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2018 Remuneration report 

1. PRINCIPLES

The Report sets out the Policy implemented by Pirelli Group during 2018 financial year with regard to 
remuneration and provides information on the final remuneration of the various categories of the persons 
involved, without prejudice to the obligations of transparency contained in other applicable legal or regulatory 
provisions, highlighting its coherence with the remuneration policy approved last year.

2. THE “TABLE”: REMUNERATION PAID TO MEMBERS OF THE ADMINISTRATIVE AND CONTROLLING 
BODIES, GENERAL MANAGERS AND EXECUTIVES WITH STRATEGIC RESPONSIBILITIES.

The following tables contain: 

 → by name, the remuneration paid to Directors, Statutory Auditors and the General Manager Operations;
 → in aggregate form, the remuneration paid to Executives with strategic responsibilities50. On 31 December 2018, 

in addition to the General Manager Operations Andrea Casaluci, the following persons were Executives with 
strategic responsibilities, Maurizio Boiocchi (Strategic Advisor and EVP Technology and Innovation), Roberto 
Righi (EVP Commercial Replacement, Moto, Velo & Customer Racing and Region Europe), Francesco Sala (EVP 
Technical Operations), Maurizio Sala (EVP and Chief Planning and Controlling Officer), Davide Sala (EVP and 
Chief Human Resources & Organization Officer), Francesco Tanzi (EVP and Chief Financial Officer and Manager 
responsible for the preparation of the corporate financial documents), Pierluigi De Cancellis (EVP Technology).

Remuneration is reported on an accruals basis and the notes to the tables indicate the office for which the 
remuneration is received (for example, where a Director is a member of more than one Board Committee) 
and the company - Pirelli & C. or its subsidiaries and/or affiliated companies - that proceed with the relevant 
payment (except for the remuneration waived or transferred to the Company).

11. OTHER INFORMATION 

According to Consob resolution no. Resolution 18049 of 23 December 2011, it is stated that:

 → the Company has not made use of the the assistance of consultancy and/or external experts in drawing up 
the Policy 2019;

 → Pirelli has no share-based incentive plans;
 → In the definition of 2019 Policy, Pirelli has not used specific remuneration policies of other companies as 

reference. As regards the structure of the remuneration for each figure, the Policy shows the criteria for the 
selection of the reference benchmark. Scheme No. 7-bis adopted by Consob with resolution no. Resolution 
18049 of 23 December 2011 provides that the Report on Remuneration in the section provided by Art. 123-
ter with reference to the members of the board of directors, general managers and executives with strategic 
responsibilities, contains at least the information specified in the aforementioned cheme. Below is a table 
with the indication of the information requested and the part of the report in which they are listed:

INFORMATION REQUIRED BY SCHEME 7-BIS PARAGRAPHS IN WHICH - IN PARTICULAR - THE 
INFORMATION REQUESTED ARE CONTAINED

a) the bodies or individuals involved in drawing up and approving the Remuneration Policy, 
specifying the respective roles, as well as the bodies or individuals responsible for the 
proper implementation of this Policy.

1. Parties involved in the definition and implementation of the Policy

b) any eventual involvement of a Remuneration Committee or other relevant committee, 
describing its composition (making a distinction between non-executive and independent 
directors), responsibilities and operation modalities; 

1. Parties involved in the definition and implementation of the Policy

c) name of any eventual independent experts involved for the drawing up of the 
Remuneration Policy; 11. Other information

d) purposes of the Remuneration Policy, underlying principles and any eventual changes 
from the policy respect the previous financial year; 

2. Purposes and principles of the Remuneration Policy 2019 
10. Changes in Remuneration Policy from the previous financial year

e) description of the policies regarding fixed and variable remuneration components, 
with particular focus on their relative weight on the overall remuneration and 
distinguishing between short and medium-term variable components;

The structure of the remuneration of the different interested persons 
is described in paragraphs in which are indicted the different weights 
fixed/variable; short-term variable/variable of medium/long-term
2. Purposes and principles of the Remuneration Policy 2019
3. Remuneration of the Board of Directors and the Board of Statutory 
Auditors
4. Remuneration of Directors with specific responsibilities
5. General Manager and Executives with strategic responsibilities
6. Senior Managers and Executives

f) policy pursued with regard to non-monetary benefits; 

Paragraphs for the individual figures:
3. Remuneration of the Board of Directors and the Board of Statutory 
Auditors
4. Remuneration of Directors with specific responsibilities
5. General Manager and Executives with strategic responsibilities
6. Senior Managers and Executives

g) with reference to the variable components, a description of the performance objectives 
on the basis of which are assigned, distinguishing between the variable components of 
the short and medium-long term, and information on the link between changes in results 
and changes in remuneration; 

