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St Peter’s Community Primary School Cultural Diversity Policy

It is the right of all pupils to receive the best education the school can provide, with access to all
educational activities organised by the school.

We promote an understanding of different cultures through the work children do, the wide variety of
resources we use and displays around the school. Our International Primary Curriculum reflects the
attitudes, values and respect that we have for differing places, cultures, ethnic groups and religious
beliefs.

We are committed to:

Promoting equality of opportunity; promoting good relations between members of different racial,
cultural and religious groups and communities; eliminating unlawful discrimination.

Guiding principles
In fulfilling our legal duties listed above, we are guided by three essential principles:

J Every pupil should have opportunities to achieve the highest possible standards, and the best
possible qualifications for the next stages of their life and education.

e  Every pupil should be helped to develop a sense of personal and cultural identity that is
confident and open to change, and that is receptive and respectful towards other identities.

e  Every pupil should develop the knowledge, understandings and skills that they need in order to
participate in Britain's multi-ethnic society, and in the wider context of an interdependent
world.

e We ensure that the principles listed above apply to the full range of our policies and practices,
including those that are concerned with:

pupils' progress, attainment and assessment;
behaviour, discipline and exclusions;

pupils' personal development and pastoral care;
learning and teaching;

admissions and attendance;

the content of the curriculum;

staff recruitment and professional development;
partnerships with parents and communities.
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Addressing racism and xenophobia

St Peter’s Primary School is opposed to all forms of racism and xenophobia, including those forms that
are directed towards religious groups and communities, for example Islamophobia, and against
Travellers, refugees and asylum-seekers.
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Responsibilities

The Governing Body is responsible for ensuring that the school complies with legislation, and that this
policy and its related procedures and strategies are implemented.

The Headteacher is responsible for implementing the policy; for ensuring that all staff are aware of
their responsibilities and are given appropriate training and support; and for taking appropriate action
in any cases of unlawful discrimination. A record is kept of racial incidents in school. The Headteacher
also records any racial incidents in her annual report to Governors.

All staff are expected to deal with racist incidents that may occur; to know how to identify and
challenge racial and cultural bias and stereotyping; to support pupils in their class for whom English is
an Additional Language (EAL); and to incorporate principles of equality and diversity into all aspects of
their work.

Information and Resources

We ensure that all staff and governors know the content of this policy. We will introduce and
communicate the policy to parents through the, web site, admissions meetings with parents and on
parents evenings.

We will use EMAS to support parents as and when needed.

In school we will have a range of resources to support race and cultural diversity, including SEAL. Our
assemblies will also reflect the different races and cultural diversity in school.

Religious Observance

We respect the religious beliefs and practice of all staff, pupils and parents, and comply with all
reasonable requests relating to religious observance and practice.

Breaches of the policy

Breaches of this policy will be dealt with in the same ways that breaches of other school policies are
dealt with, as determined by the Headteacher and Governing Body.

Cultural Diversity Policy: June 2015
Monitoring: June 2018
SENCo



PROCEDURES FOR DEALING WITH AND REPORTING RACIAL INCIDENTS
FOR CHILDREN AND ADULTS

Category

Management Suggestions

school lessons

(a) Racist comments in the course of discussion in

Racist remarks must not be allowed to go
unchallenged.

Children or adults who persist in making
inappropriate comments must be referred to
a senior member of school staff.

Both sets of parents/carers should be
informed.

Record on the Racial Incident Record Form.

(b) Mockery of a child or adult in relation to
cultural differences

Members of staff must not ignore any form
of racist derision.

Explain to the child/adult why racist
behaviour will not be accepted.

Individuals who persistently mock others
must be referred to a senior member of
school staff.

Both sets of parents/carers should be
informed.

Offer support to the victim and advice to the
child/adult.

Record on the Racial Incident Record Form.

(c) Insulting taunts, insults, racist jokes and
language

Explain to the child/adult that verbal racist
insults will not be tolerated.

Adults or children who persistently insult
must be referred to a senior member of
school staff.

Both sets of parents/carers should be
informed.

Offer support to the victim and advice to the
child/adult.

Record on the Racial Incident Record Form.

(d) Refusal to co-operate with other pupils
because of their race, colour or ethnicity

Explain that children should work together.
Every child has the right to be included in
activities and schools should not exclude any
pupil on racial grounds.

Children who persistently refuse to co-
operate must be referred to a senior member
of school staff.

should they be reported.

Appropriate education/training opportunities to be planned in to tackle any of the above behaviours
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RACIAL INCIDENT RECORD FORM (internal)

RACIST/BULLYING INCIDENT MONTORING FORM
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