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ANTI BULLYING POLICY 2016
All of the policies at St Joseph’s Catholic Primary School are under pinned by the Every Child
Matters philosophy but no policy embodies this agenda more than the anti-bullying policy.
WHAT ARE THE SCHOOLS STATUTORY OBLIGATIONS WITH REGARD TO BULLYING? (DFE
ADVICE 2011)
1. THE EDUCATION AND INSPECTIONS ACT 2006
There are a number of statutory obligations on schools with regard to behaviour which establish clear
responsibilities to respond to bullying. In particular Section 89 of the Education and Inspections Act
2006:
• Provides that every school must have measures to encourage good behaviour and prevent all forms
of bullying amongst pupils. These measures should be part of the school’s behaviour policy which
must be communicated to all pupils, school staff and parents;
• Gives Principals the ability to ensure that pupils behave when they are not on school premises or
under the lawful control of school staff.
2. THE EQUALITY ACT 2010
Under the Equality Act 2010, new duties on schools and other public bodies will come into force in
April 2011. The Act strengthens and simplifies existing equality legislation. The Act brings together
existing duties not to discriminate on grounds of race, disability and gender which schools are
already bound to comply with, and it extends these to include duties not to discriminate on the
grounds of age, sexual orientation, religion or belief, and gender re-assignment. It places a
requirement on governing bodies and proprietors of schools to eliminate discrimination and promote
equal opportunities, some of which they will already be doing. It will apply to school policies for
tackling prejudice based bullying.
3. SAFEGUARDING CHILDREN AND YOUNG PEOPLE
Under the Children Act 1989 a bullying incident should be addressed as a child protection concern
when there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant
harm’. Where this is the case, the school staff should report their concerns to their local authority
children’s social care. Even where safeguarding is not considered to be an issue, schools may need
to draw on a range of external services to support the pupil who is experiencing bullying, or to tackle
any underlying issue which has contributed to a child doing the bullying.
4. CRIMINAL LAW
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Although bullying in itself is not a specific criminal offence in the UK, it is important to bear in mind
that some types of harassing or threatening behaviour – or communications – could be a criminal
offence, for example under the Protection from Harassment Act 1997, the Malicious Communications
Act 1988, the Communications Act 2003, and the Public Order Act 1986. If school staff feel that an
offence may have been committed they should seek assistance from the police. For example, under
the Malicious Communication Act 1988, it is an offence for a person to send an electronic
communication to another person with the intent to cause distress or anxiety or to send an electronic
communication which conveys a message which is indecent or grossly offensive, a threat, or
information which is false and known or believed to be false by the sender.
5. OFSTED
In 2016, the new Ofsted framework came into force, which included ‘behaviour and safety’ as one of
its key criteria for inspections.
For example they will look at:
-

-

-

types, rates and patterns of bullying and the effectiveness of the school’s actions to
prevent and tackle all forms of bullying and harassment; this includes cyber-bullying
and prejudice-based bullying related to special educational need, sex, race, religion and
belief, disability, sexual orientation or gender reassignment
pupils’ attitudes to school, conduct and behaviour, during and outside of lessons and
their attitudes to other pupils, teachers and other staff, including the prevalence of lowlevel disruption
pupils’ contribution and response to the culture of the school and how they conduct
themselves, including: their respect, courtesy and good manners towards each other
and adults, for example when moving around the school; and their understanding of
how such behaviour contributes to school life, relationships, adult life and work

What is Bullying?
Bullying is a subjective experience that can take many forms. From accounts of children and young
people and research on the topic, the Anti-Bullying Alliance defines bullying as the intentional,
repetitive or persistent hurting of one person by another, where the relationship involves an
imbalance of power.
St Joseph’s Catholic Primary School recognises that bullying can occur in both adult and child
relationships. Bullying can be physical and can include damage to belongings. It may be verbal such
as threats, insults or teasing. It may be indirect such as rumours, social exclusion, being ignored or
not spoken to. Bullying could also be emotional, for example, direct exclusion or indirect e.g. through
cyber-bullying. Bullying can also be because of prejudice against particular groups e.g. SEN, race,
religion, gender, sexual orientation, transgender status or because of caring duties.
Right to be Safe
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Everyone has the right to be safe and we care for all children and adults in our community. We take
seriously the emotional health and well-being of all within the school. We aim to create a caring
climate where anti-social and bullying behaviours are not tolerated.
How do we deal with bullying?
St Joseph’s ethos is one of care and respect towards everyone in the school community.
Strategies to support our ethos of care include:
• Anti Bullying Week
• Class/house points
• Peer support
• Co-operative strategies
• School council
• SEAL/Circle time
• Childline workshops
• Assemblies i.e. Student of the week/golden awards, social media bullying, cyber bullying etc
• PSHE and citizenship lessons
• Drama within the school
• Residential trips
• Enrichment sessions
• 1:1 support with School Nurture support

