CASTLETOWN PRIMARY SCHOOL
Behaviour and Discipline Policy
Aims and expectations
It is a primary aim of our school that every member of the school community feels valued and respected, and that
each person is treated fairly and well. We are a caring community, whose values are built on mutual trust and
respect for all. The school’s behaviour policy is therefore designed to support the way in which all members of the
school can live and work together in a supportive way.
It aims to promote an environment where everyone feels happy, safe and secure.
The school has a number of rules, but our behaviour policy is not primarily concerned with rule enforcement. It is a
means of promoting good relationships, so that people can work together with the common purpose of helping
everyone to learn. This policy supports the school community in aiming to allow everyone to work together in an
effective and considerate way.
The school expects every member of the school community to behave in a considerate way towards others.
We treat all children fairly and apply this behaviour policy in a consistent way.
This policy aims to help children grow in a safe and secure environment, and to become positive, responsible and
increasingly independent members of the school community.
The school rewards good behaviour, as it believes that this will develop an ethos of kindness and cooperation. This
policy is designed to promote good behaviour, rather than merely deter anti-social behaviour.

Our expectations
We aim for all children to







Have good manners
Show self-control and self-discipline
Work and play co-operatively
Show care and tolerance towards each other
Respect their property, the property of others and their environment
Show self-motivation in all aspects of school life

We plan to achieve these aims by








Regularly discussing acceptable modes of behaviour with individuals, groups and the whole school
Respecting each child and what they can offer
Applying a consistent approach
Being role models
Rewarding and praising good behaviour
Sanctioning bad behaviour
On-going contact with parents
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Rewards
We praise and reward children for good behaviour in a variety of ways:









Staff verbally praise children.
Staff give children stickers, certificates and merit points (the latter from Year 3 onwards)
Each week we nominate a child from each class to receive a Pupil of the Week award for their good work or
behaviour in our assembly
Key stage 1 and 2 pupil achievements are rewarded by the presentation of certificates in assembly
In key stage 2 a house point system operates and a cup is presented at the end of the year
We distribute stickers and merits to children for good work and good behaviour and to acknowledge
outstanding effort or acts of kindness in school.
All classes have an opportunity to lead a class assembly where they are able to show examples of their best
work.
The school acknowledges all the efforts and achievements of children, both in and out of school. Assemblies
celebrate children’s achievement out of school, for example, music or swimming certificates.

Sanctions
Sadly there will be times when children are badly behaved. Children need to discover where the boundaries of
acceptable behaviour lie. These boundaries are firmly and clearly outlined below and are fairly and consistently
applied.
Minor breaches of discipline are generally dealt with by the class teacher in a caring, supportive and fair manner,
with some flexibility regarding the age of child as far as sanctions are concerned.
Each case is treated individually. Children are made aware that they are responsible for their own actions and that
breaking rules will lead to punishments.
Normal sanctions include a verbal reprimand and reminder of expected behaviour, loss of free time such as
playtimes, moving to sit alone sending work home, letters of apology and loss of responsibility.
Parents will be involved at the earliest possible stage. If problems are persistent or recurring, children then may be
placed on a daily or weekly report to monitor their behaviour with parents’ support.
Major breaches of discipline include physical assault, deliberate damage to property, stealing, leaving the premises
without permission, verbal abuse, refusal to work and disruptive behaviour in class. This type of behaviour is
extremely rare at Castletown, and it is the responsibility of the Headteacher to deal with it severely, especially if the
problem keeps recurring. The standard procedure for this sort of problem follows a set pattern. Failure to improve
leads automatically to the next stage.

Traffic Light System
In school we operate a consistent system across the school to support behaviour management.
All children start each day on a GREEN traffic light: each new day is a new start for every child. The aim is for all
children to remain on green at all times however we accept that there will always be occasions where sanctions have
to be implemented.
Where a child has been given two verbal warnings they will move to the AMBER traffic light. If they have to be
spoken to again then they will move to RED.
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Moving to AMBER
Amber warnings will be given if a child is,








Affecting the learning of others
Name calling
Ignoring instructions
Shouting out
Lying
Cheeky and disrespectful
Answering back

Children will move straight to the RED traffic light for







A deliberate act of physical violence
Deliberate intent to hurt
Swearing
The use of racial or homophobic language
Theft
Deliberate insolence or defiance

Rewards
Children who have stayed on GREEN all week will receive an extra 15 minutes playtime on the following Monday
afternoon. There will be an additional treat at the end of every half term for those children who have been
consistently on GREEN.

Consequences
1 RED in a week = loss of extra playtime
2 RED in a week = child meets with Head of House
3 RED in a week = Child sent directly to Mrs Lumsdon/Mrs Stevens who will contact parents
Where a child continues to disregard the school policy and continuously is placed on RED the child and parents will
meet with Mrs Lumsdon / Mrs Stevens and may then be referred to the Behaviour and Discipline committee of the
Governing Body who will decide on the next course of action.
Parents need to be aware that school will follow the exclusion procedures as laid down by the local authority if a
child’s behaviour is severe or recurring which could lead to fixed term or permanent exclusion from the school.

