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Equality Information and Objectives Statement 
(Public Sector Equality Duty)

Introduction
One of the key aims of our Equality Policy is to promote positive attitudes to difference and good relationships between people with different backgrounds, genders, cultures, age, faiths, ethnic origin and sexual orientation. This is the basis of ensuring that people think of everyone as individuals and embrace the differences that all people can bring to our society. The Equality Act 2010 (see Appendix 1) makes it unlawful for the responsible body of a school to discriminate against, harass or victimise anyone (pupil, potential pupil or any other person):
· in relation to admissions,
· in the way it provides education,
· in the way it provides access to any benefit, facility or service,
· in its activity.
The acts states that it is unlawful to discriminate against a pupil, a prospective pupil or anyone else by treating them less favourably because of their:
· gender
· race
· disability
· religion or belief
· sexual orientation
· gender realignment
· pregnancy or maternity
These are termed “protected characteristics”.
Under the Act, the school has a public duty to “have due regard” to the need to:
· Eliminate discrimination and other conduct that is prohibited by the Act,
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it,
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it.
“Having due regard” means in practice:
· Decision makers in school must be aware of the duty to have “due regard” when making a decision or taking an action and must assess whether it may have implications for people with particular protected characteristics.
· Schools should consider equality implications before and at the time that they develop policy and take decisions, not as an afterthought, and they need to keep them under review on a continuing basis.
· Schools can’t delegate responsibility for carrying out the duty to anyone else.
This Single Equality policy outlines the commitment of the staff, pupils and governors of Whingate Primary school to ensure that equality of opportunity is available to all members of the school community. For our school this means not simply treating everybody the same but understanding and tackling the different barriers which could lead to unequal outcomes for different groups of pupils in school, whilst celebrating and valuing the achievements and strengths of all members of the school community. These include:
· Pupils
· Staff
· Parents/carers
· The governing body
· Multi-agency staff linked to the school
· Visitors to school
· Students on placement
We believe that equality at our school should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth.
At Whingate Primary School, equality is a key principle for treating all people fairly and creating a society in which everyone has the opportunity to fulfil their potential - irrespective of their gender, ethnicity, disability, religion or belief, sexual orientation, age or any other recognised area of discrimination.
Our approach to equality is based on the following 7 key principles:
1. All learners are of equal value. Whether or not they are disabled, whatever their ethnicity, culture, national origin or national status, whatever their gender and gender identity, whatever their religious or non-religious affiliation or faith background and whatever their sexual orientation.
2. We recognise, respect and value difference and understand that diversity is a strength. We take account of differences and strive to remove barriers and disadvantages which people may face, in relation to disability, ethnicity, gender, religion, belief or faith and sexual orientation. We believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.
3. We foster positive attitudes and relationships. We actively promote positive attitudes and mutual respect between groups and communities different from each other.
4. We foster a shared sense of cohesion and belonging. We want all members of our school community to feel a sense of belonging within the school and wider community and to feel that they are respected and able to participate fully in school life.
5. We observe good equalities practice for our staff. We ensure that policies and procedures benefit all employees and potential employees in all aspects of their work, including in recruitment and promotion, and in continuing professional development.

6. We have the highest expectations of all our children. We expect that all pupils can make good progress and achieve to their highest potential.
7. We work to raise standards for all pupils, but especially for the most vulnerable. We believe that improving the quality of education for the most vulnerable groups of pupils raises standards across the whole school.

Our Vision and Mission Statement
Our Vision
· To develop happy, successful and confident learners.
Our Mission Statement
Our school provides the foundations for life and lifelong learning by offering positive, rich experiences for all its pupils. It is characterized by high standards in all subjects, providing a creative, broad and balanced curriculum. Children are engaged in learning that develops and stimulates them and excites their imagination. They learn in many different ways: through play and investigation, by listening, speaking and observation, through participation and by being encouraged to take responsibility for their own learning. This is carried out in a happy, safe and supportive atmosphere.
At Whingate children are engaged in learning that develops and stretches them and stimulates their imagination both in school and out of school. There is a strong commitment to helping all children to succeed through innovation and pushing boundaries, which are underpinned by positive relationships with parents and the community, established from the earliest opportunities.
Our school is committed to developing spiritual, moral, social and cultural learning, health and well-being.  We see ourselves as members of many communities from local to global.  High standards of behaviour and courtesy are actively expected and promoted.
We aim to identify barriers to learning and offer every child, whatever their own individual characteristics, the chance to achieve their full intellectual, physical and emotional potential, regardless of ability, race, culture, gender or social background, laying the foundations for future learning and success in life.

