SOMERIES JUNIOR SCHOOL
EQUALITY POLICY

Rationale
This policy is devised in response to the Public Sector Equality Duty which forms
part of the recommendations of the Equality Act (2010) and relates to all
stakeholders.
The governing body of Someries Junior School are committed to:





Eliminating unlawful discrimination, harassment and victimisation and
other conduct prohibited by the Equality Act
Advancing equality of opportunity between people who share a protected
characteristic, and those who do not, by removing or minimising
disadvantages suffered by people due to their protected characteristics
and by taking steps to meet the needs of people with certain protected
characteristics where these are different from the needs of other
people. Encouraging people with protected characteristics to participate
in school life and activities where their participation is disproportionately
low.
Fostering good relationships between people who share a protected
characteristic and those who do not by tackling prejudice and promoting
understanding between people from different groups.

The policy relates to all stakeholders:
Pupils, staff, parents, governors and external agencies involved in the life and
work of our school.
For our pupils we are committed to:






Removing barriers to progress and inclusion
Tackling any harassment or bullying issues
Educating our pupils about differences and similarities between groups
and promoting understanding, tolerance and respect between pupils
Eliminating negative attitudes towards any groups
Instilling high pupil personal expectations of life and achievements for all
groups

School leaders, staff and governors will monitor the progress and attainment of
all groups of pupils to ensure appropriate steps are taken to address any
inequalities and remove barriers.

As a place of employment we are committed to:






Ensuring the full inclusion of all staff regardless of any protected
characteristics
Removing any barriers to inclusion (where necessary, reasonable
adjustments to working conditions may be necessary)
Ensuring our policies and procedures for recruitment and selection,
appraisal and performance, CPD, etc. are equitable and designed to
overcome any barriers to staff inclusion.
Actively seeking to reflect the school’s diverse community in its policies
for recruitment and selection.

As a community resource we are committed to:






Building trust, communication and engagement
Ensuring our school is welcoming and accessible to all groups
Encouraging positive relationships between groups
Discouraging people (by educating them) from holding negative attitudes
By encouraging tolerance, openness and understanding between groups

Our school actively encourages parents and community agencies to participate in:





School events, activities
Parents’ evening
Local community groups, activities and events
Through an open door policy

We understand and are committed to our duty to educate, inform and influence
our stakeholders to be positive promoters of equality within society.
Our inclusion mission statement and our code of conduct reflects this.
Our school’s employment of a Family Worker supports this policy.
Our school’s PSHE curriculum supports this policy, including the Values
programme and our adherence to British Values within the National Curriculum.
Linked Governor for Equality – K. Baker
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