Rowanfield Infant School Vacancy – Teaching Assistant

An opportunity has arisen to join our friendly and supportive team of schools, as a full time permanent
teaching assistant, working in one of the year 2 classes at Rowanfield Infant School.
Salary Scale:

Grade F

Post details:

full time and permanent

Hours:

8:45-3:00

Line Manager: Head of School
Start Date:
As soon as possible
The successful candidates for these exciting and posts will:







Be a successful Level 3 qualified Teaching Assistant
Be able to work as part of a successful team
Communicate effectively
Develop positive relationships both with staff and pupils
Follow instruction, but also demonstrate intuitive when required
Be able to keep accurate assessment records and contribute to pupil progress tracking

Rowanfield Infant School is part of the Gloucestershire Learning Alliance, a Multi-Academy Trust which shares
a drive for outstanding teaching and outcomes for our children. Highly skilled staff and governors work
exceptionally well together in a broad range of creative roles to ensure outstanding outcomes for all children.
The children are positive advocates for our schools, well able to talk about how they learn and how we work
together to support the achievement of our goals. The work of the school community is underpinned by the
ambitious school vision.
This is an exciting opportunity to become part of a dynamic and innovative team.
For further details or to arrange a visit, please contact recruitment@gloucslearningalliance.org.uk. We are
happy to email prospective candidates with the relevant forms and information.
The closing date for all applications is Friday 21st September 2018, 12 noon and interviews are planned to take
place on Thursday 27th September 2018.
Applicants should submit:
1. A letter of application detailing personal qualities and outlining any relevant experience and explaining
how you see your part in delivering our vision
2. An application form (the school supplied form please – DO NOT use the Gloucestershire county council
form as we are an ACADEMY).
The successful candidate would be expected to take up the appointment subject to verification of:
 Qualified status and eligibility for employment
 Qualification and relevant experience
 A satisfactory DBS check
 Satisfying medical requirements
 Proof of your right to work in this country.
The school is committed to safeguarding and promoting the welfare of children. The post is subject to
Enhanced Disclosure Procedures.

A copy of the school’s recruitment policy is available on request
To arrange a visit please contact Miss Gifkins, School Secretary at Rowanfield Infant School. Telephone: 01242
515334 email: admin@rowanfield-inf.gloucs.sch.uk