The School in Context
Whingate Primary School is a two form entry school that effectively meets the needs of a diverse community. The area in which the school is located is ranked 1,988th out of 32,844 in terms of deprivation, meaning only 6% of areas in England have higher deprivation. The income, employment, health, education and crime deprivation indicators are all very high.
Figures from the October 2016 School census and other sources reveal that:
· 28% of children are eligible for Free School Meals (FSM), compared to 17% for Leeds primary Schools and 15% for state-funded primary schools nationally. 44% attract pupil premium funding, compared to 25% nationally.
· 26% of children from Black and Minority Ethnic (BME) backgrounds, compared to 33% for Leeds primary Schools and 31% for state-funded primary schools nationally.
· 13% of children have English as an additional language (EAL), compared to 20% for Leeds primary Schools and 20% for state-funded primary schools nationally.
· 29% of children have special educational needs (SEN), compared to 14% for Leeds primary Schools and 13% for state-funded primary schools nationally.
· There are currently 461 pupils on roll (51 of those are part time nursery pupils)
·  Classes are organized into single year group classes (2 per academic year group).
· The vast majority of children are drawn from the immediate locality however an increasing number of pupils now come from further afield.   (RAISEOnline data for wards)
· Thorough assessment carried out as children enter FS1 and FS2 using the Early Years Foundation Stage Stages of Development show attainment on entry to FS1 is significantly below average (School tracking data)
· 76% of the children in our current reception class attended our school nursery.
· Percentage of pupils with outside agencies involvement is 15% - wide variety of reasons for involvement, including contact with Social Services, Family Support, and SEN support.
A significant number of our Families have social service involvement and have accessed or access parenting groups run by the children’s centre and school. We currently have a number of families that have broken down or that have history of drug/alcohol abuse and/or domestic violence.
Currently, two pupils at Whingate Primary School are in public care. The school has 8 children receiving Family Support via Social Care but no children are currently subject to a Child Protection Plan.
The school is committed to the CAF agenda.  We currently have three members of staff trained in the use of the CAF and 9 active CAFs at present.
The gender balance shows that we have more boys (53%) than girls (47%), although this varies from cohort to cohort.
Whingate is proud to be an inclusive school. Our Inclusion Leader and Child and Family Manager are skilled in multi-agency working to support the diverse range of needs of the children, families, parents and carers who attend our school. 
Pupil mobility is quite high.  RAISEOnline shows pupil stability at 85.6% which is the lowest for three years.
Ofsted (February 2014) said:
· The curriculum provides for pupils’ different needs exceptionally well. The carefully planned activities, such as the small groups, or one-to-ones, ensure pupils can successfully learn new skills
· In 2013, from their individual starting points, pupils make good progress in reading and writing, and outstanding progress in Mathematics by the end of KS2.
· Teaching is good and an increasing proportion is outstanding
· The behaviour of pupils is outstanding. They are polite and generous and repeatedly praised their teachers for the help that they give them all the time.

Ethos and Atmosphere
· At Whingate, we demonstrate mutual respect between all members of the school community
· There is an openness of atmosphere which welcomes everyone to the school
· All within our school community will challenge any type of discriminatory and/or bullying behaviour, e.g. through unwanted attentions (verbal or physical) and unwelcome, or offensive remarks, or suggestions
· All pupils are encouraged to greet visitors to our school with friendliness and respect
· The displays around the school are of a high quality and reflect diversity across all aspects of equality of opportunity and are frequently monitored
· Provision is made to cater for the spiritual needs of all the children through planning of assemblies, classroom based and externally based activities


Policy Development
This policy applies to the whole school community. It has been drawn up as a result of the outcomes of a transparent process and through consultation with: the pupils (School Council), parents, staff and governors.

Monitoring and Review
Whingate Primary is an inclusive school, working towards greater equality in the whole school community. We use the curriculum and teaching to enhance the self-esteem of all those it serves and to provide a learning environment in which each individual is encouraged to fulfil her or his potential.
We collect and analyse a range of equality information for our pupils/students which includes attainment/attendance data, exclusions, involvement of extended learning opportunities, complaints of bullying, harassment or racial incidents. These are analysed by ethnicity, disability, gender and free school meals.
We make regular assessments of pupils’ learning and use this information to track pupils’ progress, as they move through the school. As part of this process, we regularly monitor the performance of different groups, to ensure that all groups of pupils are making the best possible progress. We use this information to adjust future teaching and learning plans, as necessary.
Resources are available to support groups of pupils where the information suggests that progress is not as good as it should be. The governing body receives regular updates on pupil performance information.