2. Purposes and principles of the Remuneration Policy 2019

h) the criteria used to assess the performance objectives on the basis of which shares, 
options, other financial instruments or other variable remuneration components are 
allocated;

1. Parties involved in the definition and implementation of the Policy

i) information aimed at demonstrating the consistency of the Policy on remuneration 
with the pursuit of the company’s long term interests and risk management policy, 
where formalised;

2. Purposes and principles of the Remuneration Policy 2019
As well as for the individual figures
3. Remuneration of the Board of Directors and the Board of Statutory 
Auditors
4. Remuneration of Directors with specific responsibilities
5. General Manager and Executives with strategic responsibilities
6. Senior Managers and Executives

j) the vesting period, any deferred payment systems, stating the deferral periods and 
criteria used to determine these periods and any ex-post correction mechanisms; 

Pirelli has no share-based incentive plans.
For the mechanisms of deferral of the variable components 
see Paragraph:
2. Purposes and principles of the Remuneration Policy 2019

INFORMATION REQUIRED BY SCHEME 7-BIS PARAGRAPHS IN WHICH - IN PARTICULAR - THE 
INFORMATION REQUESTED ARE CONTAINED

k) information on any provision of clauses for maintaining financial instruments in the 
portfolio after purchase, stating the retention periods and criteria used to determine 
these periods; 

Pirelli has no share-based incentive plans

l) the policy regarding payments in the event of resignation from office or termination 
of employment, specifying the circumstances in which the right may be exercised and 
any link between these payments and the company’s performance; 

8. Remuneration in case of resignation, dismissal or termination 
 of employment
9. Non-competition agreements and Retention Plan

m) information on the existence of any insurance, welfare or pension cover other than the 
compulsory ones. 

Paragraphs for the individual figures:
3. Remuneration of the Board of Directors and the Board 
 of Statutory Auditors
4. Remuneration of Directors with specific responsibilities
5. General Manager and Executives with strategic responsibilities
6. Senior Managers and Executives

n) any remuneration policy applied with regard to: (i) independent directors, (ii) 
participation in committees and (iii) performance of specific duties (chairman, 
vice chairman, etc.); 

3. Remuneration of the Board of Directors and the Board 
 of Statutory Auditors

o) whether the remuneration policy has been established using the remuneration policies 
of other companies as a blueprint and, if so, the criteria used to select these companies 11. Other information

50 Point b) of Section II of Schedule 7-bis of Annex 3 A of the so-called Issuers’ Regulations 
provides that the so-called Remuneration Report is structured into two parts: 
a) salaries of members of the administrative and control bodies and General Managers;
b) salaries of any other Executives with strategic responsibilities who have received, in the 
reporting year, an overall salary (obtained by adding monetary salaries and salaries based on 
financial instruments) greater than the highest overall salary attributed to the persons indicated in 
point a).
For Executives with strategic responsibilities other than those indicated in point b) information is 
provided at aggregate level in special tables, identifying the number of persons to whom it refers 
instead of names”.
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The tables include all those persons who held the 
aforementioned positions during all or even only part of 2018 
year51. Also the non-monetary benefits, where received, are 
identified on an accruals basis, and reported according to 
the “taxable income criterion” of the benefit assigned.

In particular, it is highlighted that, as mentioned above:

 → the persons who, during 2018, were Directors of the 
Company, accrued/received (on an accruals basis) 
remuneration determined in accordance with the 
criteria set out in paragraph 3 of the 2019 Policy; 

 → the persons who, during 2018, were Directors with 
specific responsibilities (Executive Vice President 
and Chief Executive Officer and Chairman), accrued/
received (on an accruals basis) remuneration 
determined in accordance with the criteria set out in 
paragraph 4 of the 2019 Policy;

 → the General Manager Operations of Pirelli & C. 
S.p.A., appointed on 14 May 2018, accrued a fixed 
remuneration until May 2018 as Executive with strategic 
responsibilities. From 1 June 2018, the General Manager 
Operations accrued the fixed gross remuneration in 
his capacity as General Manager (euro 675,000 per 
year)52; the whole 2018 MBO has been accrued by the 
General Manager Operations in his capacity as General 
Manager. In that capacity the remuneration received/
accrued is coherently determined in accordance with 
paragraph 5 of the 2019 Policy;

 → Executives with strategic responsibilities received/
accrued remunerations pertaining to 2018 year in 
accordance with the criteria set out in paragraph 5 of 
the 2019 Policy; 

 → the Standing Auditor who is also member of 
the Supervisory Body received an annual gross 
remuneration of euro 40,000 as set out in paragraph 3 
of the 2019 Policy; it is reminded that each member of 
the Supervisory Body received/accrued remuneration 
pertaining to 2018 year, equal to an annual gross amount 
of euro 40,000; the Chairman received/accrued an 
annual gross remuneration of euro 60,000, as set out 
in paragraph 3 of the 2019 Policy;

 → each member of the Board of Statutory Auditors 
received/accrued remuneration for 2018 in line 
with the resolutions adopted by the Shareholders’ 
Meeting at the time of their appointment (plus a 
gross annual fee of euro 40,000 paid to the Standing 
Auditor called to be member of the Supervisory 
Body);

 → Senior Managers and Executives received/accrued 
remunerations for 2018 year in accordance with the 
criteria set out in paragraph 6 of the 2019 Policy. 

