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INTRODUCTION

The general principles which underpin our work are those set out in the Children (NI) Order 1995, the Department of Education guidance “Pastoral Care in Schools – Child Protection” (DENI Circular 1999/10), “Co-operating to safeguard children and young people in N. Ireland” (DHSSPSNI, 2016) and the Area Child Protection Committees Regional Policy and Procedures (2005).	Comment by Judith McDonald: What should this say?!	Comment by Emma McAvoy: Thanks!

Safeguarding encompasses both prevention and protection activity. It is the process of preventing impairment of children’s health and development, and of ensuring they grow up safely and securely and provided with effective care, all of which collectively enables them to attain greater success in adulthood. Safeguarding also extends to protecting children from abuse or neglect, when it occurs, including the promotion and protections of children’s rights.”
SNNI Annual Report 2013 - 2014

The governors and staff fully recognise the contribution it makes to safeguarding children. We recognise that all staff, including volunteers, have a full and active part to play in protecting our pupils from harm.

We believe that our school should provide a caring, positive, safe and stimulating environment which promotes the social, physical and moral development of the individual child.

This policy is consistent with the guidance and procedures set out by DE ‘Pastoral Care in Schools: Child Protection (1999) and the Area Child Protection Committees’ (ACPC) Regional Policy and Procedures (2005).

This policy also reflects Article 3 UN Convention on the Rights of the Child:
“In all actions concerning children, whether undertaken by public or private social welfare institutions, courts of law, administrative authorities or legislative bodies, the best interests of the child shall be of primary consideration.”

We fully recognise the key role that school plays in the life of a child. We believe that the pupils in our charge have a fundamental right to be protected from harm and we will do whatever is reasonable to safeguard our pupils’ safety and well-being.







Springfield Primary School Safeguarding Team

Principal:                                                           Mr S Osborne
Designated Teacher:                                         Miss E McAvoy
Deputy Designated Teacher:                           Mrs P Boyd
SENco:                                                               Mrs L Osborne
UICT Co-ordinator:                                         Vacant
Chairperson of Governors:                              Mrs E. Frazer
Designated Governor:                                      Mrs E Frazer

Effective functioning of the Safeguarding Team structure relies on the skills and expertise of adults within school, and their recognition and prompt reporting of child protection and safeguarding concerns.


CHILD PROTECTION

The Child Protection Policy seeks to ensure protection of our pupils by ensuring that everyone who works within the school – teachers, support and volunteers – has clear guidance on the action that is required where abuse or neglect of a child is suspected. The overriding concern of all caring adults must be the care, welfare and safety of the child, and the welfare of each child is our paramount consideration. The CP Policy also compliments and supports a range of other school policies including: Acceptable use of Internet & Digital Images, Anti Bullying, Intimate Care, eSafety, Drug Policy, Complaints Policy etc.

A copy of the full version of the Child Protection Policy is given and receipted to very family of the school when their child commences their education at the school. A summary of the policy will be given to all parents of children in year 3, 5 and 7.


THE AIMS OF THIS POLICY ARE:

To outline the procedures for identifying and reporting cases of suspected cases of child abuse.

To outline our procedures for the safe recruitment of staff and volunteers who work with our children.

To outline our procedures of how we raise awareness of child protection issues with all staff and volunteers. 

To outline the strategies, we use to foster the personal safety of our pupils.

To develop and promote effective working relationships with other agencies, especially the Police and Social Services.

WHAT IS CHILD ABUSE?

A child is a person under the age of 18 years of age as defined in the Children Order.

Child abuse occurs when a child is neglected, harmed or not provided with proper care.

Types of Abuse

Harm can be suffered by a child or young person by acts of abuse perpetrated upon them by others. Abuse can happen in any family, but children may be at risk if their parents have problems with drugs, alcohol and mental health, or if they live in a home where domestic abuse happens. Abuse can also occur outside of the family environment. Evidence shows that babies and children with disabilities can be more vulnerable to suffering abuse. Although the harm from the abuse might take a long time to be recognisable in the child or young person, professional may be in a position to observe its indicators earlier, for example, in the way that a parent interacts with their child. Effective and on-going information is key between professionals.

Definitions of Abuse

Child abuse may take a number of forms including:

Physical Abuse is the deliberate physical injury to a child or the wilful or neglectful failure to prevent physical injury or suffering. This may include hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, confinement to a room or cot, or inappropriately giving drugs to control behaviour.