School performance information is compared to national data and Local Authority data, to ensure that pupils are making appropriate progress when compared to all schools, and to schools in similar circumstances.
As well as monitoring pupil performance information, we also regularly monitor a range of other information. This relates to:
· Attendance and Punctuality
· Exclusions and truancy
· Racism, disability, sexism, homophobia and all forms of bullying
· Parental involvement
· Participation in Extended Learning Opportunities
Our monitoring activities enable us to identify any differences in pupil performance and provide specific support as required, including pastoral support. This allows us to take appropriate action to meet the needs of specific groups in order to make necessary improvements.
Whingate Primary School is also committed to providing a working environment free from discrimination, bullying, harassment and victimisation. We aim to recruit an appropriately qualified workforce and establish a governing body that is representative of all sections of the community in order to respect and respond to the diverse needs of our population.
We collect equality information in line with LCC guidelines for employment, training and promotion. No issues have arisen from data analysis in regard to this matter.
Due regard is given to the promotion of equality in the School Improvement Plan. The person responsible for the monitoring and evaluation of the policy and action plan at Whingate Primary school is the Headteacher.
Their role is to:
· Lead discussions, organise training, update staff in staff meetings, support discussions
· Work with the governing body on matters relating to equality
· Support evaluation activities that moderate the impact and success of this policy

Developing Best Practice
Learning and Teaching
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement. To do this, teaching and learning will:
· Provide equality of access for all pupils and prepare them for life in a diverse society
· Use materials that reflect a range of cultural backgrounds, without stereotyping
· Use materials to promote a positive image of and attitude towards disability and disabled people
· Promote attitudes and values that will challenge discriminatory behaviour
· Provide opportunities for pupils to appreciate their own culture and religions and celebrate the diversity of other cultures
· Use a range of sensitive teaching strategies when teaching about different cultural and religious traditions 
· Develop pupils advocacy skills so that they can detect bias, challenge discrimination, leading to justice and equality
· Ensure that the whole curriculum covers issues of equality and diversity;
· All subject leaders, where appropriate, promote and celebrate the contribution of different cultures to the subject matter
· Seek to involve all parents in supporting their child’s education
· Provide educational visits and extended learning opportunities that involve all pupil groups
· Take account of the performance of all pupils when planning for future learning and setting challenging targets
· Make best use of all available resources to support the learning of all groups of pupils
· Identify resources and training that support staff development

Learning Environment
There is a consistently high expectation of all pupils regardless of their gender, ethnicity, disability, religion or belief, sexual orientation, age or any other recognised area of discrimination. All pupils are encouraged to improve on their own achievements and not to measure themselves against others. Parents are also encouraged to view their own children’s achievements in this light.
· Teacher enthusiasm is a vital factor in achieving a high level of motivation and good results from all pupils
· Adults in the school provide good, positive role models in their approach to all issues relating to equality of opportunity
· The school places a very high priority on the provision for special educational needs and disability. We will to meet all pupils’ learning needs including the more able by carefully assessed and administered programmes of work
· The school provides an environment in which all pupils have equal access to all facilities and resources
· All pupils are encouraged to be actively involved in their own learning
· A range of teaching methods are to be used throughout the school to ensure that effective learning takes place at all stages for all pupil
· Consideration will be given to the physical learning environment – both internal and external, including displays and signage

Curriculum
At Whingate Primary school, we aim to ensure that:
· Planning reflects our commitment to equality in all subject areas and cross curricular themes promoting positive attitudes to equality and diversity
· Pupils will have opportunities to explore concepts and issues relating to identity and equality
· Steps are taken to ensure that all pupils have access to the mainstream curriculum by taking into account their cultural, backgrounds, linguistic needs and learning styles
· All pupils’ achievements are recorded on our tracking system which recognises attainment, achievement and progression


Resources and Materials
The provision of good quality resources and materials within Whingate Primary School is a high priority. These resources should:
· Reflect the reality of an ethnically, culturally and sexually diverse society
· Reflect a variety of viewpoints
· Show positive images of males and females in society
· Include non-stereotypical images of all groups in a global context
· Be accessible to all members of school community
When ordering new resources and materials we will consider how they show equality as part of the criteria for assessment.

Language
We recognise that it is important at Whingate Primary school that all members of the school community use appropriate language which:
· Does not transmit or confirm stereotypes
· Does not offend
· Creates and enhances positive images of particular groups identified at the beginning of this document
· Creates the conditions for all people to develop their self esteem
Uses accurate language in referring to particular groups or individuals and challenges in instances where this is not the case

Extended Learning Opportunities
It is the policy of our school to provide equal access to all activities from an early age.
We undertake responsibility for making contributions to extended learning opportunities and are aware of the school’s commitment to equality of opportunity (e.g. sports helpers, coach drivers) by providing them with written guidelines drawn from this policy.
We try to ensure that all such non staff members who have contact with children adhere to these guidelines.