The role of the class teacher





It is the responsibility of class teachers to ensure that the school rules are enforced in their classes, and that
their classes behave in a responsible manner during lesson time.
The class teachers in our school have high expectations of the children with regard to behaviour, and they strive
to ensure that all children work to the best of their ability.
The class teacher treats each child fairly, and enforces the classroom code consistently. The teachers treat all
children in their classes with respect and understanding.
If a child misbehaves repeatedly in class, the class teacher deals with incidents him/herself in the normal
manner. However, if misbehaviour continues, the class teacher seeks help and advice from the SENCO and
Headteacher.
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The class teacher liaises with external agencies, as necessary, to support and guide the progress of each child.
The class teacher reports to parents about the progress of each child in their class, in line with the whole-school
policy. The class teacher may also contact a parent if there are concerns about the behaviour or welfare of a
child.

The role of the Headteacher
It is the responsibility of the Headteacher, under the School Standards and Framework Act, to implement the school
behaviour policy consistently throughout the school, and to report to governors, when requested, on the
effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, safety and welfare of
all children in the school.
The Headteacher supports the staff by implementing the policy, by setting the standards of behaviour, and by
supporting staff in their implementation of the policy.
The Headteacher keeps records of all reported serious incidents of misbehaviour.
The Headteacher has the responsibility for giving fixed-term exclusions to individual children for serious acts of
misbehaviour following local authority guidelines. For repeated or very serious acts of anti-social behaviour, the
Headteacher may permanently exclude a child.
These actions are taken only after the school governors have been notified.

The role of parents
The school collaborates actively with parents, so that children receive consistent messages about how to behave at
home and at school. We explain our expectations for behaviour in the school prospectus and our Behaviour Policy is
available for all parents to read on our school website. We expect parents to read them and support them. We
expect parents to support their child’s learning, and to cooperate with the school, as set out in the home-school
agreement. We try to build a supportive
dialogue between the home and the school, and we inform parents immediately if we have concerns about their
child’s welfare or behaviour. If the school has to use reasonable sanctions to punish a child, we expect parents to
support the actions of the school. If parents have any concerns about the way that their child has been treated, they
should initially contact the class teacher. If the concern remains, they should contact the Headteacher. If these
Behaviour and Discipline Policy discussions cannot resolve the problem a formal grievance or appeal process can be
implemented.

The role of governors
The governing body has the responsibility of setting down these general guidelines on standards of discipline and
behaviour, and of reviewing their effectiveness. The governors support the Headteacher in adhering to these
guidelines.
The Headteacher has the day-to-day authority to implement the school’s policy on behaviour and discipline, but
governors may give advice to the Headteacher about particular disciplinary issues. The Headteacher must take this
into account when making decisions about matters of behaviour.
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Discipline in schools-teachers’ powers
 Teachers have statutory authority to discipline pupils whose behaviour is unacceptable, who break the school
rules or who fail to follow a reasonable instruction (Section 90 and 91 of the Education and Inspections Act 2006)
 The power also applies to all paid staff (unless the Headteacher says otherwise) with responsibility for pupils,
such as teaching assistants.
 Teachers can discipline pupils at any time the pupil is in school or elsewhere under the charge of the teacher,
including school visits.
 Teachers can also discipline pupils in certain circumstances when a pupil’s misbehaviour occurs outside of school.
 Teachers have the power to impose detention outside school hours
 Teachers can confiscate pupils’ property
Power to use Reasonable Force
Members of staff have the right to use reasonable force to prevent pupils committing an offence, injuring
themselves or others or damaging property and to maintain good order and discipline in the classroom.
Headteachers and authorised school staff may also use such force as is reasonable given the circumstances when
conducting a search without consent for knives or weapons, alcohol, illegal drugs, stolen items, tobacco or
cigarettes, fireworks or articles that have been or could cause harm.
De-escalation strategies will always be used to manage inappropriate behaviour before any ‘reasonable force’ is
considered. During any time when reasonable force has to be implemented it is accepted that injury could be caused
either to the pupil being restrained or to the adult restraining.
In our school the following staff have current team-teach training. They are Mrs J Lumsdon, Mrs J Stevens, Mrs G
Ebdon, Mrs L Jackson, Miss N Potts and Mr M Richards.

Malicious Allegations
Any malicious allegations made towards any member of our school community, either written or verbal or through
social networking sites, will be taken very seriously. These allegations will be recorded, reported to the LADO (Local
Authority Designated Officer) and information will be passed to any future schools.

Monitoring and review
The Headteacher monitors the effectiveness of this policy on a regular basis. S/he also reports to the governing body
on the effectiveness of the policy and, if necessary, makes recommendations for further improvements.
The school keeps a variety of records concerning incidents of misbehaviour.
The class teacher records minor classroom incidents. The Headteacher records those incidents where a child is sent
to him/her on account of bad behaviour.
We also keep a record of any incidents that occur at break or lunchtimes.
The Headteacher keeps a record of any child who is excluded.
It is the responsibility of the governing body to monitor exclusions and to ensure that the school policy is
administered fairly and consistently. The governing body will pay particular attention to matters of racial equality; it
will seek to ensure that the school abides by the non-statutory guidance The Duty to Promote Race Equality: A Guide
For Schools, and that no child is treated unfairly because of race or ethnic background.
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Behaviour and Discipline Policy
This policy should be read in conjunction with the school’s Safeguarding policy.
The governing body reviews this policy annually. The governors may, however, review the policy earlier than this if
the government introduces new regulations, or if the governing body receives recommendations on how the policy
might be improved.

Review date: Autumn 2018
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