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Interdisciplinary collaboration – 

Key to sustainable development
At Thommessen, we are committed to being a "real team in 

everything we do". This is why sustainable development 

goal number 17 – partnerships for the goals – is crucial for 

us. We need interdisciplinary collaboration to meet the 

sustainable development goals.



We have therefore joined networks such as the UN Global 

Compact, Katapult Ocean and Klimapartnere Rogaland. 

However, our most important contribution is probably the one 

we make when advising our clients. We believe that we can 

help create long-term value for our clients by integrating 

sustainability into our legal advice across all industries and 

disciplines, while at the same time contributing to sustainable 

development.



One of our major projects across Thommessen over the last 

year has been the development of the Thommessen 

Sustainability Database. The increased focus on sustainable 

development is accompanied by accelerating sustainability 

regulation. This includes both new statutory instruments and 

specific requirements launched by various industries, financial 

institutions and investors. 

Our database provides you with an updated overview of 

sustainability regulations and requirements of relevance to 

your sector, and we explain how this may affect your business. 

As commercial lawyers, knowledge is our most important 

resource. We have therefore made this service available to 

clients, potential clients and other collaboration partners. 

More than 300 businesses have registered with the database, 

and we hope this can contribute to making business more 

sustainable.



We have three values which are important to us, and which 

guide our culture and how we run the firm. The first value is 

reliable, which is about the kind of people we are. The second 

value is dedicated, which is about how we interact with other 

people. Last, but not least, is curious, which is about how we 

respond to change. This report provides you with an overview 

of how we pursue sustainability, structured under these 

values. We share our achievements over the last year, as well 

as the goals that shall help us achieve even more. Our focus is 

on the UN Global Compact’s ten principles in the areas of 

human rights, labour, environment and anti-corruption.
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At Thommessen, we work with our clients to 
shape the businesses of the future, and to ensure 
legal protection for businesses, their assets and 
their people.

Well-functioning businesses are sustainable businesses. The UN 

sustainable development goals for 2030 define 17 global 

improvement priorities on climate and environment, as well as 

economic and social development. Businesses have an active role to 

play in promoting the sustainable development goals. As advisors to 

Norwegian businesses, we want to nudge them towards 

futureoriented and sustainable solutions. While helping our clients 

reach their goals, we are also actively pursuing internal initiatives to 

become a more sustainable firm.

Our responsibility



#5 Gender equality: Gender equality is a human right. This 
means equal rights and opportunities for women and men. 
Promoting gender equality is of decisive importance for 
speeding up sustainable development. The legal industry has 
traditionally been dominated by male partners. Thommessen 
has for a number of years been actively seeking to boost the 
number of women partners and senior attorneys, and aims 
for full gender balance at the firm. This goal is also embedded 
in our strategy. We shall promote equal opportunities for all, 
irrespective of background, gender, ethnicity and sexual 
orientation, and create a firm characterised by more 
diversity.

Sustainability is one of our five strategic priorities, and we have selected four sustainable development goals 
on which we believe we can make a difference:

06

#8 Decent work and economic growth: Generating 
economic growth and new jobs through decent work is a 
prerequisite for sustainable development. One aspect of this 
is to include young people in the labour market and ensure 
permanent and secure employment. The latter has been of 
particular pertinence in the last year. We announced early on 
that we would do our utmost to get through the pandemic 
without any furloughing or redundancies. We delivered on 
that, and have indeed taken on 48 new employees since 1 
April 2020. We also get involved in start-ups through 
networks such as Antler, Katapult Ocean, Norwegian Health 
Investor Network and Oslo Cancer Cluster.

#13 Climate action: Climate change is a global issue that 

recognises no boundaries. We actively use our sustainability 

and climate risk expertise, both in the provision of legal 

advice and in how we run our own firm. We aim to reduce our 

own greenhouse gas emissions and other environmental 

impact, and to become climate neutral. 

#17 Partnerships for the goals: New and strong 

partnerships are needed to attain the sustainable 

development goals. Authorities, businesses and civil society 

need to collaborate to achieve sustainable development. 

Thommessen did early on establish an interdisciplinary 

sustainability group dedicated to integrating sustainability 

into our legal advice across all industries and disciplines. We 

work with our clients to create sustainable long-term value. 
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Our approach
Our three-pronged approach to sustainability is 
focused on the following: our advice to clients, 
how to become a more sustainable firm ourselves 
and our contribution to society.

As a full-service law firm, we have clients operating in a multitude of 

markets and sectors, and facing a wide range of challenges, risks and 

opportunities. Helping them spot opportunities, as well as identify 

and manage risk, is a key element of our approach to sustainability.
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Our contribution to society is not only reflected in the work we do, but 

also through the NGOs we support. We support a number of NGOs 

and other initiatives:

Knowledge is our most important resource, and sharing it is the 

best contribution we can make to enable NGOs pursue their 

mission under optimal conditions


We help NGOs and other initiatives fund their efforts by making 

financial contributions


We provide pro bono legal assistance to help NGOs and other 

initiatives gain access to legal advice

Our contribution to society
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We have an internal green committee; ThommessenZero, which is 

actively seeking to reduce Thommessen’s own greenhouse gas 

emissions. We have recently prepared greenhouse gas accounts for 

2020, as a first step on our way to becoming a climate-neutral law 

firm.