Provision for Bilingual Pupils
At Whingate Primary school we undertake to make appropriate provision for all EAL/bi-lingual children/groups to ensure access to the whole curriculum. These groups include:
· Pupils for whom English is an additional language
· Pupils who are new to the United Kingdom
· Gypsy, Roma and Traveller Children
· Advanced bi-lingual learners
· Use first language effectively for learning

Personal Development and Pastoral Guidance

· Staff take account of gender, ethnicity, disability, religion or belief, sexual orientation, age or any other recognised area of discrimination and the experience and needs of particular groups such as Gypsy, Roma and Traveller, refugee and asylum seeker pupils
· All pupils are encouraged to consider the full range of career opportunities available to them with no discriminatory boundaries placed on them due to their disability, gender, race or sexual orientation (whilst acknowledging that a disability may impose some practical boundaries to some career aspirations)
· All pupils/staff/parents/carers are given support, as appropriate, when they experience discrimination
· We recognise that perpetrators may also be victims and require support.
· Positive role models are used throughout the school to ensure that different groups of pupils can see themselves reflected in the school community
· Emphasis is placed on the value that diversity brings to the school community rather than the challenges

Equal Opportunities for staff
We are committed to the implementation of equal opportunities principles and the monitoring and active promotion of equality in all aspects of staffing and employment.
All staff appointments and promotions are made on the basis of merit and ability and in compliance with the law.
We are also concerned to ensure wherever possible that the staffing of the school reflects the diversity of our community. Job adverts clearly state that applications are welcome from all members of the community and are advertised across the Local Authority to attract applicants from wider and more diverse communities than Armley.
As an employer we strive to ensure that we eliminate discrimination and harassment in our employment practice and actively promote equality across all groups within our workforce. We respect the religious beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to religious observance and practice.
We ensure that all staff, including support and administrative staff, receive appropriate training and opportunities for professional development, both as individuals and as groups or teams.
N.B.
Under the Equality Act 2010, in very limited circumstances, an employer can claim that a certain religious denomination or belief is considered to be a genuine occupational requirement of that role. An Aided school may be able to rely on this for some roles in school, particular those roles that provide spiritual leadership. However, this would not apply for all staff in School.
In addition, there are also instances in which a job will qualify for a genuine occupational qualification on the grounds of gender. However, only in very few instances would this be permissible, for example, where the job is likely to involve physical contact with members of the opposite sex, where matters of decency or privacy are involved.

Partnerships with Parents/Carers/Families and the Wider Community
We will work with parents/carers to help all pupils to achieve their potential.
· All parents/carers are encouraged to participate in the full life of the school
· Members of the local community are encouraged to join in school activities
· All children will have the opportunity to participate in community events
· Where parents/carers require extra support to participate in the full life of school, all reasonable help will be offered

Roles and Responsibilities
· Our governing body will ensure that the school complies with statutory requirements in respect of this policy and action plan
· The headteacher is responsible for the implementation of this policy, and will ensure that staff are aware of their responsibilities, that they are given necessary training and support and report progress to the governing body
· The headteacher has day-to-day responsibility for co-ordinating the implementation of this policy
· Our staff will promote an inclusive and collaborative ethos in the school, challenge inappropriate language and behaviour, respond appropriately to incidents of discrimination and harassment, ensure appropriate support for children with additional needs and maintain a good level of awareness of equalities issues
· All members of the school community have a responsibility to treat each other and staff with respect, to feel valued, and to speak out if they witness or are subject to any inappropriate language or behaviour
· We will take steps to ensure all visitors to the school adhere to our commitment to equality

Measurement of Impact of the Policy
This policy will be evaluated and monitored for its impact on pupils, staff, parents and carers from the different groups that make up our school. An action plan will be published to enable an impact assessment to be undertaken at the appropriate time within a given timescale.

Publicising the Policy and Plan
This policy will be on the school website and the internal teacher drive within school. Parents are informed of this via a newsletter and copies are kept in school.

Annual Review of Progress
We analyse data for all groups covering ethnicity, disability and gender and report annually on our progress to improve access for disabled pupils, including access to the curriculum, physical access and access to information. Taking this single equality approach, we will incorporate all requirements into one annual report which meets the requirements of the new legislation and which will formulate the basis for the annual action plan.

