
     

  

 Creating great homes together 

 

Role Profile 

Position Energy Manager 
Reporting to Head of Asset Investment 

 

What you can expect                                  We’re a magnificent place to work, where talented and ambitious people enjoy 
rewarding, purposeful and fulfilling careers in an inspirational environment. 

 At Magna, we are committed to your growth and professional journey. We oƯer ample opportunities for further training 
and development, empowering you to excel in your career. Our comprehensive benefits package underpins our 
commitment to your well-being and includes a generous Pension Scheme, Health Care Cash Plan, Wellbeing Portal 
and Employee Assistance Program. These resources are designed to support both your mental and physical health, 
ensuring your success in both personal and professional aspects of life. 

 We actively support our local communities and encourage employee involvement by oƯering one paid day per year for 
volunteer activities alongside access to Credit Union facilities and Colleague Voice. You will also benefit from 
Company Sick Pay and a competitive annual leave entitlement, which increases progressively with your length of 
service over the first five years.  

 

What you are known for  
 

 The "Go To" person at Magna for all things Net zero and energy eƯiciency in the built environment, driving 
decarbonisation agenda and raising the profile of energy conservation in our homes  

 Having strong relationships with colleagues across the business to ensure the highest integrity of energy data is 
collected and maintained. 

 Always delivering consistent, reliable and accurate performance information across all areas of energy eƯiciency -
Being passionate about energy eƯiciency and infecting others with enthusiasm.  

 Working closely with Asset Management colleagues and relevant Leadership team members to ensure Magna are 
well prepared for meeting energy eƯiciency strategic objectives.  

 Being a dynamic and innovative leader that leads by example.  
 Organised problem solver that remains calm under pressure and delivers on quality cost and time. 
 Providing support to and identifying training opportunities for colleagues across the organisation in all aspects of 

customer energy use  

What you take care of  
 

  
 Overseeing decarbonisation and Net Zero strategy, providing clear plans and budgets to meet key milestones. 
 Manage, maintain and continuously improve energy-related asset and property data ensuring regulatory compliance, 

accuracy and data integrity, maintained through robust processes and audit. 
 Reporting regularly to senior leaders on Magna energy status and compliance, making recommendations as required. 
 Benchmarking energy consumption against best practice guidelines. 
 Identifying and implementing solutions for underperforming assets through data driven analytics to inform the long-term 

decarbonisation strategy to achieve sustainable outcomes. 
 Management of several energy eƯiciency project and programmes, developing action plans and communications to report 

on and publicise schemes. 
 Overseeing and managing of the energy eƯiciency and carbon reduction planned works across the stock. 
 Co-ordinating the team of Domestic Energy assessors and carrying out site surveys as necessary. 
 Working collaboratively in Energy sector with partners and frameworks. 
 Provide technical and practical advice and oƯer training on energy -Creating energy policies and systems and identifying 

gaps  

What you need to be successful  
 

 A passion for sustainability in the built environment. 
 Knowledge of energy management and renewable energy. 
 Broad experience of working in the world of energy eƯiciency, zero carbon and building physics including the 

regulatory and sociological realms. 
 Strong customer service skills to match your technical knowledge. 
 An ability to influence teams and motivate colleagues, how can we do this even better? 
 A natural ability to multi-task across several diƯerent programmes.  
 Evidence of successfully leading project and programmes, -Demonstrable experience in developing and implementing 

solutions that help Magna prepare for and meet strategic objectives.  



 Ability to influence others and negotiate. 
 Excellent communication skills. 
 Good sense of initiative Leadership qualities Project management skills.  
 You have significant background in organisational leadership and have delivered successful transformation 

programmes previously 
  

Qualifications required                                                           Applicants with transferrable skills are encouraged to apply. 

 
  Approved: 

 