Sustainable legal advice

What we are doing to become a more sustainable firm
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are reliable, accessible and deliver on time, both 
externally and internally.



work together, with confidence in each other, and 
deliver on our promises.



are always focused on quality and integrity.



are committed to looking after each other and being 
a secure and inclusive place to work foreveryone at 
Thommessen.

03 Advokatfirmaet Thommessen AS Sustainability Report 202109

We

Introduction

Dedicated

Curious

01

03

04

02 Reliable



Ethics, compliance and 
anti-corruption
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As a law firm, we have a special responsibility when it 
comes to ethics, compliance and anticorruption – 
and we demand the highest ethical standards of 
ourselves.

As legal advisors, we are expected to practise what we preach. We are 

responsible for running our firm in an ethical, sustainable and socially 

responsible manner, and we comply with all applicable laws and 

regulations at any given time. We also have extensive experience with 

advising our clients and collaboration partners on ethical conduct.



An important basis for Thommessen’s operations and services are our 

own ethical guidelines, which define the ethical standards of the firm 

and what conduct is not accepted. We also have an internal Ethics 

Committee that provides advice and recommendations to employees 

and other parties on ethics, compliance and anti-corruption. The 

Committee shall be a sounding board if dilemmas arise in ongoing 

cases, and advises management on ethical issues in the running of our 

firm.
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Thommessen has over time accumulated considerable compliance 

expertise and experience, and we currently assist a broad range of 

Norwegian and international businesses in the handling of their 

compliance challenges. We also have dedicated anti-money laundering 

procedures, anti-corruption guidelines, conflict of interest prevention 

procedures and financial instrument trading rules.



One of our partners is also a member of the Norwegian Bar 

Association’s Anti-Money Laundering Expert Group. The Expert 

Group’s remit is to strengthen the Norwegian Bar Association’s efforts 

to increase lawyers’ anti-money laundering awareness and ensure 

that they are in compliance with applicable anti-money laundering 

regulations.

Illustrasjon?

We will review and update the firm’s ethical guidelines


We will incorporate anti-corruption and ethical standards into our 

standard contracts with business partners and clients


We will continue to closely monitor regulatory developments, and 

establish new procedures to ensure compliance whenever needed

The way forward
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We respect and adhere to the Universal Declaration of Human Rights, 

the European Convention on Human Rights and relevant ILO 

conventions – including conventions on freedom of association and 

the prohibition of child labour, discrimination and forced labour. This 

applies across the board, without exception – to us, as well as to our 

clients and collaboration partners.



At Thommessen, we tolerate no form of discrimination. We shall be an 

attractive place to work and a caring employer to all, irrespective of 

gender and gender identity, religion, sexual orientation, background, 

ethnicity, age, disability, political stance and outlook.



We are committed to safeguarding the interests of our employees. 

Whistleblowing is the right of everyone at Thommessen, and we have 

well-established whistleblowing procedures to ensure objective, 

effective and neutral follow-up.



Introduction

Dedicated

Curious

01

03

04

02 Reliable

Human rights
We support and respect the protection of 
internationally recognised human rights, and ensure 
that we are not contributing to their violation.

We will continue to respect and promote internationally 

recognised human rights, both internally at Thommessen and in 

relation to our clients


We will continue to safeguard freedom of association and the 

prohibition of child labour, discrimination and forced labour


We will remain an active partner for our clients in their efforts to 

ensure respect for human rights

The way forward
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are dedicated and care about each other, our clients 
and our society.



care about the business progress and challenges of 
our clients, and not least about the individuals 
weget to know in our interactions with clients.



also think about our clients and get involved outside 
specific engagements, and keep abreast of 
anydevelopments.



celebrate happy occasions and talk to each other in 
difficult situations.

We
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Diversity
We are actively seeking to create a firm 
characterised by more diversity. Everyone who 
works at Thommessen shall experience equal 
opportunities and shall feel comfortable about 
being themselves at work, irrespective of gender 
and gender identity, religion, sexual orientation, 
background, ethnicity, age, disability, political 
stance and outlook. 
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We believe in cognitive diversity at Thommessen. It is essential for us 

to attract the brightest minds, and promoting diversity has therefore 

been a strategic focus for a long time. We are always aiming for 

everyone to experience equal opportunities, and for differences to be 

valued both in the recruitment process and in the daily work of 

employees and partners. Diversity needs to be nurtured – good 

intentions will not suffice. 



Diversity needs to be made a strategic priority, with setting of specific 

goals, capturing of data, measurement of progress, boosting of 

knowledge, as well as the evaluation and modification of initiatives. 

We need involvement from the top, but also enthusiasm throughout 

the organisation for creating a workplace where everyone experiences 

equal opportunities in practice.