Equality Impact Assessments
We will undertake equality impact assessments annually to ensure it meets the needs of all our service users and that no group (in relation to ethnicity, disability, gender, age, religion and belief, and sexual orientation) is disadvantaged or cannot access our services.
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Appendix 1
SUMMARY OF LEGISLATIVE REQUIREMENTS
Equality impact assessments of new policies have been required since 2002 in the case of ethnicity, since 2006 in the case of disability, and since 2007 in the case of gender. The requirements are contained within frameworks which distinguish between a) ‘the general duty’ and b) ‘specific duties’.
A further distinction is drawn between a) specific duties concerned with policy development and service delivery and b) those concerned with employment.
The three main frameworks are summarised in below. As first published, they are:
The Disability Discrimination (Public Authorities) (Statutory Duties) Regulations 2005
Statutory Instrument 2005 No. 2966
The Race Relations Act 1976 (Statutory Duties) Order 2001
Statutory Instrument 2003 No. 3458
The Sex Discrimination Act 1975 (Public Authorities) (Statutory Duties) Order 2006
Statutory Instrument 2006 No. 29

DISABILITY EQUALITY
· The general duty (PSED Public Sector Equality Duty)
The Disability Discrimination Act 1995, as amended by the Disability Discrimination Act 2005, places a general duty on public authorities to:
· promote disability equality. The duty came into force on 4 December 2006 and requires public authorities to:
· promote equality of opportunity between disabled persons and other persons
· eliminate unlawful discrimination
· eliminate harassment of disabled persons that is related to their disabilities
· promote positive attitudes towards disabled persons
· encourage participation by disabled persons in public life
· take steps to take account of disabled persons’ disabilities, even where that involves
· treating disabled people more favourably.
Specific duties
The specific duties relating to policy development and service delivery require public authorities to:
· produce and publish a disability equality scheme (DES) demonstrating how they intend to fulfil their general and specific duties
· involve disabled people in the development of the scheme
· produce an action plan setting out the key actions an authority will take to promote disability equality
· explain the methods they use for assessing the impact of their  policies and practices, or the likely impact of their proposed policies and practices, on equality for disabled
· persons
· assess and consult on the likely impact of proposed policies on the promotion of disability equality
· monitor policies for any adverse impact on the promotion of disability equality
· publish the results of these assessments, consultation and monitoring
· report annually on the progress of the action plan
· review the scheme every three years.
The specific duty covering an authority’s role as an employer is to monitor the effect of its policies and practices on disabled persons, and in particular the effect on the recruitment, development and retention of disabled employees
RACE EQUALITY
In 2001, the Race Relations Act 1976 was amended to give public authorities a new statutory duty to promote race equality. The definition of race includes colour, nationality, and ethnic or national origins.
The general duty
The general duty requires public authorities to have due regard to the need to:
· eliminate unlawful racial discrimination
· promote equality of opportunity
· promote good relations between persons of different racial groups.
Specific duties
The specific duties relating to policy development and service delivery are to do with the content of a race equality scheme (RES). Schemes should set out an authority’s functions and policies, or proposed policies that are assessed as relevant to the general duty to promote ethnicity equality and should set out an authority’s arrangements for:
· assessing and consulting on the likely impact of its proposed policies on the promotion of race equality
· monitoring its policies for any adverse impact on the promotion of race equality
· publishing the results of such assessments and consultation
· ensuring public access to information about the services that it provides
· training staff in connection with the general and specific duties
· reviewing the scheme every three years.
The specific duties covering an authority’s role as an employer are to:
· monitor by ethnicity the numbers of staff in post and the applicants for employment, training and promotion.
· monitor by ethnicity the numbers of staff who receive training; benefit or suffer detriment as a result of performance assessment procedures; are involved in grievance procedures; are the subject of disciplinary procedures; cease employment
· report and publish annually the results of staff monitoring, and actions taken towards achievement of overall ethnicity equality objectives.
GENDER EQUALITY
The general duty
The Equality Act 2006 amends the Sex Discrimination Act 1975 to place a statutory duty on all public authorities, when carrying out their functions, to have due regard to the need to:
· eliminate unlawful discrimination and harassment
· promote equality of opportunity between men and women.
Specific duties
The specific duties relating to policy development and service delivery require public authorities to:
· produce and publish a gender equality scheme (GES) showing how they will meet the general and specific duties and setting out their  gender equality objectives (Now SES)
· gather and use information on how their policies and practices affect gender equality
· assess the impact of their policies and practices, or the likely impact of their proposed policies and practices, on equality between women and men
· consult stakeholders in the development of the scheme
· assess functions and policies, or proposed policies, which are relevant to gender equality
· implement the actions set out in the scheme within three years
· report annually on the progress of the action plan
· review the scheme every three years.
The specific duties covering an authority’s role as an employer are to:
· consider the need to have objectives that address the causes of any differences between the pay of men and women that are related to their sex
· gather and use information on how its policies and functions affect gender equality in the workforce.
COMMUNITY COHESION
Since September 2007 all schools have had a duty to contribute to working towards a society in which there is a common vision and sense of belonging by all communities; a society in which the diversity of people’s backgrounds and circumstances is appreciated and valued; a society in which similar life opportunities are available to all; and a society in which strong and positive relationships exist and continue to be developed in the work place, in schools and in the wider community.