It is pointed out that, with effect from 31 December 
2018, the Company and the Director Giorgio Luca Bruno 
concluded a consensual termination of the executive 
employment relationship between the Director and the 
Company, as detailed in the tables below53. 

It is highlighted that for the General Manager Operations, 
the Executives with strategic responsibilities and, more 
generally, for some of other members of the Group’s 
Senior Management, Pirelli introduced non-competition 
agreements aimed to protect strategic and operational 
know-how. The Executive Vice President and CEO does 
not have a non-competition agreement.

In line with the structure of the variable incentive described in the Policy, only the 75% of the accrued 2018 
MBO incentive is paid, while the payment of the remaining 25% is deferred of 12 months and is subject to the 
achievement of the MBO objectives for 2019, and in particular:

a) in the event that no MBO is accrued in 2019, the deferred and accrued quota of the 2018 MBO is 
definitively lost;

b) in the event that the 2019 MBO is accrued at “entry threshold” level, the accrued and deferred 2018 
MBO quota shall be paid;

c) lastly, if the 2019 MBO is accrued at least at target performance level - in addition to payment of the 
accrued and deferred 2018 MBO quota - an additional amount shall be paid, equal to a percentage of 
the entire accrued 2018 MBO. This percentage would vary from a minimum of 20% (if the 2019 MBO is 
accrued at target performance level) to a maximum of 40% (if the 2019 MBO is accrued at maximum 
performance level), with linear interpolation between the two extremes.

51 The tables include also the remuneration accrued by Gustavo Bracco and Luigi Staccoli as 
Executives with strategic responsibilities, terminated on May 2018.
52 It is pointed out that, according to 2019 Policy, the annual gross fixed remuneration of the General 
Manager Operations is equal to euro 750,000 (paragraph 5 of the Policy).

53 With the consensual termination of his employment, the starting time of the non-competition 
agreement (of 2 years) has been postponed to the termination of the current mandate as Director 
of Pirelli & C. and, consequently, the Company will pay the corresponding outstanding sum from that 
moment. Such outstanding sum is equal to euro 392,000 that will be paid in 8 quarterly instalments. 
In light of the Company’s interest in maintaining links with Mr. Bruno, due to his competence, and to 
the knowledge of Pirelli Group acquired over the years, the Company concluded a 5 year consultancy 
agreement with the firm controlled by Mr Bruno, which provides for an annual gross fee of euro 
300,000.

EXECUTIVE VICE PRESIDENT AND CHIEF EXECUTIVE OFFICER, GENERAL MANAGER AND EXECUTIVES WITH STRATEGIC RESPONSIBILITIES

Objective type Entry /On off objective 
(NFP) Objective at Target Objective at maximum Weight Result Incentive%

NFP euro 3,194.4 millions* On/off condition euro 3,180.1 millions ON condition

Ebit Adjusted euro 950.5 millions euro 1,000.5 millions euro 1,075.5 millions 40% euro 955.0 millions 77.25% of the bonus at 
performance at target

EBT  euro 545.4 millions** euro 610.8 millions** euro 708.9 millions** 20% euro 501.8 millions Not achieved

NFP euro 3,194.4 millions* euro 3,103.4 millions* euro 2,966.7 millions* 40% euro 3,180.1 millions 78.93% of the bonus at 
performance at target

(*) It is reminded that the on/off condition is established, in line with the provisions of the remuneration policy of 2018, with a tolerance margine respect to the budget value.
Furthermore, in implementation and consistency with the MBO regulation, such NFP value has been adjusted in order to take into account the negative effect for euro 65.2 millions deriving from the purchase of the 
shareholding in a new Chinese company in Shenzhou, representing an extraordinary transaction not provided on the occasion of establishment of the objective of the MBO 2018.
In any case, the transaction, as already communicated, does not modify the target provided by the business plan 2017-2020, with particular reference to the NFP (deleveraging). Therefore, its effects will be fully 
compensated in the financial year 2019-2020.
In this regard, it is pointed out that the “deleveraging”  on 31 December 2020 constitues an “on/off” condition for the LTI Plan 2018-2020, and that the LTI Plan involved an allocation in the financial statements 2018.