Emotional Abuse is the persistent emotional ill treatment of a child such as to cause severe and persistent adverse effects on the child’s emotional development. It may involve conveying to a child that he is worthless or unloved, inadequate, or valued only insofar as he meets the needs of another person. It may involve causing a child frequently to feel frightened or in danger, or the exploitation or corruption of a child. Some level of emotional abuse is involved in all types of ill-treatment of a child, though it may occur alone. Domestic violence, adult mental health problems and parental substance misuse may expose a child to emotional abuse.

Sexual Abuse involves forcing or enticing a child to take part in sexual activities. The activities may involve physical contact, including penetrative or non-penetrative acts. They may include non-contact activities, such as involving children in looking at, or in production of, pornographic material or watching sexual activities, or encouraging children to behave in sexually inappropriate ways.

Neglect is the persistent failure to meet a child’s physical, emotional and/or psychological needs, likely to result in significant harm. It may involve a parent or carer failing to provide adequate food, shelter and clothing, failing to protect a child from physical harm or danger, failing to ensure access to appropriate medical care or treatment, lack of stimulation or lack of supervision. It may also include non-organic failure to thrive (faltering growth).

Exploitation is the intentional ill-treatment, manipulation or abuse of power and control over a child or young person; to take a selfish or unfair advantage of a child or young person or situation, for personal gain. It may manifest itself in many forms such as child labour, slavery, servitude, engagement in criminal activity, begging, benefit or other financial fraud or child trafficking. It extends to the recruitment, transportation, transfer, harbouring or receipt of children for the purpose of exploitation. Exploitation can be sexual in nature.

· All the above definitions are from Co-operating to Safeguard Children and Young People in Northern Ireland (2016)
· www.health-ni.gov.uk/publications/co-operating-safeguard-children-and-youngpeople-northern-ireland 
These types of abuse apply equally to children with disabilities but the abuse may take slightly different forms, for example, lack of supervision, or the use of physical restraints such as being confined to a wheelchair or bed.

Domestic Violence and Abuse

It is recognised that children who live in an atmosphere of Domestic Violence may be at risk. Domestic Violence is any incident or pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 years or over who are or have been intimate partners of family members regardless of gender or sexuality.

Bullying

Although not an official form of abuse, bullying in any form will not be tolerated in Springfield Primary School. Our Anti-Bullying Policy is available on our website and upon request.

VETTING PROCEDURES

All staff paid or unpaid who are appointed to positions in Springfield are vetted/supervised (through Access NI) in accordance with relevant legislation and Department guidance. Adults who volunteer to help with class visits will be under the supervision of school staff at all times.

THE ROLES OF THE DESIGNATED AND DEPUTY DESIGNATED TEACHERS

The designated teacher for child protection has responsibility for co-ordinating action on child protection matters within the school and liaising with Social Services and the Police over cases of actual or suspected abuse. A deputy will carry out these responsibilities in the designated teacher’s absence.

The Designated Teacher for Child Protection (DT) is Miss McAvoy. Mrs Boyd is the Deputy Designated Teacher for Child Protection (DDT).

The broad areas of responsibility for the Designated Teacher for Child Protection are:

Referrals 
· Refers cases of suspected abuse or allegations to the relevant investigating agencies using agreed regional UNOCINI (Understanding the Needs of Children in Northern Ireland) referral forms.

· Acts as a source of support, advice and expertise within the school when deciding to make a referral by liaising with relevant agencies.

Training
· Takes responsibility for the training of all staff on how to recognise signs and symptoms of child abuse and when it is appropriate to approach the DT with concerns.

· Ensures that all members of staff (teaching/non-teaching, new, part-time, volunteers) have a copy of and understands the school’s Child Protection Policy, have induction training covering Child Protection and are able to recognise and report any concerns immediately when they arise.

· Maintains detailed, accurate, up to date written records of referrals and or concerns in a secure place.

· Accesses resources and attends any relevant training courses provided by the child Protection Support Service for Schools (CPSSS).

· Liaises with the BELB Designated Officers for Child Protection for advice and support.

· Develops a working knowledge of the conduct of a Child Protection Conference, attends the case conference where appropriate and provides a written report to the conference.


Raising Awareness

· Reports on all aspects of Child Protection activity to the Board of Governors termly, and in a written annual report to the Governors.

· Ensures the School’s Child Protection Policy is updated and reviewed annually.

