Hotwells Primary School: 
Equality and Diversity Statement
1. Principles

Hotwells Primary is a rights respecting school and is committed to promoting equality, valuing diversity and implementing equal opportunities within the school and in the school’s relations with the local community. 

We seek to promote equality of opportunity and to celebrate diversity as an educator, as an employer, and as a resource for the local community. Wherever possible we will aim to create a space for discussion to explore any concerns that may arise between competing sets of rights for different groups of people or individuals.

We will challenge discrimination and promote equality and inclusion.  

We will be accountable for ensuring equality of opportunity in our educational practice and in our employment procedures. We will raise staff awareness of the meaning and importance of ensuring equality and valuing diversity. 
2. Legislation and compliance

These overall principles are set out in the following School policies, which are available for consultation in the school office and on our school website:

· Equality Policy
· Accessibility Plan
· Policy for SEN and Inclusion

· Policy for Sex and Relationships Education

We comply with the Equality Act 2010 and the Equality Act 2010 (Specific Duties) Regulations 2011.  We will meet our obligations under the Act, including the requirement to undertake review and consultation.  The school’s policies and procedures relating to diversity and equality are overseen by the Diversity and Inclusion Group (DIG), which meets regularly and advises the school on actions that need to be taken. The Diversity and Inclusion Group includes parent, teacher and governor representatives and reports to the school Governors. Decisions taken by the Group are recorded in the minutes of their meetings, available on request from the School Office. 
3. Equality objectives
Respecting and celebrating diversity and equality are core values which are mainstreamed and promoted throughout the curriculum and in our day to day practice as a community, including the visual environment of the school and in our learning materials.

Staff diversity is monitored annually through a staff census. We actively promote diversity through encouraging applications from all sections of the community. Diversity and equality-related activities undertaken as part of learning within the school will be recorded on a regular basis and monitored by the School Governors. 

We will ensure that our equality policies are available on the website and are up to date and comply with the Equality Act.  

The Core Team will document its compliance with the Act, including monitoring of protected characteristics and actions taken, diversity and equal opportunities monitoring of admissions and exclusions and staff recruitment, staff training and professional development, and review of curriculum content.

Specific actions to be taken will be included in the School Development Plan, which is subject to regular review. 
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