(**) In consistency with the previous note, it is pointed out that the EBT objectives have been adjusted in order to take into account the negative effect of the major restructuring costs  deriving from the actions
implemented following the obtainment of the advanteges deriving from the Patent Box, as communicated to the market.

Total 100% 62.48% of the bonus at 
performance at target

OFFICE 2018 MBO PLAN STRUCTURE PERFORMANCE SCORE

Executive Vice President and CEO

- Access threshold: 75% of the incentive at target 

- At target: 125% of fixed remuneration 

- Cap: 200% of the incentive at target 

62.48

General Manager Operations 

- Access threshold: 75% of the incentive at target

- At target: 75% of the GAR

- Cap: 200% of the incentive at target

62.48

Executives with strategic responsibilities

- Access threshold: 75% of the incentive at target

- At target: From 50% to 75% of the GAR

- Cap: 200% of the incentive at target

62.48
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FIRST AND LAST 
NAME OFFICE PERIOD 

OFFICE HELD EXPIRY DATE OF OFFICE FIXED 
REMUNERATION 

REMUNERATION FOR 
MEMBERSHIP OF 

COMMITTEES 

VARIABLE NON-EQUITY 
REMUNERATION 

NON-MONETARY 
BENEFITS 

OTHER 
REMUNERATION TOTAL 

FAIR VALUE 
OF EQUITY 

REMUNERATION 

INDEMNITY FOR 
END-OF-MANDATE 
OR TERMINATION 
OF EMPLOYMENT

BONUS AND OTHER 
INCENTIVES

PROFIT 
SHARING

Marco Tronchetti 
Provera

Executive Vice 
President and Chief 
Executive Officer

01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 2.460.000,00 100.000,00 2.230.552,00 0,00 258.300,00 0,00 5.048.852,00 0,00 3.043.936,00

Of which is paid by Pirelli & C. S.p.A. 2.460.000,00 (1) 100.000,00 (2) 2.230.552,00 (3) 258.300,00 (4) 5.048.852,00

Of which is paid by subsidiary and affiliated companies 0,00 3.043.936,00 (5)

Ning Gaoning Chairman 07/08/2018 - 
31/12/2018 At first shareholders’ meeting 185.260,00 12.082,00 0,00 197.342,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.   185.260,00 (6) 12.082,00 (7) 197.342,00 (8)   

Of which is paid by subsidiary and affiliated companies   0,00  

Ren Jianxin Chairman 01/01/2018 - 
30/07/2018  / 265.918,00 17.342,00 0,00 283.260,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  265.918,00 (9) 17.342,00 (10) 283.260,00 (8)   

Of which is paid by subsidiary and affiliated companies

Yang Xingqiang Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 30.000,00 0,00 90.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 30.000,00 (12) 90.000,00 (8)   

Of which is paid by subsidiary and affiliated companies  
  

Bai Xinping Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 85.000,00 0,00 0,00 0,00 0,00 145.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 85.000,00 (13) 145.000,00 (8)   

Of which is paid by subsidiary and affiliated companies

Giorgio Luca Bruno Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 660.000,00 30.000,00 0,00 17.683,00 660.000,00 1.367.683,00 0,00 2.992.000,00

Of which is paid by Pirelli & C. S.p.A.  660.000,00 (14) 30.000,00 (12) 17.683,00 (15) 660.000,00 (16) 1.367.683,00  2.992.000,00 (17)

Of which is paid by subsidiary and affiliated companies  
 0,00  

Laura Cioli Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 50.000,00 0,00 0,00 0,00 0,00 110.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 50.000,00 (18) 110.000,00   

Of which is paid by subsidiary and affiliated companies  
  

Domenico De Sole Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 90.000,00 0,00 0,00 0,00 0,00 150.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 90.000,00 (19) 150.000,00   

Of which is paid by subsidiary and affiliated companies  

Fan Xihaoua Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 30.000,00 0,00 0,00 0,00 0,00 90.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 30.000,00 (20) 90.000,00   

Of which is paid by subsidiary and affiliated companies  

Ze’ev Goldberg Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 30.000,00 0,00 0,00 0,00 0,00 90.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 30.000,00 (12) 90.000,00   

Of which is paid by subsidiary and affiliated companies  

Giovanni Lo Storto Director 15/05/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 37.973,00 31.644,00 0,00 0,00 0,00 0,00 69.617,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  37.973,00 (21) 31.644,00 (22) 69.617,00   

Of which is paid by subsidiary and affiliated companies  

Marisa Pappalardo Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 40.000,00 0,00 0,00 0,00 0,00 100.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 40.000,00 (23) 100.000,00   