· Ensures parents receive a copy of the Child Protection Policy every 2 years.

· Where pupils leave the school, the DT ensures their Child Protection file is copied for the new school.

· Promotes a child protection ethos in the school. 

DEPUTY DESIGNATED TEACHER

The role of the Deputy Designated Teacher is to actively support the Designated Teacher in fulfilling their responsibilities, developing sufficient knowledge and experience to undertake the duties recorded above of the Designated Teacher when 
required.

TEACHING STAFF

If any member of the staff has concerns about a child or staff member, they should report their concerns to the Designated Teacher who will keep a detailed written record of their concerns and take any further necessary action.
Before approaching the Designated Teacher with his/her concerns a teacher may seek some clarification from a child, remembering to exercise tact and understanding. Great care must be taken in asking and interpreting children’s responses to questions about indicators of abuse. Teachers should be aware that, if their concerns lead to a formal referral, the way in which they talk to a child can have an effect on the evidence which is put forward if there are subsequent criminal proceedings. This is also the case if a child makes an allegation of abuse or voluntarily discloses information which amounts to an allegation.


GUIDANCE ON DEALING WITH SUSPECTED ABUSE

Where teachers see signs which cause them concern, they should, as a first step talk with the child with tact and understanding. Where a non-teaching member of staff or volunteer sees such signs, he/she should immediately bring them to the attention of the class teacher or the Designated Teacher for Child Protection.

The chief task at this stage is to listen to the child and not to interrupt or try to interpret if he/she is recalling significant events. As soon as possible afterwards, a note should be made of the discussion and passed on to the Designated Teacher. The note should record the time, date, place and people who were present, as well as what was said. Signs of physical injury observed should be described in detail but under no circumstance should the child’s clothing be removed. Physical injury could be represented on a drawing to indicate location and shape of the injury.

Questions should be open, not closed. The child should never be asked leading questions, as this can later be interpreted as putting ideas into the child’s head.

The child should not be asked questions which encourage him/her to change his/her versions of events in any way, or which impose the adult’s own assumptions. For example, staff should say, “Can you tell me what happened?” rather than, “Did they do X to you?”, “Did X do this to you?”
DO NOT INVESTIGATE, this is the role for the statutory services (Social Services and the Police).

Care must be taken in asking, and interpreting children’s responses to, questions about indications of abuse. The same considerations apply when a child discloses abuse, or volunteers information which amounts to a disclosure. Staff should be aware that the way in which they talk to a child can have an effect on the evidence which is put forward if there are subsequent criminal proceedings and the extent of questioning should therefore be kept to a minimum.

Any comment by the child, or subsequently by a parent or carer or other adult, about how an injury occurred should be written down as soon as possible afterwards, preferably quoting words actually used. This should be signed, dated etc and passed on to the Designated Teacher.

Staff should not give the child undertakings of confidentiality, although they can and should reassure that information will be disclosed only to those professionals who need to know.


PROCEDURES FOR REPORTING SUSPECTED (OR DISCLOSED) CHILD ABUSE

1. Where there is cause for concern about a child, the teacher, staff member or volunteer will notify the Designated Teacher as soon as possible. The concern must to be recorded, signed and dated.

2. The Designated Teacher will decide if the information should be referred immediately to Social Services. The DT may consult with the Designated Officers for Child Protection at BELB as part of the decision making process. If there are concerns that the child may be at risk, the school is obliged to make a referral. Unless there are concerns that a parent may be the possible abuser, the parents will be informed immediately.

3. If a decision is made not to refer the matter to Social Services, written records will clearly indicate the basis on which this decision is made.

4. If a decision to refer is made, the DT will ensure that the following are immediately notified:

· Social Services or the Police
· The Designated Officer for Child Protection at BELB
· The parent/carer (except where the parent/carer is the alleged abuser).

The referral will be followed up in writing within 24 hours using the standard UNOCINI referral form. A copy will be sent to the Child Protection Support Service for Schools (CPSSS), BELB.
(This will be done in an envelope marked, ‘CONFIDENTIAL-CHILD PROTECTION’)


5. If a complaint about possible child abuse is made against a member of staff, the Principal must be informed immediately. He will then:
· inform the Chair of the BOG’s (if she is not the subject of complaint)
· consult with the Designated BELB Officer for Child Protection to form an initial assessment as to whether or not there is sufficient substance in the allegation to warrant further action
· maintain records of all steps


Where the matter is referred to Social Services, the member of Staff will be immediately removed from direct contact with children and may be suspended from duty as a precautionary measure pending investigation by Social Services. The Chairman of the Board of Governors will be informed immediately.