At Whingate we make this contribution by creating opportunities, through the curriculum and otherwise, for pupils to interact with those from different backgrounds to themselves to enrich their understanding of community and diversity.
We recognise that a school’s community is defined in 4 dimensions:
· the school community,
· the community within which the school is located’
· the UK community,
· the global community.
We at Whingate understand that there are links between this duty and the duty to promote equality, although each has a distinctive focus.
We recognise that our school’s contribution to community cohesion should be organised under three main headings:
1. Teaching, learning and curriculum
· helping children and young people to learn to understand others
· to value diversity whilst also promoting shared values
· to promote awareness of human rights and to apply and defend them
· to develop the skills of participation and responsible action

2. Equity and excellence
· to ensure equal opportunities for all to succeed at the highest level possible
· striving to remove barriers to access and participation in learning and wider activities
· working to eliminate variations in outcomes for different groups

3. Engagement and extended services
· to provide reasonable means for children, young people, their friends and families to interact with people from different backgrounds
· build positive relations
· receive services which build positive interaction and achievement for all groups

EQUALITY ACT 2010 AND OTHER EXISTING EQUALITY LEGISLATION.
At Whingate Primary we will also comply with and have due regard to the following equalities legislation:
New Equality Act 2010
The Equality Act has put a new single Equality duty on public bodies. The duty requires public bodies to think about the needs of everyone who uses their services or works for them, regardless of race or ethnicity, or any other protected characteristic such as disability or religion.
The act protects people from discrimination on the basis of “protected characteristics” (which previously used to be called grounds). The relevant characteristics for services and public functions are:
· Disability (definition changed)
The protected characteristic of disability applies to a person who has a physical or mental impairment that has a substantial and long term adverse effect on their ability to carry out normal day to day activities.
To qualify for protection from discrimination a disabled person no longer has to show that their impairment affects a particular “capacity” such as mobility or speech, hearing or eyesight. Direct discrimination has been extended to cover disability
· Gender re-assignment (definition changed)
The protected characteristic of gender re-assignment will apply to a person who is proposing to undergo, is undergoing or has undergone a process to change their sex.  To qualify for protection from discrimination a transsexual person no longer has to show that they are under medical supervision as it is considered a personal process rather than a medical process which involves a person expressing their gender in a way that differs from or is inconsistent with the physical sex they were born with.
· Pregnancy and maternity (no change)
Pregnancy and maternity is not a protected characteristic for the purposes of the schools provisions but it is covered by other requirements which means that schools are prohibited from restricting access to education on the grounds pregnancy and  maternity status
· Race (no change)
Race includes ethnic or national origins, colour or nationality.  People can belong to one or more of these groups at the same time and the one which is relevant to a particular situation depends on the circumstances.
· Religion or belief (no change)
The protected characteristic of religion or belief includes any religion or belief and any religious or philosophical belief.  It also includes any lack of such religion or belief.  A religion need not be mainstream or well known to gain protection as a religion, although it must be identifiable and have a clear structure and belief system.
Faith schools and educational institutions with a religious ethos may in some limited circumstances favour pupils or students because of their religion.
· Sex (no change)
A person’s sex refers to the fact that they are male or female.   You must not treat a woman or a girl worse than you would treat a man or boy.  You must not treat a man or boy worse than you would treat a woman or a girl in the same circumstances.
· Sexual orientation (no change)
Everyone is protected from being treated worse because of sexual orientation whether they are straight, gay, lesbian, or bisexual.  Sexual orientation discrimination also covers discrimination connected with expressions or manifestations of a person’s sexual orientation.  That may include someone’s appearance, the places they visit or the people they associate with.
· Age (no change)
Under the schools provisions of the Act age is excluded from the list of protected characteristics.
An integrated public sector Equality duty encourages public bodies to address the needs of groups experiencing disadvantage or discrimination on a number of grounds including the new socio-economic duty.  It also extends the use of positive action in the workplace.  The Equality Act also introduce a dual discrimination provision which enables people to bring claims where they have experienced less favourable treatment because of a combination of two protected characteristics.  Further clarity regarding these issues and many others, particularly in relation to employment matters are likely to be much clearer when the codes of practice are published in January 2011.
Employment Equality Regulations 
The Employment Equality Regulation 2003 protect employees from discrimination because of their actual, or perceived, religion (or belief).Discrimination is unlawful in relation to:	
· recruitment and selection
· terms and conditions of employment offered and or applied opportunities for training, training itself, job promotions and transfers harassment and victimisation
· dismissal, including redundancy
· post-employment considerations, for example the provision of references
Employment Equality (Sexual Orientation) Regulations 
The Employment Equality (Sexual Orientation) Regulations 2003 and the subsequent Equality Act (Sexual Orientation) Regulations 2007 protect employees and consumers from discrimination because of their actual or perceived sexual orientation.
Once seen as a peripheral issue of little relevance to the core business of public bodies, sexual identity has been brought centre stage by legislative and societal developments. The Equality Bill will mean that public authorities will have a single public duty, which will extend the current
public duties to age, sexual orientation, religion or belief, gender reassignment. It also includes pregnancy and maternity. Public authorities will have a duty to promote 'positive action'. 
Gender Recognition Act 2014
The purpose of the Act is to provide transsexual people with legal recognition in their acquired gender. Legal recognition follows from the issue of a full gender recognition certificate (GRC) by a gender recognition panel. The holder of a GRC is not obliged to inform their employer that they have one, but if they choose to do so this information on their gender history must be established as protected information. Transsexual people people are protected by the Sex Discrimination Act
1975, as amended by the Sex Discrimination (Gender Reassignment) Regulations 19992 and the Sex Discrimination (Amendment of Legislation) Regulations 2008
Human Rights Act 1998 
The Human Rights Act 1998 and Article 14 of the European Convention on Human Rights Article 14 refers to the prohibition of discrimination and states that the enjoyment of the rights and freedoms set forth in the Convention shall be secured without discrimination on any grounds such as “sex, race, colour, language, religion, political, or other opinion, national or social origin, association with a national minority, property, birth or other status”.
Equality Act 2006 (Part 2)
Part 2 of the Equality Act 2006 came into force in April 2007 and makes it unlawful for providers of goods, facilities and services to discriminate in grounds of religion or belief.
Employment Equality (Age) Regulation 2006
This came into force in October 2006 and it protects against discrimination on grounds of age in employment and vocational training. Prohibits direct and indirect discrimination, victimisation, harassment and instructions to discriminate.  The regulations cover recruitment, terms and conditions, promotions, transfers, dismissals and training.
The Equality Act (Sexual Orientation) Regulations 2007
Made under section 81 of the Equality act 2006, the Equality Act (Sexual Orientation) Regulations 2007, make it unlawful for providers of goods, facilities or services to discriminate under grounds of sexual identity.