Of which is paid by subsidiary and affiliated companies  
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FIRST AND LAST 
NAME OFFICE PERIOD 

OFFICE HELD EXPIRY DATE OF OFFICE FIXED 
REMUNERATION 

REMUNERATION FOR 
MEMBERSHIP OF 

COMMITTEES 

VARIABLE NON-EQUITY 
REMUNERATION 

NON-MONETARY 
BENEFITS 

OTHER 
REMUNERATION TOTAL 

FAIR VALUE 
OF EQUITY 

REMUNERATION 

INDEMNITY FOR 
END-OF-MANDATE 
OR TERMINATION 
OF EMPLOYMENT

BONUS AND OTHER 
INCENTIVES

PROFIT 
SHARING

Cristina Scocchia Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 65.000,00 0,00 0,00 0,00 0,00 125.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A. 60.000,00 (11) 65.000,00 (24) 125.000,00

Of which is paid by subsidiary and affiliated companies  
 

 
  

Tao Haisu Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 30.000,00 0,00 0,00 0,00 0,00 90.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 30.000,00 (25) 90.000,00   

Of which is paid by subsidiary and affiliated companies

Giovanni Tronchetti 
Provera Director 01/01/2018 - 

31/12/2018
AGM for approval of the financial 

statements as of 31 December 2019 169.231,00 30.000,00 16.479,00 0,00 11.784,00 0,00 227.494,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.  60.000,00 (11) 30.000,00 (27) 90.000,00   

Of which is paid by subsidiary and affiliated companies 109.231,00 (26) 16.479,00 (3) 11.784,00 (28) 137.494,00  

Wei Yintao Director 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 2019 60.000,00 30.000,00 0,00 0,00 0,00 0,00 90.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.   60.000,00 (11) 30.000,00 (12) 90.000,00   

Of which is paid by subsidiary and affiliated companies    

Andrea Casaluci General Manager 
Operations 

14/05/2018 - 
31/12/2018 / 578.846,00 0,00 279.133,00 0,00 12.369,00 270.625,00 1.140.973,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.       

Of which is paid by subsidiary and affiliated companies   578.846,00 (29) 279.133,00 (3) 12.369,00 (30) 270.625,00 (31) 1.140.973,00  

N. 9 Executives with 
strategic 
responsibilities

 (32)  / 3.702.853,00 0,00 1.514.037,00 0,00 81.307,00 3.301.500,00 8.599.697,00 0,00 1.868.750,00

Of which is paid by Pirelli & C. S.p.A.    919.007,00 237.370,00 (3) 18.790,00 (33) 802.750,00 (34) 1.977.917,00  1.868.750,00 (35)

Of which is paid by subsidiary and affiliated companies   2.783.846,00 1.276.667,00 (3) 62.517,00 (33) 2.498.750,00 (34) 6.621.780,00  

Francesco Fallacara Chairman of the Board 
of Statutory Auditors

01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 

2020 (36)
75.000,00 0,00 0,00 0,00 0,00 0,00 75.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.    75.000,00 75.000,00   

Of which is paid by subsidiary and affiliated companies

Antonella Carù Standing Auditor 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 

2020 (36)
56.795,00 40.000,00 0,00 0,00 0,00 0,00 96.795,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.    50.000,00 40.000,00 (38) 90.000,00   

Of which is paid by subsidiary and affiliated companies   6.795,00 (37) 6.795,00  

Fabio Artoni Standing Auditor 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 

2020 (36)
65.192,00 0,00 0,00 0,00 0,00 0,00 65.192,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.    50.000,00 50.000,00   

Of which is paid by subsidiary and affiliated companies   15.192,00 (39) 15.192,00  

Luca Nicodemi Standing Auditor 01/01/2018 - 
31/12/2018

AGM for approval of the financial 
statements as of 31 December 

2020 (36)
56.795,00 0,00 0,00 0,00 0,00 0,00 56.795,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.    50.000,00 50.000,00   

Of which is paid by subsidiary and affiliated companies   6.795,00 (37) 6.795,00  

Alberto Villani Standing Auditor 01/01/2018 - 
31/12/2018

AGM to approve the financial 
statements for the year to 31 

December 2020 (36)
50.000,00 0,00 0,00 0,00 0,00 0,00 50.000,00 0,00 0,00

Of which is paid by Pirelli & C. S.p.A.    50.000,00 50.000,00   

Of which is paid by subsidiary and affiliated companies     0,00  
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FIRST AND LAST 
NAME OFFICE PERIOD 