Managing Partner Sverre Tyrhaug has signed the Diversity, Equity 

and Inclusion Pledge launched by the MAK & ODA initiative CEO 

Commitment, thereby committing Thommessen to a targeted 

diversity focus for the long term. CEO Commitment seeks to bring 

together forward-leading executives and decision makers from 

businesses and organisations who believe in the value of workplace 

diversity, to enable them to share their experience and knowledge.

Advokatfirmaet Thommessen AS Sustainability Report 2021

CEO Commitment
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Partner Managing Associate Senior Associate Associate

10% 31% 33% 52%14% 41% 44% 44%
2018 2018 201820182020 2020 20202020

Proportion of women by title - development from 2018 to 2020
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Equal opportunities irrespective of 
gender

Our Women’s Committee comprises representatives from all our offices in Norway. Alexandra Refsnes 

and Charlotte Høgnes are representatives from our Oslo office. 

Our strategy includes specific targets for increasing the proportion of 

women among our senior attorneys and partners. We shall have full 

gender balance in the appointment of new partners and senior 

attorneys by 2022. In order to reach this target, we have introduced a 

number of measures in relation to recruitment, management training, 

flexibility for staff with small children, etc. An accompanying measure 

is the establishment of a designated Women’s Committee, which 

supports management in its efforts to improve our gender balance 

and increase the retention of women lawyers.



All partners and other managers have to complete management 

development training. High-quality leadership is important for 

attracting, developing and retaining our employees in general – and 

women talents in particular. We have procedures for close follow-up 

of employees before, during and after parental leave and other leave 

in order to facilitate flexible working hours. Moreover, diversity 

training is integrated into the existing management development 

programme.
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More multicultural diversity
In addition to increasing the proportion of women at the firm, we shall 

also become a more multiculturally diverse firm. We will double the 

number of employees with minority background by 2022. Not only 

because we want to reflect the society we live in and because we as 

advisors aim to provide the very best service to a diverse range of 

businesses, but also because of our strong belief that diversity makes 

for a better and richer organisational culture.



We have through the autumn of 2020 and the spring of 2021 attended 

workshops with our collaboration partner Big Enough Global, which is 

promoting more multicultural diversity in those parts of the private 

and public sector where people with multicultural background are 

underrepresented. Big Enough Global has been a valuable sounding 

board for us in our effort to attract law students and professionals 

with a multicultural background. The workshops have resulted in an 

action plan that aims to boost Thommessen’s effort to increase the 

number of employees with minority background.

In June 2020, we held the webinar “My multicultural background as a 

strength in the legal industry”. Kimiya Sajjadi, head of Big Enough Global, 

joined three lawyers with minority background in a discussion on what 

the legal industry should do to attract more employees with multicultural 

background. The panellists also shared useful tips with multicultural 

students on how to use their own background as a strength in the legal 

profession.

Experience sharing webinar

Sevgi Usein and Kimiya Sajjadi are the driving forces behind the organisation Big 

Enough Global. This is from one of the workshops they held for us in the autumn of 

2020.
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We have contracted =Kaffe to run the coffee bar at our new offices in VIA. 

=Kaffe offers people with a history of substance misuse opportunities for paid 

work, self-reliance and skills development. =Kaffe was launched in June 2017 

and aims to compete with the established coffee chains in Oslo for the city’s 

discerning coffee customers. Thommessen provided financial support and legal 

assistance upon the establishment of =Kaffe. We look forward to getting 

reacquainted in VIA!

Photo Jola Josie

=Kaffe in VIAUnconscious bias

At Thommessen, we also recognise the importance of actively 

challenging unconscious bias. Thommessen has a structured 

recruitment process and uses methods such as competency-based 

interview and recognised personality and aptitude tests in this 

process. Candidates who come from employees’ own networks also 

need to undergo a structured process to examine their suitability for 

the role. A standardised interview and selection process prevents 

unconscious bias and promotes diversity in recruitment.



All vacancies are advertised. We conducted a gender wash and culture 

wash of all advertisements in 2020 to ensure that their wording does 

not discriminate on the basis of gender, ethnicity or other external 

factors.



Diversity training is integrated in the management development 

programme. We are also looking into the scope for internal diversity 

training for the entire firm, to reduce unconscious bias in the 

Thommessen culture
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Valuable data make us better

Increase the proportion of women partners and senior attorneys


Increase the proportion of employees with minority background


Internal diversity training


Big Enough Global to mentor Thommessen partners to increase 

both multicultural diversity and knowledge internally in the 

organisation

The way forward
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Thommessen partner Heidi Jorkjend (photo) co-hosts Included – a podcast 

from the Diversity Committee of the Norwegian Bar Association that was 

launched in April 2021. The first season aims to inspire women to choose 

a legal career and to crush a few myths about practising law.

Diversity podcast

In August 2020, we conducted an internal campaign with the goal of collecting over 100 

reviews on the platform equalitycheck.it. In addition, selected colleagues who had shown a 

special commitment to diversity were honored.