Appendix 2
GlossaryDiversity 
Diversity is about:
· including everyone
· valuing differences
· harnessing differences in individuals to the benefit of both the organisation and the individual, by allowing people with different perspectives and views to use their unique blend of skills and character to improve the quality and performance of the organisation
· having a better understanding of the diverse needs of our community
Duty
· A mandatory and legal obligation to do something
Promote
· Contribute to the progress and growth of…
· Make publicity for…
Equality and Human Rights Commission (EHRC)
· Bringing together the Equal Opportunities Commission, Disability Rights Commission and Commission for Race Equality, also serving as a national body for age, religion and belief and sexual discrimination as well as human rights.
What is meant by discrimination?
· Generally “discrimination” means treating someone with a protected characteristic worse than someone who does not have this characteristic would be treated in the same situation.  The worse treatment must be because of that characteristic.

· Discrimination can take a number of forms:
· “direct” 
· “indirect” 
· failure to make reasonable adjustments for disabled people 
· discrimination arising from “disability” 
· discrimination because of “association” with someone who has a protected characteristic, 
· discrimination because a person is thought to have a protected characteristic whether correctly or incorrectly (“perceived”
· People are also protected from harassment related to a protected characteristic
· victimisation because they have, or their education provider thinks they have, made or helped made a complaint about discrimination, unless they know the complaint was not true.
Direct discrimination
Direct discrimination happens when an education provider treats a pupil or student (or an applicant for admission) worse than they treat or would treat another pupil or student (or applicant) because of a protected characteristic.
Direct discrimination also includes less favourable treatment of a person based on a stereotype relating to a protected characteristic, whether or not the stereotype is accurate.
It is not direct discrimination against a non-disabled person to treat a disabled person better.
Education providers must not treat someone worse because of a combination of two protected characteristics than they would treat someone who did not have either of these characteristics; this is known as combined characteristics.
Combined discrimination
Sometimes, a person may experience worse treatment than someone else because of combination of the protected characteristics they have: There may be an interaction between two or more than two of a person’s characteristics, but a claim for combined discrimination will only look at a combination of two of them.