OFFICE HELD EXPIRY DATE OF OFFICE FIXED 
REMUNERATION 

REMUNERATION FOR 
MEMBERSHIP OF 

COMMITTEES 

VARIABLE NON-EQUITY 
REMUNERATION 

NON-MONETARY 
BENEFITS 

OTHER 
REMUNERATION TOTAL 

FAIR VALUE 
OF EQUITY 

REMUNERATION 

INDEMNITY FOR 
END-OF-MANDATE 
OR TERMINATION 
OF EMPLOYMENT

BONUS AND OTHER 
INCENTIVES

PROFIT 
SHARING

* * * * *       

Total remuneration in Pirelli & C. S.p.A.   5.463.158,00 741.068,00 2.467.922,00 294.773,00 1.462.750,00 10.429.671,00 4.860.750,00

Total remuneration paid by subsidiaries and affiliated companies 3.500.705,00  1.572.279,00 86.670,00 2.769.375,00 7.791.535,00

Total 8.963.863,00 741.068,00 4.040.201,00 381.443,00 4.232.125,00 18.221.206,00 4.860.750,00

(1) Of which: euro 60,000 as Director of Pirelli & C. S.p.A.; euro 2,400,000 as Executive Vice President and Chief Executive Officer of Pirelli & C. S.p.A.
(2) Of which euro 50,000 as Chairman of the Appointments and Successions Committee of Pirelli & C. S.p.A. and euro 50,000 as Chairman of the Strategies Committee of Pirelli & C. S.p.A.
(3) The amount includes the quota of 75% of MBO 2018 incentive and 25% of the MBO 2017 incentive paid. The deferred quota of 25% of the 2018 MBO incentive put at opportunity/risk linked to the results of MBO 
2019 is not indicated (see table below for more details).
(4) Of which: euro 252,637 for an insurance policy stipulated in line with the provisions of the Policy, euro 5,663 for the company car.
(5) Following the listing of Pirelli & C. S.p.A., the Executive Vice President and Chief Executive Officer terminated the office of Chairman and Managing Director of Pirelli Tyre S.p.A. on 12 July 2018, on the occasion of 
the organizational structural review of the Company (with the establishment of the General Operations Department) and the review of the structure of the compensation package of the same. Therefore, Pirelli Tyre paid the 
amount accrued at that date, pursuant to Art. 17, paragraph 1, letter c) of T.U.I.R. no. 917/1986, having similar characteristics to the Employee Severance Indemnity (TFR), provided by Art. 2120 of the Italian civil code.
(6) Of which euro 161,096 as Chairman of Pirelli & C. S.p.A., euro 24,164 as Director of Pirelli & C. S.p.A. with effect from 7 August 2018 
(7) As a member of the Appointments and Successions Committee of Pirelli & C. S.p.A. from 7 August 2018
(8) Remuneration transferred to employer company
(9) Of which: euro 231,233 as Chairman of the Board of Directors of Pirelli & C. S.p.A. from 1 January 2018 to 30 July 2018 and euro 34,685 as Director of Pirelli & C. S.p.A. from 1 January 2018 to 30 July 2018.
(10) As member of the Appointments and Successions Committee of Pirelli & C. S.p.A. from 1 January 2018 to 30 July 2018
(11) As Director of Pirelli & C. S.p.A.
(12) As member of the Strategies Committee of Pirelli & C. S.p.A.
(13) Of which: euro 25,000 as member of the Remuneration Committee, euro 30,000 as member of the Appointments and Successions Committee, and euro 30,000 as member of the Strategies Committee of Pirelli & C. 
S.p.A.
(14) Of which: euro 60,000 as Director of Pirelli & C. S.p.A. and euro 600,000 as a senior manager of Pirelli & C. S.p.A. (until 31 December 2018).
(15) Of which: euro 4,922 for an insurance policy, euro 3,581 for a company car, euro 6,000 for supplementary pension contributions and euro 3,180 for health insurance.
(16) Of which: euro 70,000 as Director responsible for Sustainability issues and euro 30,000 as payment of the quota of the fee provided by the non-competition agreement and euro 560,000 for retention and reward. It is 
pointed out that Mr Bruno and Pirelli concluded a consultancy agreement with effect from 1 January 2019 providing for an annual fee of euro 300,000 and a duration of 5 years. The related fees will be reported in the 2019 
Report
(17) As remuneration for the termination of employment relationship (Senior Manager) with Pirelli & C. S.p.A.
(18) Of which euro 25,000 as member of the Audit, Risks, Sustainability and Corporate Governance Committee (“ARSCGC”) and euro 25,000 as member of the Remuneration Committee of Pirelli & C. S.p.A.
(19) Of which euro 30,000 as member of the Strategies Committee and euro 60,000 as Chairman of the Related Parties Transactions Committee (“RPT Committee”) of Pirelli & C. S.p.A.