We are one of the founding partners of ShesGotThis, which has 

broadened its scope from gender balance to diversity in general, under 

the name EqualityCheck. This collaboration adds to our internal 

knowledge through lunch seminars, surveys and a more research- and 

data-based approach. All members of TeamThommessen have through 

internal diversity campaigns been encouraged to give an assessment of 

their own workplace in terms of equal opportunities for all, including 

the extent to which management is prioritising gender equality and 

diversity. The findings are available here. These data provide useful 

lessons and pave the way for moving forward with well-targeted 

initiatives.
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https://www.equalitycheck.it/companies/NO/ADVOKATFIRMAETTHOMMESSENAS/957423248


Working environment

21

To work well together we also need to enjoy each other’s company. We are therefore committed to 
creating a friendly working environment where we celebrate progress together and support each other 
when facing a bit of headwind. We here provide some insight into how we have maintained a nurturing 
working environment throughout 2020 and thus far in 2021.

We have seen each other at work We have met up outside working hours

Values have a meaning – when the going gets tough, the time has 

come to lend substance to that meaning. We therefore decided in 

March 2020 that we would do our utmost to avoid any furloughing at 

Thommessen due to Covid-19. This has created calm, security and a 

strong sense of belonging. We have been focused on life and health, 

with a commitment to look after everyone at Thommessen in a 

difficult period.



All Thommessen employees were tooled up with what they needed to 

work from home and got ready for their new existence. We always 

give priority to seeing each other – but we have seen each other in 

new ways during Covid-19. The teams have held digital meetings daily, 

which have brought us closer together and made us more aware of 

the strength of TeamThommessen. We have maintained a continuous 

focus on good information flows and have expanded communications 

across the firm over the last year.

In addition to having intensified communications digitally, we have 

also held a number of digital gettogethers over the period of working 

from home. We have learnt that these are by no means a substitute 

for meeting face to face, but small inducements have nonetheless 

kept the team spirit going for TeamThommessen. These are some of 

the activities we have offered:

 Live concert with Bjørn Eidsvå
 Thommessen Quiz hosted by quizmaster Hasse Hop
  Our party committee arranged a digital cocktail and mocktail course for 

the rest of TeamThommessen
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We have looked after each other We are ready for the “new normal”

We have over the period of working from home continued to offer 

conversation appointments with psychologists from Moment 

organisation and management. Moment has also provided lunch 

webinars for TeamThommessen, with self-leadership and stress 

management as key issues. In April 2021, we also offered students, 

who we know to have had a particularly tough year, a webinar with a 

psychologist from Moment. Keywords were loss of motivation, 

self-leadership as a student and stress management in connection 

with exams.



At Thommessen, we use Objective Key Results (OKR). We define new 

OKRs for each period and divide the year into three periods. Our key 

objective for the second period of 2021 was to “look after each other 

and all employees, to ensure that we get through the last phase of the 

pandemic as a strengthened team”. This objective was aimed at 

creating an even workload and a good distribution of duties across 

the various teams and departments. In addition, we aimed to hold 

regular non-caserelated 1:1 conversations and physical meetings 

(“walk & talk”).



We have also in 2020/2021 been curious about new methods and 

technologies for promoting a healthy working environment. You can 

read more about how we have used the Empida and Fuelbox apps to 

do exactly that on page 40.

It is important to be able to work well from home, but it is also 

important to be able to meet up. The sense of community, the close 

follow-up and the effective information flow created over the period 

of working from home will stay with us when we move into our 

brand-new office premises in the late summer of 2021. In VIA in Oslo, 

we will get an activity-based open-plan office, which means that we 

will see more of each other. We will at the same time maintain 

flexibility by still enabling work from home.

22
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Permanent measures

All new employees complete EHS-related training during 

onboarding


All employees are offered a free annual health check-up through 

Thommessen’s occupational health service


All employees are offered up to ten hours of free conversation 

appointments a year with our occupational psychologist


Annual employee survey. In addition, we conduct pulse surveys 

each quarter to enable us to introduce measures on an ongoing 

basis


Appraisal interviews twice a year with a focus on career 

development


Exercise expenses are refunded for all employees


Health-promoting activities hosted by our in-house sports teams


Temporary internal placements, where Thommessen lawyers 

work temporarily in other departments than their own


Leave opportunities, including study leave and deputy judge leave


Everyone at Thommessen completes project management 

training at university college level. This integrates our teams more 

closely and brings predictability to the working day

We shall increase our focus on project management and the 

development of effective project managers, who pave the way for 

improved predictability and a good worklife balance


We shall see more of each other in a brand-new activity-based 

open-plan office


We shall maintain flexibility by still enabling work from home 

post-Covid-19

Advokatfirmaet Thommessen AS Sustainability Report 2021
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Corporate social 
responsibility - our 
collaboration partners
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Our contribution to society is not only reflected in the work 
we do, but also through the NGOs we support. Knowledge is 
our most important resource, and sharing it is the best 
contribution we can make to enable NGOs pursue their 
mission under optimal conditions. In addition, we provide 
financial support to a number of collaboration partners.
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Doctors Without Borders (MSF)

OUR MAIN COLLABORATION PARTNERS

MSF is a neutral and independent medical aid organisation which 

saves lives and alleviates suffering in more than 70 countries each

year. In December 2020, we renewed our collaboration for another 

three years.