6. If a complaint is made against the Principal, the Deputy Designated Teachers must be informed immediately. All aspects of the above procedures for complaints against a member of staff will be followed, save the role set out above for the Principal will be exercised by the Chairman of the Board of Governors. BELB will be immediately consulted in any such case.

7. If a complaint is made against a volunteer, it will be treated in the same manner as complaints against a person who is not on the school’s staff and the same procedures followed.  If the principal has any concern that a child may be at risk, the services of the volunteer will be terminated immediately.

REMEMBER!

RECEIVE – listen to what a child says but do not ask leading questions except when to show you have understood

REASSURE – ensure the child is reassured that he/she will be safe and their interests come first.

REACT – only to ensure the child is safe and secure.

RECORD – make note of what you have seen or heard and the date and time.

REPORT – report to the Designated or Deputy Designated Teacher

The Designated Teacher, Principal and Deputy Designated Teacher will follow Child Protection Procedures.

Parents

The primary responsibility for safeguarding and protection of children rests with parents who should feel confident raising any concerns they have in relation to their child. 

The school will always protect the best interests of the child and, in cases of suspected abuse, may refer cases direct to the investigative agencies. It is important that parents take time to read these policies and know they are required to inform the school:

· If the child has a medical condition or educational need.
· If there are any court orders relating to the safety or wellbeing of a parent or child.
· If there is any change in a child’s circumstances for example- change of address, change of contact details, change of name, change of parental responsibility.
· Parents of primary school children should tell the teacher of there are any changes to arrangements about who brings their child to and from school.
· Parents should contact the school if their child if absent and send in a note on the child’s return to school. This assures the school that the parent/carer knows about the absence. More information on parental responsibility can be found on the EA website at:
www.eani.org.uk/schools/safeguarding-and-child-protection
· It is essential that the school has up to date contact details for the parent/carer.


HOW A PARENT CAN MAKE A COMPLAINT ABOUT POSSIBLE CHILD ABUSE

The school is committed to helping parents understand its responsibility for the welfare of all the children in its charge. Parents will be made aware of the school’s Child Protection Policy at the Primary One induction afternoon and the Meet the Teacher afternoon for P1-7 parents. They will be told that in the implementation of the policy, cases may be referred to the investigative agencies in the interests of the child. 

The school includes in its Prospectus, a summary of the Child Protection Policy and the procedures parents should follow to make a complaint ant the recourse that they have if they are not satisfied with the outcome. The policy will be available on the school’s website. Parents will be reminded of this at least every 2 years.

If a parent has a potential child protection concern:

I have a concern about my/a child’s safety


I can talk to the class/form teacher

If I am still concerned, I can talk to the Designated/Deputy Designated Teacher for child protection or the principal

If I am still concerned, I can talk/write to the Chair of the Board of Governors

If I am still concerned I can contact the NI Public Services Ombudsman
Tel: 0800 343 424

At any time I can talk to the local Children’s Services Gateway Team or the PSNI Central Referral UNit at 028 9025 9299

PUPILS

Pupils should play their part in safeguarding by informing an adult if they have any concerns about themselves or another pupil or adult at home or in school.

The Springfield School Council and Board of Governors have agreed a Code of Conduct for Pupils.


RECRUITMENT OF STAFF

The selection and appointment process is the starting point for ensuring that only those who are suitable are employed to work in close proximity with children, in either a paid or unpaid capacity.

In order that all reasonable steps are taken to guard against employing who might harm our pupils, or put them at risk of harm, we follow the guidance on pre-employment checking and safer recruitment practices provided in:

· DE Circular 2006/06 : Child Protection – Recruitment of People to Work with Children and Young People in Educational Settings
· DE Circular 2006/07 : Child Protection – Employment of Substitute Teachers
· DE Circular 2006/08 : Child Protection – Training Requirements for School Governors on Staff Recruitment and Selection Panels
· DE Circular 2006/09 : Child Protection – Criminal Background Checking of Staff in Schools – Programme to Extend Coverage
· DE Circular 2006/25 : Child Protection – Vetting of School Governors
· DE Circular 2007/01 : Acceptable Use of the Internet and Digital Technologies in Schools
· DE Circular 2008/03 : pre-Employment Checking of Persons to Work in Schools – New Arrangements.