(20) As Chairman of the ARSCGC of Pirelli & C. S.p.A.
(21) As Director of Pirelli & C. S.p.A. with effect from 15 May 2018
(22) Of which: euro 15,822 as member of the ARSCGC and euro 15,822 as member of the Remuneration Committee of Pirelli & C. S.p.A. from 15 May 2018
(23) As member of the RPT Committee of Pirelli & C. S.p.A.
(24) Of which: euro 25,000 as member of the ARSCGC and euro 40,000 as member of the RPT Committee of Pirelli & C. S.p.A.
(25) As Chairman of the Remuneration Committee of Pirelli & C. S.p.A.
(26) As executive of Pirelli Tyre S.p.A. for the whole year 2018
(27) As member of the Appointments and Successions Committee of Pirelli & C. S.p.A.
(28) Of which: euro 2,604 for a company car, euro 6,000 for supplementary pension contributions and euro 3,180 for health insurance.
(29) The fixed remuneration includes the quota accrued as Executive with strategic responsibilities until 14 May 2018 and the quota accrued as General Manager Operations.
(30) Of which: euro 3,189 for a company car, euro 6,000 for supplementary pension contributions and euro 3,180 for health insurance.
(31) Of which: euro 220,000 for the Retention Plan and euro 50,625 as payment of the fee provided by non-competition agreement
(32) At 31 December 2018 the following persons were Executives with strategic responsibilities, other than the General Manager Operations: Maurizio Boiocchi, Roberto Righi, Francesco Sala, Maurizio Sala, Davide Sala 
(appointed on 14 May 2018), Pier Luigi De Cancellis (appointed on 14 May 2018) and Francesco Tanzi. Gustavo Bracco and Luigi Staccoli were Executives with strategic responsibilities until 14 May 2018 and, therefore, the 
remuneration they received is shown. It is pointed out that the remuneration paid to General Manager Andrea Casaluci is not included in this item, as he is separately indicated by name in the table.
(33) The amounts are referred to the company car, supplementary pension contributions and health insurance.
(34) The amounts are referred to payments of the quota of the fee provided by non-competition agreement, a lump-sum bonus, and a retention bonus paid in 2018.
(35) Consequent to the consensual termination of the employment relationship of an Executive with strategic responsibilities of Pirelli & C. S.p.A.
(36) The Board of Statutory Auditors was renewed by the AGM on 15 May 2018; the Chairman and the Standing auditors appointed are the same as in the previous mandate.
(37) As Standing auditor of Pirelli Tyre S.p.A.
(38) As member of the 231 Supervisory Body
(39) As Standing auditor of Pirelli Industrie Pneumatici S.r.l. and Chairman of the Board of Statutory Auditors of Pirelli Tyre S.p.A.
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3. MONETARY INCENTIVE PLANS FOR MEMBERS OF THE BOARD OF DIRECTORS, 
GENERAL MANAGERS AND EXECUTIVES WITH STRATEGIC RESPONSIBILITIES

For a description of the monetary incentive plans, see the Remuneration Policy. 

Pirelli’s variable incentive scheme prescribes that payment of 25% of any MBO accrued is deferred for 12 months and is subject 
to the achievement of the MBO objectives for the following year. In particular: 

 → in the event that no MBO accrues in the following year, the deferred MBO quota of the previous year is definitively “lost”;
 → in the event that the MBO accrues in the following year at the level of the access threshold, the MBO quota deferred from the 

previous year is returned; 
 → in the event that the MBO achieved in the following year is between the target level and the maximum level, then - in addition 

to the return of the MBO quota deferred from the previous year - an additional amount is paid, equal to between 20% and 
40% of the entire MBO accrued in the previous year (for results earned in the following year that are intermediate between 
the target and maximum levels, the increase in the previous year’s MBO bonus is calculated by linear interpolation). 

4. TABLE OF EQUITY INVESTMENTS OF THE MEMBERS OF THE ADMINISTRATIVE AND CONTROL 
BODIES, GENERAL MANAGERS AND EXECUTIVES WITH STRATEGIC RESPONSIBILITIES.

The table below provides disclosures on any equity investments held in Pirelli & C. and in its subsidiaries, by those who, even for 
a fraction of the year, have held the position of:

 → member of the Board of Directors; 
 → member of the Board of Statutory Auditors; 
 → General Manager;
 → Executive with strategic responsibilities. 

In particular, it indicates, for each member of the Board of Directors and Board of Statutory Auditors and General Managers, by 
name, and cumulatively for the other Executives with strategic responsibilities, with regard to each company in which shares are 
held, the number of shares, by category: 

 → held at the end of the prior year; 
 → purchased during the reporting year; 
 → sold during the reporting year; 
 → held at the end of the reporting period. 