Every year, we provide MSF with both legal pro bono services and 

financial support. Thommessen has an ambassador group of 

committed lawyers who assist MSF with legal advice. Several of our 

employees have deepened their acquaintance with MSF by visiting its 

Brussels headquarters. Thommessen representatives have also 

accompanied MSF to Lebanon to observe its essential work at close 

quarters.



In addition to our regular financial support, initiatives and activities 

such as external client evaluations, post-event evaluations and 

internal fund-raising campaigns generate additional funds to enable 

MSF to pursue its essential mission. We will continue to do so. The 

first item on our agenda is auctioning of furniture, fittings and IT 

equipment in connection with our move to VIA – to raise funds for 

MSF.

Regular financial support


Financial support for MSF via external client evaluations, antique 

book sales, internal activities via the Empida app and an internal 

Christmas lottery


Internal webinars hosted by MSF


Pro bono services


Extension of collaboration

This is what we have done over the last year
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Toppfotball Kvinner

DIVERSITY AND GENDER EQUALITY

We are proud collaboration partners of Toppfotball Kvinner, which is 

the special interest organisation for the clubs in the two top women’s 

soccer divisions in Norway. Although women soccer players are still 

facing challenges that prevent them from practising their sport in the 

best possible manner, there have been many positive developments 

in recent years. Toppfotball Kvinner is the prime driving force for the 

development of Norwegian women’s soccer, and has made great 

strides in its quest for equal soccer opportunities for girls and boys.



We want to contribute to the continuation of such developments, and 

to enable women soccer players to enthuse, surprise and lead the way 

in their arena. Our contribution has a special focus on 

professionalisation and skills development in the Top League. At 

Thommessen, we are committed to investing in women talents – both 

in the legal industry and in soccer. Our collaboration enables all Top 

League clubs to get access to a VR technology-based learning tool for 

soccer players, provided by Be Your Best.

Financial support for VR goggles for the Top League clubs


Financial support for advertising campaign in connection with 

International Women’s Day


Internal webinar with Hege Jørgensen (Chief Executive, 

Toppfotball Kvinner) in connection with International Women’s 

Day

This is what we have done over the last year
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Can VR technology contribute to the development 

of Norwegian football?
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Big Enough Global

DIVERSITY AND GENDER EQUALITY

We have been Big Enough Global’s main collaboration partner since 

their inception in 2018, and assist them with advice and financial 

support. The organisation, which is chaired by law student Kimiya 

Sajjadi (photo), promotes more multicultural diversity in those parts 

of the private and public sector where people with multicultural 

background are underrepresented. While we provide advice and 

financial support, Big Enough Global is a valuable sounding board for 

us in our quest to become a more diverse firm.

Financial support


Thommessen has assisted Big Enough Global with building and 

developing its organisation


Workshops in the autumn of 2020 and spring of 2021 have 

resulted in an action plan for Thommessen that aims to increase 

our proportion of employees with minority background


We hosted, together with Big Enough Global, a webinar for law 

students on “Multicultural background as a strength in the legal 

industry”

This is what we have done over the last year
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UN Global Compact Lex Mundi Pro Bono Foundation

SUSTAINABLE BUSINESS SUSTAINABLE BUSINESS

At Thommessen, we work with our clients to help businesses develop 

and choose future-oriented and sustainable solutions. In 2019, we 

joined the UN Global Compact to further strengthen our sustainability 

commitment. The UN Global Compact is a global network for 

businesses committed to social responsibility and promoting 

responsible and sustainable business practices. The UN Global 

Compact is the world’s largest global corporate social responsibility 

initiative. Joining the UN Global Compact means that we are doing our 

utmost to run our business in conformity with ten principles in the 

areas of human rights, labour, the environment and anti-corruption.

Lex Mundi is a global network of leading independent law firms, with 

Thommessen as its exclusive Norwegian member. The Lex Mundi Pro 

Bono Foundation garners support for social entrepreneurs from the 

Lex Mundi member firms.



We provide, through our affiliation with the Lex Mundi Pro Bono 

Foundation, legal assistance to social entrepreneurs who have a 

positive impact on their communities.
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Contributed to the UN Global Compact digital advent calendar


Shared information on the new EU sustainable finance 

regulations with the network


Shared our COVID-19 Q&A with the network

This is what we have done over the last year
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Oslo Cancer Cluster

HEALTH

Health is one of Norway’s most important industries, and we want to 

make a difference. We have been a member of the Oslo Cancer 

Cluster (OCC) since 2019 and have provided them with advice. The 

OCC is a non-profit oncology research and industry cluster. The 

cluster aims to accelerate the development of new cancer diagnostics 

and treatments. The OCC was established in 2006 and has members 

representing the entire value chain from research to industry.

Financial support via membership


Legal assistance


Lectures and legal expertise in webinars hosted by the Oslo 

Cancer Cluster

We will continue our collaboration with all our CSR partners and 

explore new ways of getting involved in their activities


We will look for new potential collaboration partners in areas of 

particular importance to us
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This is what we have done over the last year Corporate social responsibility: The way forward
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Environment 
and climate
As advisors to Norwegian businesses, we want to 
nudge them towards future-oriented and sustainable 
solutions. We are at the same time actively pursuing 
internal initiatives to become a more sustainable 
firm.
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Environment and climate are top of the Thommessen agenda and are 

also embedded in the firm’s strategy plan. We believe that 

sustainability generates profitable growth for both us and our clients. 