(all of the above available to view on DE website: www.deni.gov.uk. Click on ‘Circulars’)

Criminal Records checks will be carried out on all prospective employees, volunteers and school governors.


GUIDELINES FOR VOLUNTEERS

Before commencing employment at the school, volunteers are briefed on the school’s Child Protection procedures. They will be introduced to the Designated Teacher and told how to report concerns. Volunteers will be given the a Visitors and Volunteers Policy.

SUPPORT STAFF

If any member of the support staff has concerns about a child or staff member, they should report these concerns to the Designated Teacher who will keep a detailed written record of the concerns and take any further necessary action.

STAFF CODE OF CONDUCT

All staff ie teaching/non-teaching, paid/unpaid must be mindful that they hold a position of trust and that their behaviour towards children and young people in their charge must be above reproach.

The staff at Springfield Primary School have adopted a Code of Practice for their behaviour within Springfield Primary School (Appendix 1).

VISITORS CODE OF CONDUCT

Visitors should be:
· Given The Visitors and Volunteers Policy to read and adhere to, 
· Directed to sign the Visitors’ Book and wear a Visitors’ badge. (Appendix 2).
· Met and directed by school staff/representatives
· If appropriate, be given restricted access to only specific areas of the school
· Where possible, escorted by a member of staff/representative.
· Access to pupils restricted to the purpose of their visit.
· If delivering goods or carrying out building/maintenance or repair tasks their work should be cordoned off from pupils for health and safety reasons.

Pupils on Work Experience
· Health and Social Care Programmes will require an Enhanced Disclosure Certificate for pupils on long term placements. 
· Pupils coming into the school on work experience do no require Access NI clearance as they are fully supervised by school staff. 

Private Meetings with Pupils

When it is necessary to conduct a private interview with an individual pupil, it will be held in a room with visual access or with the door open.

It is advisable to inform another adult of the interview taking place or preferable to have another adult nearby or present during the interview.

Physical Contact with Pupils

Staff are advised not to make unnecessary physical contact with pupils. However, a young child who is distressed can be comforted by safe reassurance.

Staff should never touch a child who has clearly indicated that he/she is or would be uncomfortable with such contact, unless it is necessary to protect the child, others or property from harm.

Physical punishment is illegal.

Staff who have to administer first-aid to a pupil, should ensure wherever possible that this is done in the presence of other children or another adult.

Any physical contact which would be likely to be misinterpreted by the pupil, parent or other casual observer should be avoided.

Following any incident where a member of staff feels that his/her actions have  been or may be misconstrued, a written report of the incident should be submitted immediately  to the Designated Teacher for Child Protection.

Staff should be particularly careful during residential trips, After-School Clubs etc where more informal relationships tend to be usual.



Choice and Use of Teaching Materials

Staff need to take care when using materials of a sensitive nature. Parents may need to be consulted when using sex education programmes.


Relationships and Attitudes

Staff need to ensure that their relationships with pupils are appropriate to the age, maturity and sex of the pupils taking care that their conduct does not give rise to comment or speculation.



BULLYING

Bullying also constitutes a form of abuse by another child. Bullying can be defined as deliberately hurtful behaviour, repeated over a period of time where it is difficult for the victim to defend him/herself.

The school has a separate Anti-Bullying Policy which is available on the school website and is shared with parents annually at the Meet the Teacher event early in September.



USE OF IMAGES, VIDEOS, WEBSITE, MOBILE-PHONES, 


The school likes to take photographs and videos to advertise the range of activities the pupils are engaged in. These are displayed around the school or on the school’s website. Written consent from parents will be sought on an annual basis. A parent can change their mind at any time by informing the principal.

We will ensure that all children are appropriately dressed and are depicted in an appropriate manner. All video recording and photography will take place in designated areas. No image will be used which would cause distress or embarrassment.

On our school website, we will avoid using personal details or full names. If a photograph of an individual child is used, the child’s name will not be included in the accompanying text or photo caption.

When photographic images or videos are shared beyond the school, specific and separate permission will be obtained.

Parents must inform the school if they do not wish their child’s image and or name to be published in the newspaper.

The development of ICT skills is considered to an important curriculum priority. Children are encouraged to research subjects on the internet. This is centrally screened to protect children from viewing anything inappropriate. If any pupil or member of staff encounters an inappropriate image, this must be reported immediately to the Designated Teacher who will seek advice from EA, CPSS and or the Police.

