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OUR MISSION

Our vision is

A WORLD WITH MORE DANCE

Our mission is

POWERING IMAGINATION THROUGH DANCE

We do this by fostering a learning culture which promotes innovation, and critical thinking;
by developing dance opportunities beyond our walls which span a lifetime and by creating
experiences through dance that make us more alive.
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JOB OVERVIEW

PURPOSE

The Place Technical Department maintains a list of staff who may be offered work on a
casual basis. Casual Technicians assist the Technical Department ensuring that
productions in the Robin Howard Dance Theatre, and those produced by The Place, are

realised to the highest possible professional technical standards and to offer ongoing
artist support.

JOB TITLE

Casual Technician

REPORTS TO

Full-Time Technical
Department Staff




KEY RESPONSIBILITIES

« Work within the technical team on all aspects of productions at, or productions by,
The Place; this includes working get-ins, get-outs, show calls and production periods
as called. On occasion to assist with external off-site productions

+ Assist with the day-to-day installation and operation of all lighting, sound, rigging,
staging (including stage management), AV, access, emergency, and safety systems
at The Place used for performance and production period

« Promote good working relationships within the technical team as with all visiting
companies and artists and provide a welcoming environment within The Theatre

« On occasion, carry out general upkeep to the fabric, fixtures and fittings of the
auditorium, backstage and Front of House areas.

« Comply to, and work within, the guidelines of The Theatre's license and working
practices, as identified by the Technical Manager and Deputy Director, especially with
regard to Health and Safety issues, including:

0 Reporting of Injuries, Diseases and Dangerous Occurrences

Control of Substances Hazardous to Health Regulations

Work at height regulations

Provision and use of work equipment regulations

Electricity at work regulations

Noise at work regulations

The upkeep of the theatre first aid supplies

The upkeep of the theatre's emergency lighting system

The understanding and implementation of the evacuation procedure and fire

escape routes

o Hygiene and safety of staff and public areas, and good housekeeping in all staff
areas

o Any other relevant legislative requirements

O OO0 OO0 oo

» Any other duties that may be reasonably requested.

This job description is not an exhaustive list and does not attermpt to give a full day-to-
day list of operations for this post.
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PERSON SPECIFICATION

ESSENTIAL DESIRABLE

+ Good working knowledge of health and
safety and safe working practices

KNOWLEDGE

» Able to carry out the physical demands of
the job including working at height

SKILLS

+ Experience of working in a technical
capacity in theatre, preferably in dance

» Experience of working as part of a team

EXPERIENCE &
QUALIFICATIONS

» Able to plan ahead and work without
supervision

* Prepared to use own initiative and take
responsibility

Able to work under pressure,
communicate effectively, share ideas and
respect others

ATTRIBUTES &
PERSONAL
CHARACTERISTICS

» A commitment to achieving the best
possible technical standard

CASUAL TECHNICIAN | CANDIDATE PACK | OCTOBER 2021







jobs@theplace.org.uk

rachael.finney@theplace.org.uk
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EQUAL OPPORTUNITIES

The Place is committed to equality and diversity and welcomes applications from all
sections of the community. Disabled candidates and those from ethnically diverse
backgrounds who meet the essential criteria for a role will be guaranteed an interview as
they are underrepresented in our workforce.

The Place is an equal opportunities employer and has an Equality and Diversity Plan aimed
at improving the diversity of its workforce. To ensure the effectiveness of this policy and to
assist in its development, we monitor all applications for employment. To this end, and in
accordance with our Equal Opportunities Policy, we ask that each applicant completes our
Monitoring form, this can be accessed here. Monitoring information is collected and
processed securely and separately to applications. If you do not wish to disclose this
information, please return a blank monitoring form.

The Place is keen to ensure everyone applying for employment has an equal experience
when attending an interview. Should you have any queries about, or wish to make us
aware of, any support required to attend an interview or to work at The Place or if you
would like this pack in alternative format, please contact Laura Naldrett or Richard
Lawrence-Allen in the HR Team who will be happy to arrange this for you by emailing
HR@theplace.org.uk

Unfortunately, due to the number we receive, we are unable to respond to all applications;
however, we will offer feedback to those who are shortlisted for interview.

Thank you for your interest in The Place.
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