We therefore aim to increase the proportion of our engagements that 

are sustainability-related. We also aim to be a climate-neutral firm.
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Our most important contribution to sustainable development is the 

knowledge we share with our clients. We adopted a sustainability 

focus in our legal advice early on, and created an interdisciplinary 

group of lawyers with a special focus on sustainability and climate risk 

in the autumn of 2018. We can create long-term value for clients by 

integrating sustainability into our legal advice across all industries and 

disciplines.

Knowledge sharing is a key priority for Thommessen, and we have 

hosted twelve external webinars with a sustainability focus since April 

2020.

Sustainability-Linked Bond | Odfjell SE: First sustainability-linked bond 

placed in the Norwegian bond market. We assisted the transaction 

arrangers.


Fyrstikkbakken 14 | FutureBuilt project: We have assisted on the 

residential property project Fyrstikkbakken 14 – FutureBuilt’s first 

commercial home building project in cross-laminated timber. The project 

has a stated aim of reducing greenhouse gas emissions during 

construction by 50% and is a nearly zero-energy building.


“Green” Euronext Growth listings: We have over the last year been 

involved in several Euronext Growth listings of sustainability, renewables 

and technology companies. Examples are Aker Offshore Wind, Kalera, 

Desert Control and Bergen Carbon Solution.


Passenger catamaran procurement for Skyss: We assist Skyss/Kringom 

with strategic and operational assistance in connection with the 

procurement of zero-emission hybrid passenger catamarans.


Ship breaking: We assist maritime industry stakeholders with knowledge 

and advice on applicable regulations in relation to ship breaking/recycling 

decisions.


Battery production: We maintain an ongoing dialogue on new EU 

regulations with battery production stakeholders.
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Some of our benchmark cases from the last year:

Taxonomy assessment


ESG reporting


ESG Due Diligence


Sustainability strategy

We provide a broad range of sustainability products and 
services, including:
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Sustainability impact via legal advice
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We have noticed that sustainability regulations are rapidly growing in 

step with an increased focus on sustainable development. Both in the 

form of new regulations, but also in the form of specific requirements 

from various industries, financial institutions and investors. By 

leveraging the insight and experience of our lawyers with technology 

and innovation through the Thommessen Sustainability Database, we 

have made sustainability regulations more readily available and 

comprehensible for businesses. The Database, which was launched in 

November 2020, provides you with an updated overview of 

sustainability regulations and requirements of relevance to your 

sector. Thus far, we explain how sustainability regulations may affect 

shipping, commercial property, corporate law, banking and finance 

businesses. 



The Database will continue to be updated with additional industries 

and themes. The Database is also a tool for internal training and 

knowledge sharing at the firm, and plays a key role in integrating 

sustainability across specialisations at the firm.



You can read more about the Sustainability Database on page 38.

As legal advisors, we believe that we should practice what we preach. 

We are proactively seeking to become a more sustainable and 

climate-neutral firm, and have our own internal green committee; 

ThommessenZero, which proposes new measures and initiatives to 

help us attain our goals.


Advokatfirmaet Thommessen AS Bærekraftsrapport 202132

We help business navigate Internal initiatives to make Thommessen 
greener
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Thommessen has in collaboration with The Governance Group 

prepared greenhouse gas accounts for 2020 in accordance with the 

GHG Protocol Corporate Standard (the GHG Protocol). The 

greenhouse gas accounts are a first step on our way to becoming a 

climate-neutral law firm. The data in the greenhouse gas accounts are 

helping us establish better internal procedures for measuring 

emissions and providing us with valuable information on how to 

reduce emissions.



In 2020, Thommessen had an emission intensity of 3.06 tCO2e per 

employee. This is considered to be within the normal range for our 

industry. We achieved climate neutrality for 2020 through the 

purchase of green electricity certificates with guarantees of origin and 

compensation of remaining CO2 emissions.

However, our ambitions go beyond simply "buying our way out of" our 

environmental impact. We also need to work actively to reduce 

emissions where we can. We are through ThommessenZero, which 

includes both lawyers and business support personnel, pursuing 

various initiatives to make Thommessen a more sustainable firm and 

to cut own emissions.

Corporate greenhouse gas emissions are typically classified into three scopes. Scope 

1 and Scope 2 are subject to mandatory reporting under the GHG Protocol. Scope 1 

are direct emissions (for example from production), Scope 2 are indirect emissions 

from energy consumption and Scope 3 are other indirect emissions (for example 

goods and service procurement, business travel, waste handling, consumption of 

goods and services sold).
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Greenhouse gas accounts for better internal procedures
Scopes 1, 2 og 3

Scope 1

0 tCO -e 865,97 tCO -e

location-based & 
market-based

69,51 tCO -e

Scope 2 Scope 3
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We are relocating to VIA in Oslo in the autumn of 2021. The 

building is classified as BREEAM-NOR Excellent, energy efficiency 

class A


In 2023, we will also be moving into new premises in Stavanger. 

