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Key tasks and responsibilities may include:

1. Strategy development: Develop appropriate response and reconstruction strategies to provide timely, adequate shelter and associated infrastructure, maximizing local capacities and livelihood opportunities whilst reducing related risks and vulnerabilities.
2. Technical assessment: Provide detailed, costed technical assessments as required eg. damage and loss assessments, structural assessments, locally available building materials, construction practices, building codes, unit cost for each type of infrastructure and availability of skilled, semi-skilled and unskilled labour in the affected area etc.
3. Shelter and construction programme development: Develop operational plans for shelter and community infrastructure programmes identified in accordance with appropriate participatory design, construction and monitoring methodologies. This may include designing, estimating and preparing the bill of quantities and work schedules.
4. Contract administration: Oversee the use of appropriate project and contract administration procedures and documentation as required, including project development tools, technical scheme designs and cost plans, tender and contract documentation, project tracking tools, payments for works and overall cost planning. As required, oversee the procurement of works and services.
5. Project/site management: Management of construction-related activities (housing, public buildings, infrastructure), including oversight of site works including labour, work scheduling, and supply chain issues. Advise on quality control or safety issues, and appropriate corrective measures.
6. Compliance: Ensure that the technical design and site activities comply with appropriate local, national and international standards and regulations, including quality, safety and environmental standards.
7. Sustainability: Ensure that environmental and sustainability issues are considered in the technical design and works on site, in keeping with agreed best practices.
8. Staff management and development: Manage staff as appropriate, and support, train and develop national staff and volunteers. Provide leadership and advice for solving in-situ technical problems relevant to shelter construction.¨
9. Local capacity building: Assess community capacities and technical resources available at the local level and local understanding on labour intensive construction methods and techniques. Identify technology options and potential scopes for skill enhancement that promote productive employment and economic opportunities through reconstruction activities.

10. Training: Identify the training needs on labour-intensive and hazard resilient construction methods and techniques at the local level. Provide awareness raising on quality construction, technical compliance including building codes and the importance of maintenance.

11. Technical capacity building: Provide technical advice and support to all programme teams in planning and budgeting of construction activities, and the capacity building of community groups, partners and staff on technical monitoring of construction activities. Mentor and build the capacity of local engineers, and provide technical input into all aspects of community mobilisation work related to construction, and the safe management and use of repaired facilities.  Assist in the recruitment and training of national construction staff.

12. Coordination: Ensure that all shelter activities are developed in coordination with other sectoral teams as appropriate, and liaise with international, government and non-government agencies and collaborate as appropriate. Identify the key institutions and actors at the national and local level that could be potentially involved in reconstruction activities. Provide technical support to relevant stakeholders while establishing cross-sectoral linkages in community infrastructure recovery.   
13. Reporting: Produce regular, timely and accurate narrative and financial reports.



Person specification

	
	Required
	Preferred

	General
	
	

	In good mental and physical health
	X
	

	Self-reliant, with ability to work in challenging environments.
	X
	

	Education/Qualifications
	
	

	Degree or similar professional or vocational qualification in Structural/Civil Engineering, Architecture, Construction Management or related technical field 
	X
	


	Experience
	
	

	A minimum of three years construction experience, including site supervision and contract management.
	X
	

	Experience of appropriate construction administration systems and procedures, in particular control of works and financial management.
	X
	

	An awareness of appropriate local construction technologies and materials.
	
	X

	Experience of working for a humanitarian aid organisation in a developing country
	
	X

	Experience in developing and implementing shelter or community infrastructure projects on behalf of development organizations.
	
	X

	Familiarity with current standards and guidelines for humanitarian emergency response, in particular Sphere.
	
	X

	Experience of managing and supporting staff
	X
	

	Experience of managing budgets
	X
	

	Skills/knowledge
	
	

	Self-supporting in computers (Windows, spreadsheets, word-processing, e-mail)
	X
	

	Valid international driving license (manual gears)
	X
	

	Local language plus language used for interagency coordination
	
	X

	Skills in training and developing staff
	
	X