Indirect discrimination
People’s experiences and opportunities in education can be affected by an education provider’s rules or ways of doing things.   Indirect discrimination takes place when the same rule or way of doing things is applied to everyone.   The rule or way of doing things may not appear to have a different or worse impact on people with a protected characteristic, but does so in reality.
Victimisation
If an education provider treats a person badly because they have taken a particular action related to the Equality Act 2010 (or because they suspect the person has taken or will be taking such action), this will be victimisation, and is against the law.  The protection covers anyone, whether or not they have a protected characteristic, if they do something in relation to making a complaint of discrimination and you treat them badly.
Harassment
Harassment in the Equality Act 2010 means:
· Unwanted behaviour which has purpose or effect of: 
· Violating the dignity of another person, or
· Creating for that person an intimidating ,hostile, degrading and humiliating or offensive environment
· Unwanted behaviour can include any kind of behaviour, including spoken or written words or abuse, imagery, graffiti, physical gestures, facial expressions, mimicry, jokes, pranks, acts affecting a person’s surroundings or other physical behaviour.
Positive action
“Positive action” means the steps that an education provider is allowed (but not required) to take to encourage people with a protected characteristics from groups with different needs or a past track record of disadvantage or low participation to access education
SES January 2013 v3

Appendix 3
Single Equality Scheme Action Plan 2016-20
	 R
	D
	G
	SO
	A
	R/B
	CC
	Outcome
	Actions
	Timescale
	Responsibility
	Success Criteria
	Monitored by

	The Single Equality Scheme Implementation

	X
	X
	X
	X
	X
	X
	X
	All staff are aware of the Single Equality Scheme (SES) and have awareness of their responsibilities
	Raise awareness of the scheme at staff meetings and staff/student Induction
	Spring 2    2017

	Head
JH, SL
	Training has taken place
	Head’s report to Governors

	X
	X
	X
	X
	X
	X
	X
	Stakeholders are aware of SES
	Publish on website, newsletter, parent meetings
	Annually
	Head
	Governors and parents questionnaire indicates an awareness of the scheme
	Head’s report to Governors

	X
	X
	X
	X
	X
	X
	X
	To ensure that school policies do not impact negatively upon different community groups
	To undertake a rolling programme of impact assessments as school policies are being reviewed
	2017-2020
	Head and GB
	That all policies have been reviewed and assessments made against risk.
	Head’s report to Governors



A cross identifies which statutory duty/equality legislation the planned action is meeting. R=Race, D=Disability, G= Gender, SO= Sexual Orientation, A=Age, R/B = Religion or Belief, CC = Community Cohesion



	R
	D
	G
	SO
	A
	R/B
	CC
	Outcome
	Actions
	Timescale
	Responsibility
	Success Criteria
	Monitored by

	Ensuring Equality of Opportunity and Participation

	X
	X
	X
	
	
	
	
	Monitor and analyse pupil achievement by race, gender and disability
	Act on any trends or patterns in data that require additional support for pupils
	2017-20 ongoing
	Key Stage
Leaders and HT
	That termly analysis of vulnerable groups is undertaken and remedial actions identified and actioned
	KS Leader reports to Curriculum sub committee

	X
	X
	X
	X
	X
	X
	X
	A more diverse profile of staff and visitors to the school are involved in the pupils’ learning experiences
	Positively promoting male role models to take part in school activities Positively promote more ethnic
minority and disabled role models in school activities
	2017-20
	All staff
	Regular involvement by dads and Grandads in school activities. More  ethnic minorities and disabled role models in school
	Evidenced in HT report to
Governors



A cross identifies which statutory duty/equality legislation the planned action is meeting. R=Race, D=Disability, G= Gender, SO= Sexual Orientation, A=Age, R/B = Religion or Belief, CC = Community Cohesion


	R
	D
	G
	SO
	A
	R/B
	CC
	Outcome
	Actions
	Timescale
	Responsibility
	Success Criteria
	Monitored by

	Promoting Positive Attitudes and Meeting Needs

	X
	X
	X
	X
	X
	X
	X
	To ensure that diversity is promoted
	A proportion of displays in school will reflect diversity
	2017-20
	Class teachers
	That termly audits indicate a range of diversity is promoted
	
Deputy Heads

	Eliminating Discrimination and Harassment

	X
	X
	X
	X
	X
	X
	X
	To ensure that the school’s procedures for dealing with bullying/harassment are clear and known by all stakeholders
	To review our bullying and Harassment policy, consult with stakeholders and publish
	2016
	JH
	That the policy has been reviewed and procedures are clearly understood by all
	Head



A cross identifies which statutory duty/equality legislation the planned action is meeting. R=Race, D=Disability, G= Gender, SO= Sexual Orientation, A=Age, R/B = Religion or Belief, CC = Community Cohesion
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