Pupils are not permitted to have their mobile phones on while on school premises. Children will be occasionally reminded of this in assembly. If a pupil needs to make a phone call, this may be done in the school office.

Parents are permitted to take photographs and videos of school performances, sports days, school outings etc. Any parent who does not wish their child to be filmed or photographed needs to inform the Principal.




CONTRIBUTION OF THE PREVENTATIVE CURRICULUM

The school is committed to playing its part in the prevention of child abuse through its ethos and the curriculum.

We have developed effective links with the local PSNI, Childline and the NSPCC who take part in short teaching programmes with all classes and take regular assemblies.

The Childline number (0800-1111) and the NSPCC number (0800-800500) is displayed around the school and pupils are reminded in assembly, the significance of the numbers.

The school has an effective security system. All visitors must report to the office and when possible wear visitor badges. Children are taught to recognise the badges. All entrance doors are closed once all pupils have been admitted and anyone who wishes to get into the school must do so through a buzzer system.

Rigorous systems are in place for arrival and dismissal of pupils.

All staff are vetted.

The DT is responsible for updating Governors, Parents and Staff on the latest legislation.






EDUCATIONAL VISITS

The school has a separate policy on Educational Visits.




Key Documents: 

This is an overarching policy and should be read in conjunction with the following documents: 


“Safeguarding and Child Protection in Schools” A Guide for Schools (2017)

“Together Towards Improvement” A Process for Self-Evaluation”

ETI Safeguarding Proforma 2017-18
Nursery, Primary, Post Primary & Special Education schools, and EOTAS Centre

‘Working Together to Safeguard Children’ (2015), which is statutory guidance to be read and followed by all those providing services for children and families, including those in education. The guidance is available via the following link: 
http://www.workingtogetheronline.co.uk/index.html 

“Keeping Children Safe in Education” (Sept 2016), which is the statutory guidance for 
Schools and Colleges. The guidance is available via the following link: 
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2 

‘What to do if worried a child is being Abused: Advice for Practitioner’. March 2015. The guidance is available via the following link: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419 604/ 
What_to_do_if_you_re_worried_a_child_is_being_abused.pdf 

“Information Sharing: Advice for Practitioners providing Safeguarding Services to Children, Young People, Parents and Carers”. March 2015. The guidance is available via the following link: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419 628/ Information_sharing_advice_safeguarding_practitioners.pdf 

“The Prevent Duty Departmental, advice for Schools and child care providers June 2015. 
The guidance is available via the following link: 
https://www.gov.uk/government/publications/protecting-children-from-radicalisationthe-prevent-duty 

Multi agency Statutory Guidance on Female Genital Mutilation (pages 59-61 focus on schools). The guidance is available via the following link: 
https://www.gov.uk/government/publications/multi-agency-statutory-guidance-onfemale-genital-mutilation 

Children Missing Education – Statutory guidance for local authorities, September 2016. 
The guidance is available via the following link: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/550 416/ Children_Missing_Education_-_statutory_guidance.pdf 

Multi agency Statutory Guidance for dealing with Forced Marriage July 2016: This guidance is available via the following link: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/322 307/ HMG_MULTI_AGENCY_PRACTICE_GUIDELINES_v1_180614_FINAL.pdf 

Child Sexual Exploitation – Further guidance is available via the following link: 
http://www.safechildren-cios.co.uk/health-and-social-care/childrens-services/cornwalland-isles-of-scilly-safeguarding-children-board/safeguarding-topics/child-sexualexploitation-and-missing-children/ 

Guidance for Safer Working Practice for those working with Children and Young People in Education settings 2015. This guidance is available via the following link: 
http://www.saferrecruitmentconsortium.org/GSWP%20Oct%202015.pdf
Sexting in Schools Resource Pack  (electronic copy on HT Laptop)
Cyberbullying Advice for Headteachers (2014 – electronic copy on HT Laptop)


REVIEW AND MONITORING OF THE POLICY

This policy document will be monitored and reviewed annually by the Designated Teacher and the Board of Governors in accordance with best practice or in the following circumstances: 

· Changes in legislation and/or government guidance.
· As a result of any other significant change or event.



October 2018

Ratified by Chairperson: E. Frazer

Designated Teacher: E. McAvoy

Principal: S. Osborne

Date:
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