In this regard, the title of possession and the manner in which it is held are also specified. 

It includes all the persons who, during the reporting year, held positions as members of the administrative and control bodies, 
General Manager or as Executives with strategic responsibilities, even for a fraction of the year.

1) EQUITY INVESTMENTS OF THE MEMBERS OF THE ADMINISTRATIVE 
AND CONTROL BODIES AND GENERAL MANAGERS

(1) shares purchased when the Company was listed on 4 October 2017.
(2) shares held by the indirectly controlled company Camfin S.p.A., which has directly carried out all the operations indicated.
(3) of which no. 113,491,546 shares assigned to Camfin S.p.A. following the effectiveness of the full demerger of Marco Polo International Italy S.p.A.
(4) assigned to MM Tyre S.r.l. following the effectiveness of the partial and non-proportional demerger of Camfin S.p.A. in favour of Manzoni S.r.l.

2) EQUITY INVESTMENTS OF OTHER EXECUTIVES WITH STRATEGIC RESPONSIBILITIES

FIRST 
AND LAST 

NAME
OFFICE PLAN

BONUS FOR THE YEAR BONUS FOR THE PREVIOUS YEARS
OTHER 

BONUSESPAYABLE/ 
PAID OUT DEFERRED DEFERMENT 

PERIOD
NO LONGER 

PAYABLE
PAYABLE STILL 

DEFERRED/PAID OUT

Marco 
Tronchetti 
Provera

Executive 
Vice President 

and Chief 
Executive 

Officer

MBO 2018 1.405.709,00 468.570,00 - - 824.843,00 - 0,00

LTI Plan 
2018-2020 - - - - - - 0,00

Giorgio Luca 
Bruno Director 

MBO 2018 - - - - - - 560.000,00

LTI Plan 
2018-2020 - - - - - - 0,00

Giovanni 
Tronchetti 
Provera

Director (1)
MBO 2018 11.281,00 3.760,00 - - 5.198,00 - 0,00

LTI Plan 
2018-2020 - - - - - - 0,00

Andrea 
Casaluci
 

General 
Manager 

Operations (2)

MBO 2018 237.214,00 79.071,00 - - 41.919,00 - 220.000,00

LTI Plan 
2018-2020 - - - - - - 0,00

Executives with strategic 
responsibilities (3)

MBO 2018 939.482,00 313.160,00 - - 574.555,00 - 3.036.000,00

LTI Plan 
2018-2020 - - - - - - 0,00

 

(I) Remuneration in the 
Company preparing the 

financial statements

MBO 2018 1.541.595,00 513.865,00 - - 926.328,00 - 1.300.000,00

LTI Plan 
2018-2020 - - - - - - 0,00

(II) Remuneration from 
Subsidiary and Affiliated 

Companies

MBO 2018 1.052.092,00 350.697,00 - - 520.187,00 - 2.516.000,00

LTI Plan 
2018-2020 - - - - - - 0,00

(III) Total 2.593.687,00 864.562,00 - - 1.446.515,00 - 3.816.000,00

(1) Giovanni Tronchetti Provera is included in the LTI and MBO variable incentive plans as an executive of Pirelli Tyre S.p.A.
(2) General Manager appointed on 14 May 2018.
(3) At 31 December 2018, the following persons were Executives with strategic responsibilities, other than the General Manager Operations: Maurizio Sala, Francesco Tanzi, Maurizio Boiocchi, Roberto Righi, Francesco 
Sala, Davide Sala and Pier Luigi De Cancellis. It should be noted that Gustavo Bracco and Luigi Staccoli were Executives with strategic responsibilities from 01 January 2018 until 14 May 2018: they do not accrued any 
variable remuneration

FIRST AND LAST NAME OFFICE INVESTEE 
COMPANY

NO. OF 
SHARES 

OWNED AT 
31.12.2017

NO. OF SHARES 
PURCHASED/
SUBSCRIBED

NO. OF 
SHARES 

SOLD

NO. OF 
SHARES 

OWNED AT 
31.12.2018

Giorgio Luca Bruno Director Pirelli & C. 500 (1) - - 500 (1)

Marco Tronchetti Provera (2) Executive Vice President  
and CEO Pirelli & C. - 114.141.546 (3) 13.618.984 (4) 100.522.562

NUMBER OF EXECUTIVES 
WITH STRATEGIC 

RESPONSIBILITIES
INVESTEE COMPANY

NO. OF SHARES 
OWNED AT 
31.12.2017

NO. OF SHARES 
PURCHASED/
SUBSCRIBED

NO. OF SHARES 
SOLD

NO. OF SHARES 
OWNED AT 
31.12.2018

- - - - - -




