.

Clubs.

We have a range of extra-curricular clubs for Year 1 to Year 7 children. Not only does this enhance pupils‟ education but it also gives them a setting which is socially beneficial. The provision of clubs gives our children a chance to develop a range of skills in a less formal and more social setting. 

Parental Involvement.

As members of the school community we value our parents contribution to their children's development. We are mindful that the first teacher of the children are the parents. It is the example of parents that children will follow and it is only through a strong partnership between school and parents that our children will develop academically, spiritually and emotionally. We wish to involve parents in the many areas of the school community. 

More recently we have been delighted with the success of the Friends of Tattygar Primary School Association which is made up primarily of parents with the aim of enhancing the provision of resources for the children and educational experiences of the children through raising funds. We have also been encouraged with the involvement of parents in our recently establish Eco-School Committee. The success of our school will be greatly enhanced when we have parents, pupils and staff working together to improve educational opportunities available.

Parents in the first instance can keep us informed about their child’s health and general stability in the school environment. Parents may become involved in school clubs, educational visits, fund raising activities and of course parents are invaluable in the help they give their children with reading and homework.

Parent Meetings.

Before their first term at Tattygar P.S parents of new pupils are invited to a meeting during which they receive an insight into the running of the school, the aims and the general ethos which is promoted. The children themselves are invited to school on “Move Up Day” in June and again at the “Family Fun Day”.

Parents will be able to meet their child’s teacher twice each year. The first meeting in October will enable them to find out how their child is settling into their new class and the second meeting in March, to discuss his/her progress and behaviour etc.

If parents have an urgent enquiry about their child they will always be welcome at the school. We ask parents to let us know that they are coming by sending a note or verbal message with the child or by telephoning. Should a parent wish to contact the class teacher or principal and a lengthy discussion is envisaged they are advised to make an appointment. Such an appointment is not necessary if only a quick inquiry is required. Parents must report to the school office during school hours.

We keep parents informed of events past and events to come through the school newsletter, school texting service and the school website www.tattygarps.com. Other more immediate/specific/personal information is sent out to parents in letter form.

Caring for our children around the school.

Our child protection and health and safety policies detail all the precautions that are taken to care for the safety and physical well being of all our children. Pupils are carefully supervised during breaks in the school and out in the playground. All adults have a responsibility for the well being of all our children. {All permanent staff who have contact with pupils have access to a copy of DENI booklet Circular 1999 / 10 }

Our Primary 1& 2 Teacher is a qualified, certified First Aider. If a child is ill or has had an accident he/she will be attended by Miss Donnelly. The child will be made as comfortable as possible and parents or named contact will be alerted. If hospital treatment is deemed necessary an ambulance may be called.

Should there be a toilet accident extra clothing may be supplied by the school. We shall do our best to minimize the embarrassment to the child and if necessary contact the parent.

If a pupil has an infectious disease, parents will be contacted by the principal and informed of the exclusion period. We ask parents to inform the school about infectious diseases at all times.

Should a child be confined to home because of a long term illness the Education Welfare Officer will be informed and a home tutor will be provided. This home tutor will liaise with the class teacher and provide the best possible education within the circumstances.

Pastoral Care for Staff.

When we set about creating a vision for our school, teachers expressed the desire that all members of the school community be treated with care and respect. All members of staff are therefore required to act accordingly.

We have agreed that it is one of our aims to value all members of the school community in an atmosphere of openness, honesty and trust.

For the good of all staff we believe that it is essential that:

All regulations, rules and roles are clearly defined for all staff.

Members of staff who are unclear about any of these should ask the principal, vice-principal or any senior staff member.

All staff are promised absolute confidentiality and the opportunity to discuss problems with senior members of staff or the principal.

Staff will be involved in decision making and kept fully informed on all school issues.

All teachers will be consulted with regard to inset and courses will be provided to cater for the needs of the school and the professional development of the staff.

Staff Code.

We also have a “Staff Code of Conduct” in relation to child protection matters. 

It is the duty of all members of staff to behave in a manner that befits adults in their position. In the school environment we are responsible for other people’s children and in this role we must behave accordingly.

To gain the respect of our colleagues we must first act in a manner appropriate to our responsibilities. As people who work with children we realise that there we must always show an example to them.

· Monitoring and Review
· This policy will be monitored annually by the Principal and Board of Governors
· It will be reviewed, and if necessary be revised every two years
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