The K8 building, where our new offices will be located, is also 

BREEAM Excellent certified


We sort recyclable waste by source material


We have minimised paper consumption by adopting duplex 

printing as our standard


We are a Green Dot control member


We check origin/production and sustainability upon the 

procurement of goods and services


We are seeking to minimise food waste. We will contact the 

foodbank charity Fattighuset if we have surplus food after events


We have bicycle parking and wardrobe facilities to encourage 

cycling/running to/from work


We have invested in state-of-the-art AV equipment to facilitate 

effective digital meetings


We have a return scheme for used IT equipment


We have significantly reduced our procurement of office supplies

These are some of the initiatives that have already been 

implemented:

In May 2021, we will embark on what we plan to make a tradition in 

Thommessen in the years to come. ThommessenZero is getting 

dedicated employees together to plant trees at Ousdal Farm in the 

municipality of Nes. This initiative aims to compensate for own 

CO2 emissions by planting spruce/birch plants that will bind a 

corresponding volume of CO2 over their lifecycle


ThommessenZero is examining and implementing further 

measures to reduce Thommessen’s carbon footprint


We are preparing new greenhouse gas accounts for 2021


The Sustainability Database is being updated with additional 

industries/disciplines


We are continuing to share our sustainability knowledge externally 

via webinars, newsletters, etc.

We are a member of the Flaskefondet deposit scheme. Deposits on 

bottles used and sorted in all our offices are spent on funding 

start-ups


We are committed to introducing energy saving measures 

whenever unnecessary consumption is uncovered


Business travel decisions should be informed by environmental 

considerations

The way forward
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04  Curious//

How we 
respond 

to change
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believe that curiosity is the driver behind all 
development.



want to learn and know more about our clients. We 
ask relevant questions because we want 
tounderstand the client’s situation – and we listen 
attentively to improve our understanding and 
findout how we can best contribute.



are inquisitive about new technology and digital 
transformation – both to understand how our 
clientsare affected and to explore what 
opportunities are opened up.

We
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We do new things – 

together
At Thommessen, we put people first and use 
technology as a tool for improvement – in relation to 
both employees and clients.
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We are curious about new solutions and new ways of working. By 

combining our knowledge and experience with new technology, we 

create innovative solutions that challenge established truths and 

make us more efficient and effective.



TeamThommessen has over the last year developed new solutions 

that aim to improve the experience of both clients and employees. 

How can our knowledge be combined with digital tools to promote 

sustainable business? How can innovation improve our working 

environment and our internal processes?



We will in the next pages present four case studies that all spring 

from doing new things together.
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How we use digitalisation to 
promote sustainable businesses
By leveraging the insight and experience of our lawyers 
with technology and innovation through the 
Thommessen Sustainability Database, we have made 
sustainability regulations more readily available and 
comprehensible for businesses.

Case - Sustainability Database

Our development of digital products and services is always driven by 

client needs. This was also our perspective when seeking to make 

sustainability regulations more comprehensible for businesses. We 

saw that many clients found it challenging to get an overview of all 

sustainability regulations and industry initiatives. From this sprang 

the idea of gathering relevant information in a database to help 

businesses navigate.



Lawyers from various specialisations worked closely with our 

Innovation & Development team to develop what has become the 

Thommessen Sustainability Database – a database of close to 80 

initiatives and regulations in a number of industries and disciplines. In 

addition, comments from our lawyers explain what these mean for 

industry players and what they should do to generate longterm value.

A designated Innovation & Development team makes for an 

accelerated process from a lawyer’s identification of a client need to a 

fully-fledged prototype. Digitalisation of the legal industry, or legal 

tech, is often associated with AI and automation of legal tasks, but 

digitalisation is quite simply about putting people first and using 

technology to solve problems.



This service is available to our clients, potential clients and other 

collaboration partners.  You are welcome to gain access here.
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Video: Sustainability Database
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https://www.thommessen.no/en/sustainability/database
https://www.youtube.com/watch?v=amg13z88tnw&ab_channel=AdvokatfirmaetThommessen
https://www.youtube.com/watch?v=amg13z88tnw&ab_channel=AdvokatfirmaetThommessen
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More than 100 questions and 
answers on the impact of the 
coronaviruspandemic on 
businesses

Our COVID-19 Q&A is a telling example of how we 
respond to change. Within less than a week of lockdown 
in March 2020, we published answers to more than 100 
questions on the impact of the coronavirus pandemic on 
businesses.

Case - Q&A for business

There was much uncertainty and many unanswered questions on the 

part of businesses when the coronavirus pandemic reached Norway. 

Our lawyers received and answered a multitude of questions from 

clients in a wide range of disciplines – on labour law issues, data 

protection regulations in relation to sickness and infection, force 

majeure under contracts, etc. We wanted to share these questions 

and answers to make them accessible to all. Our thinking was that 

businesses did at this point in time need short and concise answers, 

rather than lengthy academic articles.