Bullying off the school premises
Head teachers have a specific statutory power to discipline pupils for poor behaviour outside of the
school premises. Section 89(5) of the Education and Inspections Act 2006 gives head teachers the
power to regulate pupils’ conduct when they are not on school premises and are not under the lawful
control or charge of a member of school staff. This can relate to any bullying incidents occurring
anywhere off the school premises, such as on school or public transport, outside the local shops, or
in a town or village centre. (Department for Education Advice April 2011)
At St Joseph’s we encourage pupils to tell us about incidents that happen inside and outside school
so that we can
• Raise concerns and take steps as appropriate e.g. contact police to alert them as necessary
• Alert colleagues in another school whose pupils are bullying off premises;
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• Map safe routes to school in the event of a pupil being bullied on their journey to school;
• Offer pupils strategies to handle bullying off the school premises

In order to keep our policy relevant and current to all stakeholders the school will:
• involve parents to ensure that they are clear that the school does not tolerate bullying and are
aware of the procedures to follow if they believe that their child is being bullied. Parents feel confident
that the school will take any complaint about bullying seriously and resolve the issue in a way that
protects the child, and they reinforce the value of good behaviour at home.
• involve pupils so all children understand the school’s approach and are clear about the part they
can play to prevent bullying, including when they find themselves as bystanders. Use the curriculum,
especially PSHE/Nurture, RE and assemblies to raise awareness of the school’s expectations.
• regularly evaluate and update its approach to take account of developments in technology, for
instance updating ‘acceptable use’ policies for computers and informing parents and children of the
latest danger guidance related to cyber technology.
• implement disciplinary sanctions. The consequences of bullying reflect the seriousness of the
incident so that others see that bullying is unacceptable.
• openly discuss differences between people that could provoke bullying, such as religion, ethnicity,
disability, gender or sexuality. Teach children that the language of prejudice is unacceptable and will
be challenged e.g. gay, when used in a derogatory context.
• use specific organisations or resources for help with particular problems. Schools can draw on the
experience and expertise of anti-bullying organisations with a proven track record and/or specialised
expertise in dealing with certain forms of bullying for example, police community officer for cyber
bullying and out of school bullying.
• consult/provide effective staff training on the school’s policy, its legal responsibilities regarding
bullying, how to resolve problems, and where to seek support ( model positive behaviours ECM4).

Invest in specialised skills to help staff understand the needs of pupils, including those with Special
Educational Needs and/or disability.
• work with the wider community such as the police and children’s services where bullying is
considered serious or persistent and where a criminal offence may have been committed.
• make it easy for pupils to report bullying so that they are assured that they will be listened to and
incidents acted upon.
• create an inclusive, safe environment where staff and pupils can openly discuss the cause of their
bullying, without fear of further bullying or discrimination. Encourage members of the school
community to behave positively and to reject anti- social behaviour in or out of school.
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Following consultation with the children, parents and staff the school has the following
procedures:
Investigate the situation by talking to all:
• Pupils involved
• Witnesses
• Staff members
Record – as appropriate in oral, written or picture form, the situation from:
• Pupils involved
• Witnesses involved
• Consider safeguarding guidelines
Respond – to the bully by
• Showing clearly that their behaviour is wrong
• Applying disciplinary measures fairly and consistently taking account of any SEN or disabilities and
taking into account the needs of vulnerable pupils
• Considering the motivations behind bullying behaviour and whether it reveals any concerns for the
safety of the perpetrator
• Considering that the child may need the support themselves
• Ensuring that they recognise, own, and reflect on their behaviour/s and how it affects others
• Applying appropriate sanctions
• Guiding, supporting, advising and offering them strategies to change their behaviour
• Insisting that they take responsibility for their actions and help them to actively make amends
• Involving parents
• Involving outside agencies when necessary
Respond to the pupil who is bullied, hurt or upset by:
• Actively listening to the child
• Offering support and strategies to deal with unwanted behaviours
• Protecting the child and ensuring their safety as and when necessary
• Involving parents
• Involving outside agencies to support the child as appropriate
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Respond to the situation and prevent other situations by providing a foundation for pupils to explore
issues through the curriculum
Review – the situation with
• Pupils involved
• Parents/ carers and others as appropriate
Review appropriate policies
• Regular review of behaviour policy
• Regular review of school rules and class codes of conduct
• Policy issues through school and class councils
As part of our monitoring strategy we:
• Meet with pupils and give them regular opportunities to tell us if the policy is working from their point
of view and if the school is responding to incidents
• Review the effectiveness of the policy annually with staff including mid-day staff, pupils and parents

Signed……………………………………….
Review April 2018
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