This resulted in a Q&A with more than 100 questions and answers, 

which has subsequently continued to grow. The service was launched 

on 18 March – within less than a week of lockdown. We later 

expanded the service to also encompass planning of the way forward. 

By posing the right questions, we wanted to help businesses address 

the key challenges and make the necessary preparations for a 

changed world.
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Digital tools for a better working 
environment
In the last twelve months we have not only used 
digitalisation to assist clients – we have also used digital 
tools to maintain a healthy working environment when 
working from home.

Case – Working environment

In November 2020, we initiated a collaboration with Empida, a Norwegian 

start-up. They have developed an app focused on creating a sense of 

community, as well as fostering healthy habits, with a view to increasing 

physical, mental and social wellbeing in the workplace. The app provides 

us with weekly physical and mental health tips and quizzes. 



In addition, Empida has introduced new firm-level challenges every 14 

days, in which the Thommessen teams compete with each other. We have 

for example been challenged to walk a certain number of steps every day, 

to drink enough water and to take breaks from the screen over the course 

of the day. The points accumulated through the challenges are converted 

into a financial contribution for Doctors Without Borders (MSF). The 

challenges completed thus far have generated NOK 32,000 for our main 

CSR collaboration partner.

With a high level of activity and a pandemic that had not yet come to an 

end in April 2021, looking after each other was made a key objective for 

everyone at Thommessen in the lead-up to summer. The Fuelbox app, 

which aims to stimulate great conversations and build interpersonal 

relations, did in this period become a useful tool for doing exactly that. 

FuelBox was therefore gifted by management to every member of 

TeamThommessen.



Fuelbox is a question generator for creating great conversations. Various 

themes may be selected, and the app is suitable for all relations. We have 

used the app as a tool for getting better acquainted with each other, and it 

has been used both in team meetings and for walk & talk. The app opens 

up conversations that might not otherwise have taken place. Being curious 

about each other, posing questions and having these conversations aims 

to create proximity, recognition, understanding, insight, trust and 

belonging in the teams.
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Empida: For physical and mental health when working 

from home

Fuelbox: Even more great conversations
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Digital tools for improved 
internal training

The Norwegian company Attensi specialises in gamified 
simulations that deliver measurable impact. We have in 
collaboration with them developed several tools that 
make TeamThommessen members better acquainted 
with the firm’s strategy, goals, values and visions.

Case – Strategy and training

We have used Attensi Skills to create the game ThommessenStrategy – 

a game in which all team members get to know their own firm better 

via a mobile app. Attensi Portal gathers all our training in one place in 

an interactive and inspiring portal, and is used both in our internal 

training programme and during preboarding and onboarding of new 

employees.
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We launched our very own strategy game in February 2020 with the 

help of Attensi Skills. The game aims to create a positive and 

culture-building learning platform, and to show what our values, 

visions and strategic objectives mean for every team member from 

day to day. Our employees have played ThommessenStrategy a total 

of 6547 times since its launch.


ThommessenStrategy – our strategy game
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In 2021, ThommessenAcademy has taken a number of steps towards 

attaining its strategic objective of becoming the legal industry’s best 

training programme. We have used Attensi Portal to launch a new 

platform that gathers all seminars and training in one place. Our 

employees will there find, for example, seminar timetable, strategy 

game, e-learning and curated "journeys" with individuallytailored 

training materials. Having one portal where TeamThommessen 

members find all seminar and training resources marks the beginning

of a more accessible and user-friendly ThommessenAcademy.

We have also used Attensi Portal to create a pilot for our new 

preboarding journey that will be sent to new recruits about one 

month before their first working day. This will be entered into use by 

June 2021. The portal contents include a presentation of 

Thommessen, the game ThommessenStrategy, employee regulations, 

useful apps (including Empida) and the Thommessen code of conduct. 

The portal aims to facilitate consistent follow-up of all new employees, 

to instil a feeling of belonging and familiarity already before the start 

date, to acquaint employees with Thommessen’s strategy, vision and 

values, as well as to simplify and speed up employment practicalities.

We have also created an onboarding journey to be completed by new 

employees after they start working at Thommessen. Its contents 

include relevant seminars on internal matters and useful information. 

A longer-term objective is to create department-specific onboarding 

journeys for new employees.



We are also developing a portal and "journey" for trainees – both 

preboarding and onboarding.

ThommessenAcademy – our training portal

Preboarding and onboarding
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Helene Nylende Sørlie and Julie Søyland are part of Thommessen's HR department 

which has developed a new onboard journey for both employees and trainees.
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essen.no

m essen is one of Norway’s leading commercial law firms, with 

e n Oslo, Bergen, Stavanger and London. Since our foundation in 

6, e have been closely involved in most of the defining 

el ments in Norwegian business. Our clients are Norwegian and 

rn ional businesses, in both the private and public sector.



h messen, we enable our clients to achieve their objectives by 

er anding their challenges and opportunities. Our advice is clear, 

l-f nded and practically oriented, and is premised on in-depth 

er anding of the factors affecting the interests of our clients, 

th r commercial, technological, societal, political or global.
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